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RRR WchK ^ Mdldifl' ( Mdld-M Rif ^ffRiT ) 1[RT RT# RIT wMsiRi 3Ri[^ 3#! aifsRJEFTTlT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


(RTfiH tldlli Rtihi) 

(«a4>ai 

25 TiTRft, 2019 

^.3ir. 286 — W 1^WT # 05.02.2018 # tWT 22/4/2003-fld4>dl (^-III) % 

t afrr 1%^ STW?! R^K^I) arfM^RTf, 1992 ^ am 3 ^ ^-am (i) 

^mRRR' mfir, VsTia a<=hK, L(d|Ki -aiaMa srwa Rrk'ji) 

sffllRaH, 1992 % stRTfR 67,000/- Wi; + 3% #RT^ 411^+ - 79,000/- Wi;% ttrt^% dTRPT t 

% sRarr rt % tr rt wir (RrfrT 1986) % +i4+m ^ 

15.01.2019 3TRi%%1%R:Rr 3Tf^^%RrrRlmf% RR^RRiRr SHT^ R^, 

R^ fr, RRnft |l 


1074 0^2019 


(915) 


[RR. R. 22/4/2003-Rr4rT (^-III)] 

ft'R, RJR Rf%R 
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MINISTRY OF FINANCE 
(Department of Financial Services) 

(VIGILANCE SECTION) 

New Delhi, the 25* February, 2019 

S.O. 286. —In continuation of this Department’s Notification No. 22/4/2003A^IG (Vol.III) dated 05.02.2018 
and in exercise of the powers conferred by Sub-section (i) of Section 3 of the Special Court (Trial of Offences Relating 
to Transactions in Securities) Act, 1992, the Central Government hereby extends the tenure of Sh. Jayanti Prasad (lA & 
AS: 1986) as Custodian on deputation basis in the HAG Scale of Rs. 67000 + annual increment @ 3% - 79000/- (pre¬ 
revised) under the Special Court (Trial of Offences Relating to Transactions in Securities) Act, 1992 for a further period 
of one year w.e.f. 15.01.2019 or till the Office of Custodian is wound up, or till further orders, whichever is the earliest. 

[F. No. 22/4/2003/Vig. (Vol.III)] 
SUCHINDRA MISRA, It. Secy. 


3||t VIPJiRi'b ^ 

2019 

Sir. 287.—4 ^ affr t WT 3T^) 

1962, (1962 ^ 50) # mn 2 % (ar) % t 18 arqTcT, 2012 ^ WTRI % t 

Wlf^, afk ^ arf^^TWI ^IW an. 2619 cllftw 26 , 

2012 t I, 

aii^R fTTK 1%, aTRRT ^pff^^FT % PSPET TT, 

§1^ ^STHTTn 


^ ff% # wrflw ^ f1^ I 


[W. 3IR-11025(11 )/19/2018-3lt3in:-l/t-27024] 

?rRf^ m., amr 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 19th February, 2019 

S. O. 287. —In pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby makes the following amendment in the 
notification of Government of India in Ministry of Petroleum and Natural Gas S.O. 2619 dated 26* July 2012, published 
in the Gazette of India on 18* August, 2012 namely: 

In the said notification, for the words “Shri Anil Kumar Singh, Chief Manager, Indian Oil Corporation Limited, 
Mathura-Jalandhar Pipeline Bijwasan” the words “Shri Sharad Chandra, Senior Manager (HSE)’’ shall be substituted. 

The notification is applicable from the date of issue. 

[F. No. R-11025(11)/19/2018-OR-EE-27024] 
SANTANU DHAR, Under Secy. 
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^F1 ^vjlJIK TfWcTiT 

^ 18 Lhxlcl^l, 2019 

^.317. 288-'EI1'4^ ^TSJT flTlT Sll^rf^m 1948 (l948 ^ 34) 4?! eiRl-l W\ ElRl (s) IIM 11^ ?lft^ 
^ 41^ 1^, 4l-s{1ii 'nyct^K w^i^ 1 2019 4Tl ^ ^ WT ^1 f^Rm Wfr t, ^3^^ 3l1?lf^m 

31KTm-4 (44 cl 45 ElRl 3511 ^ ^ ^4?! t) 31KTm-5 sflR 6 [ETRl-ZB ^ tTRl-(l) sfk 

erRi-77, 78,79 3fk 81 7^ f%crm ^ ^ q^ q5t qq ^q5t t] ^ei ^jqRiq qiqq -% PihI^RsIcI ^ ^ qf?^ 

61^1, qi^ilo-— 


TfSKRl qiqq ^ cpstqqi q?! qqjof #qT3it ^ qi.qi.fl. 3l1?lf^m ^ ^jqqq q?^ ft ell^ t, ^ 3l(rlRctxi ■J-fl q|?q 
^ I 

[qf. ■^^-38013/01/2019-t^.'t^.I] 
wrq TgqK f%, stck qifei 


MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 18th February, 2019 

S.O. 288.—In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the F‘ March, 2019 as the date on which the 
provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and Chapter-V and VI 
[except Sub-Section (1) of Section 76 and Section 77,78,79 and 81 which have already been brought into force] of the 
said Act shall come into force in the following areas of State of Gujarat namely:- 


“The areas comprising within the limits of Vadodara District, in Gujarat State excluding the areas where the 
provisions of ESI Act have already been brought into force.” 

[No. S-38013/01/2019-S.S.I] 
S. K. SINGH, Under Secy. 

18qiT^, 2019 

^.311. 289.— 4.4^10 TFJq srf&i^TriT 1948 (1948 34) # am-l # ^ mn (3) ^RT 

?rf%Rfr 41T qTTtTT ^7:% ^<+K l^d|KI 1 ar^R, 2019^^ rlTftTq % ^ qiRft f, RuH+l ^4^ 

aTf&f^Trq- % 3164777-4 (44 ^ 45 grTT% Rl4l4 ^ ft ^ f) 3 TS 4 T 4--5 sfk 6 [mTT 76 ^ aTTT- 

(1) afk am-77, 78, 79 afk 81 % Rl4l4 ^ft 4^ ft 4^ WT ^ f] % 4^K|t>d TT^ t TRf&TT 

TrgTftR 4411%7fr % THST-TIT^ t ^TFr4-2 t W.t. 1 ^ 8 47 SIR 1%qff % PuTT liisdMd % HiKHlPld.l 

#47# % atcFfrl ## 44T (44qnT-2 1 1. t. 9) Pi# % #ft7r pR7 4^44 #■ #47# t §rrf#r 

71# ## aftr4#nT-3 t #^#%rr T^3IR## ##% 71# <M 7 d Tn^T 14^ f#, 47471: 


sF.TT. 

dl4 

^^44 'll*! 

7r^#7r 44 4T7I 

1 

2 

3 

4 

1. 

4dd4M 

4dd4M 

4dd4M 

aiPRd-d 4dd4M 

2. 

TI^KI 

TI^KI (ipdid) 

#777, THIT# 

3. 

^ M<n 1 

SJI Mq 1 


SiPRd-d 4Mdl I 

aiRlRd-d 4Mdl II 
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3|QR4-d III 

dMdl 

(dMdl) 

31^ 

4. 




5. 

v||^< 

v||^< 


aiRRd-d Hl<^< 

^ftriT ^7311 


6. 



^HHdNId 

7. 


- 

wnff 

8. 


dd< 

dd< 


# 03757 , ■WT 

4^91 HK^I< 

HK# 

9. 





[H. T3:?T-380I3/02/20I9-l3:^T.Ti:?T.I] 
fTIR 3T^ 


New Delhi, the 18th February, 2019 

S.O. 289.— In exercise of the powers conferred by Sub-Section (3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the April, 2019 as the date on which the 
provisions of Chapter IV (except Section 44 and 45 which have already been brought into force) and Chapter-V and VI 
[except Sub-Section (1) of Section 76 and Section 77,78,79 and 81 which have already been brought into force] of said 
Act shall come into force in the areas within the Municipal Limits of District Headquarters of Districts specified at SI. 
No. 1 to 8 in Column 2 and areas within the Zila Parishad limit of Oros of Sindhudurg District (SI. No. 9 in Column 2) 
and in all revenue villages comprising MIDC areas specified in column 3 mentioned along with respective tehsils & 
Districts in the State of Maharashtra, namely:- 


SI. No. 

Name of Districts 

Name of MIDC Area 

Name of Tehsil 

1 

2 

3 

4 

1. 

Yavatmal 

Yavatmal 

Yavatmal 

Addl. Yavatmal 

2. 

Bhandara 

Bhandara (Gadegaon) 

Bhandara, Lakhani 

3. 

Jalna 

Jalna 

Jalna 

Addl. Jalna I 

Addl. Jalna II 

Addl. Jalna III 

Ambad (Jalna) 

Ambad 

4. 

Beed 

Beed 

Beed 

5. 

Latur 

Latur 

Latur 

Additional Latur 

Ausa Phase I 

Ausa 
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6. 

Osmanabad 

Osmanabad 

Osmanabad 

7. 

Parabhani 

Nil 

Parabhani 

8. 

Ahmednagar 

Ahmednagar 

Ahmednagar 

Shrirampur 

Shrirampur, Rahata 

Supa Parner 

Parner 

9. 

Sindhudurg 

Kudal 

Kudal 


[No. S-38013/02/2019-S.S.I] 
S. K. SINGH, Under Secy. 


^ 18 Lhyci^l, 2019 

^.317. 290.-3fltl'lR|ct5 fcTcTK 3l1?lf^m, 1947 (l947 471 u) 4?! ElRl 17 ^ ^1, WUR 

4flT^31iy ^ 44ERra ^ ^T41g' f^WNTflf sfN 7347^ 44t471^ ^ ft^, STJ^ftl ^ PlRtd 3ffeflPt47 fcr4K ^ 

45-^1 i| ^R47R sfltllPlct) 3l1?l4r7H/'44 74141^ 4 -|_ 4474 (^ 34 ^ 251/2017) 4^1 447lfll?l 47^ t, 

741 7^7^ 4447R 47l 14.02.2019 47l 417^1 ^34 an | 

[^. 7^-11012/29/2017-311^3114 (/flT^T-l)] 
774. 7^. 1%, 373414 3i1?T44^ 

New Delhi, the 18th February, 2019 

S.O. 290. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No. 1, New 
Delhi (Ref. No. 251/2017) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. GMR Energy Limited and their workmen, which was received by the Central Government on 
14.02.2019. 


[No. L-11012/29/2017-IR(CM-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE PRESIDING OFFICER: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT No.I: ROOM No. 5II, DWARKA COURT COMPLEX, SECTOR 10, DWARKA, DELHI - IIO 075 

ID No.251/2017 


Shri Gajraj Singh S/o Shri Raja Ram, 

R/o House No.922, Holi Chowk, 

Near Post Office, Mahipalpur, 

New Delhi - 110 027 .. .Workman 

Versus 

(i) M/s. GMR Energy Limited, 

O/o DIAL, New Udaan Bhawan, 

Opposite Terminal-3, 

Indira Gandhi International Airport, 

New Delhi - 110 037 

(ii) M/s. Quess Corp. Limited, 

B-1/1 U‘ Floor, Mohan Co-operative Industrial Estate, 

New Delhi - 110 044 .. .Management 


AWARD 


In the present case, a reference was received vide letter No.L-11012/29/2017-IR(CM-I) dated 04.07.2017 under 
clause (d) of sub-section (1) and Section (2A) of Section 10 of the Industrial Disputes Act, 1947 (in short the Act) for 
adjudication of an industrial disputes, terms of which are as under: 
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“Whether the employment of the workman Shri Gajraj Singh S/o Shri Raja Ram in M/s GMR Energy Ltd. 
through M/s Quess Corp. Ltd. has been terminated illegally and/or unjustifiable and if yes, what relief is he 
entitled to and what directions are necessary in this respect? ’ ’ 


2. In the reference order, the appropriate Government commanded the party/ies raising the dispute to file statement 
of claim, complete with relevant documents, list of reliance and witnesses with this Tribunal within 15 days of receipt of 
the reference order and to forward a copy of such statement of claim to the opposite parties involved in the dispute. 
Despite directions so given, Shri Gajraj Singh, the workman, opted not to file his claim statement with the Tribunal. 

3. Further, on receipt of the above reference, notice was also sent to the workman as well as the management. 
Neither the postal article, referred above, was received back undelivered nor was it observed by the Tribunal that postal 
services remained affected during the period, referred above. Therefore, every presumption lies in favour of the fact that 
the above notice was served upon the workman. Despite service of the notice, the workman opted to abstain from the 
proceedings. No claim statement was filed on his behalf. Thus, it is clear that the workman is not interested in 
adjudication of the reference on merits. 

4. Since the workman has neither put in his appearance nor has he led any evidence so as to prove his cause 
against the management, as such, this Tribunal is left with no choice, except to pass a ‘No Dispute/Claim’ award. 
However, it will not debar Shri Gajraj Singh, the workman from seeking relief afresh as there is no adjudication of the 
reference on merits. An award is, accordingly, passed. Let this award be sent to the appropriate Government, as 
required under Section 17 of the Industrial Disputes Act, 1947, for publication. 

Dated : February 1, 2019 

A. C. DOGRA, Presiding Officer 

18 2019 

^.311. 291-3flL|jPlcp fcTcTK 1947 (1947 tET u) £JRT 17 ^ 

PlRtd sfltljPlcE ftcTK ^ 45^514 7R47K sMtPTee -^PT -MWId'M H. 1, ^ 7RW1 

117/2016) wrfiRT 477^^ t, teT 14.02.2019 TEl RTH ap | 

[7T. W-11012/09/2016-3TT^3nT (/ft TP-l)] 
TP. ^TJPFT 3t1?RET^ 

New Delhi, the 18th February, 2019 

S.O. 291. —In pursuance of Section 17 of the Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central Government Industrial Tribunal-cum-Labour Court No.l, New 
Delhi (Ref. No. 117/2016) as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. Air India Sats Airport Services Pvt. Ltd., and their workmen, which was received by the Central 
Government on 14.02.2019. 

[No. L-11012/09/2016-IR(CM-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT No.l, DWARKA 

COURTS COMPLEX : NEW DELHI 

ID No. 117/2016 


Ravinder Dutta, 

S/o. Shri Sudershan Dutta, 

R/o. H.NO.WZ-27B (12-B), Sant Nagar, 

Tilak Nagar, 

New Delhi 110018 ...Workman/Claimant 

Versus 


Air India Sats Airport Services Pvt. Ltd. 
Through its Vice President 
Office at A-63 AGI Airport, 

NH-8 Mahipalpur, 

New Delhi 110037. 


... Management/Respondent 
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AWARD 

This Award shall decide a reference which was made by the Appropriate Government vide its letter 
No. L-11012/09/2016-IR(CM-l) dated 03.05.2016 under clause (d) of sub-section (1) and sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947(in short the Act) for adjudication of an industrial dispute, terms of which are as 
under: 

‘Whether the termination from services of Shri Ravinder Dutt by the management of M/s. Air India Sats Airport 

Services Limited on the basis of an exparte disciplinary proceeding is just and fair ? If not what relief the 

workman is entitled to along with the compensation for his injury on duty.’ 

2. Both parties were put to notice and the claimant., Shri Ravinder Dutta filed his statement of claim, with the 
averments that he was appointed by the Management on contractual basis as Equipment Operator on 22/6/2010 on 
monthly salary of Rs. 11000/- which was increased from time to time on the basis of his performance. His last drawn 
wages/salary was Rs.15270?- per month as on 11/9/2015 when his services were illegally terminated by the Management 
after he had met with an accident on 22/2/2015, sustaining injuries on his left leg and remained on medical treatment 
upto 18/8/2015. However, on 11/9/2015 when he went to join his duties, he was not allowed to do so and thereafter he 
approached the Conciliation Officer but to no avail. The workman is still unemployed since after the date of his 
termination. He has prayed for reinstatement into service with full back wages and continuity of services & other 
consequential benefits. 

3. Management resisted the claim of the Workman, by filing its written reply and took preliminary objections that 
the claimant was engaged on fixed term contract dated 22/6/2010 for a period of three years and his services were further 
extended w.e.f. 21/6/2013 for a period of three years; that after the injury, the claimant had rejoined his services on 
20/8/2015 but there were complaints against the claimant of misusing of authority, dishonestly making attendance of 
other employees etc. and vide letter dated 11/9/2015 the claimant was suspended. Thereafter a proper charge sheet dated 
14/9/2015 was served upon but he failed to file his reply/explanation to the charge sheet and never made any 
representation before the Inquiry Committee and hence he was proceeded ex parte in the disciplinary enquiry 
proceedings. On the basis of recommendations of the Enquiry Committee, the claimant was removed from services by 
the Management as the claimant had also failed to file any reply to the show cause notice issued by the Management 
prior to imposing penalty upon the claimant. The claimant is guilty of suppressing all these facts. Prayer has been made 
for dismissal of the claim petition. 

4. The Management filed on record documents/record pertaining to domestic enquiry. However, the claimant 
opted not to participate in the proceedings. Perusal of the record shows that the claimant did not appear before the 
Tribunal from 30/11/2017 onwards despite the fact that matter was adjourned time & again and ultimately vide order 
dated 9/10/2018 this Tribunal was constrained to reserve the matter for passing No Claim/Dispute Award. None 
appeared on behalf of the claimant for the last five dates of hearing. He even did not enter the witness box either to 
substantiate the averments made in the claim petition or to rebut the case of the Management that his services were 
terminated after conducting domestic enquiry wherein he did not participate and was proceeded ex parte. 

7. In view of the fact that the claimant has failed to substantiate the averments made in the claim petition regarding 
illegal termination by the Management, this Tribunal is constrained to pass No Dispute Award in the matter. Since the 
matter has not been decided on merits, there will be no bar for the claimant to file afresh claim petition in accordance 
with law for adjudication of the controversy in issue or to seek any other relief to which he is otherwise entitled to. 
Award is passed accordingly. 

Dated : 1.2.2019 


AVTAR CHAND DOGRA, Presiding Officer 


^ 19 2019 

311. 292.-3)1 tijRicp ftcTK Sll^rf^m, 1947 (l947 W\ 14) ETRl 17 

3119? ^1%71T 3ftT 13^ ch4chl>;j 7^ ft^, STgiftT 4 PlRkl 3)1 til Rich ftciK 

4 4)^)1 i| nychiy 3fl til Rich SlItTThyH _ - -^PT -Mlilldil, 9^ ( 73^1 317^ 17/2018) Tht ychlRld TlrTtfl t, Tjfl 

cti-sri'M HxlchK TPl 13.02.2019 9^ TRT ^3n ap | 

[3T. Pel-22011 /40/2017-3T1^3TR (TflpP-Il)] 
TIT^ ftl5, 3151-TFT 3 lfehl^ 


New Delhi, the 19th Eebruary, 2019 

S.O. 292. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour Kanpur, as 
shown in the Annexure, in the industrial dispute between the management of M/s. Food Corporation of India and their 
workmen, received by the Central Government on 13.02.2019. 

[No. L-22011/40/2017-IR(CM-II)] 
RAJENDER SINGH, Section Officer 
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ANNEXURE 

BEEORE SHRI RAKESH KUMAR, HJS, PRESIDING OEFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOR COURT, KANPUR 

ID. No. 17 of 2018 


Shri. Shashikant, 

S/o Sri Bholi, 

R/o -Vill Railway Colony, 

P.O.-Ward No.8, Supaul, 

Distt.Supaul-Bihar 

Versus 


The General Manager, (Region), 

Food Corporation of India, Regional Office, 
At -2"“ Floor, 

APS Oberoi Tower, 

Byepass Road, 

Near Kargi Chowk, Dehradun. 


AWARD 

1. Central Government, MOL, New Delhi vide notification no. L-22011/40/2017-IR (CM-II) dated 29.01.2018 has 
referred the following for Industrial Dispute to this Tribunal for adjudication: 

“Whether the management of FCI is justified in terminating the service of Sri Shashikant without following the 
provisions of law? If not, what specific relief and benefit should be given by the FCI management or to reinstate 
the workman with specific benefit?” 

2. After receipt of reference order from Ministry of Labor and Employment, New Delhi registered notices dated 
20.02.2018 were issued from this Tribunal to the parties for filing their respective claim and counter claim fixing 
13.04.2018. On behalf of the management Advocate Mrs. Neeta Mathur appeared and filed her authority in the case and 
likewise Sri Vijay Kumar Srivastava, Labour Law Advisor, also filed his authority on behalf of the workman. 

3. Thereafter again the case was taken up for hearing on 13.06.2018, 08.08.2018, 10.10.18, 15.11.18 and 
18.01.2019 was fixed in the case but on the above dates neither the workman nor his authorized representative appeared 
before the Tribunal nor filed any statement of claim, then notice was ordered to be issued once again to the workman 
whereupon another notice dated 22.01.19 was issued to the workman fixing 04.02.19 for filing the claim petition by 
workman. All the above notices were issued to the workman through registered post by this tribunal. 

4. On 04.02.2019 when the case was taken up for hearing, management representative is present but worker and 
his representative are found absent and no statement of claim was filed by the workman in support of his claim. 

5. Therefore from the above facts and circumstances of the case it is absolutely evident that the workman is not 
interested in prosecuting the present case. In the instant case worker has been given sufficient opportunities to present his 
claim petition in the case but after availing the entire opportunities worker deliberately and willingly failed in 
discharging his legal obligation in filing claim petition on his behalf before the tribunal. Therefore it appears that neither 
the union nor the worker is interested in prosecuting their claim. 

6. From the above it is abundantly clear that it is a case wherein neither pleading has been filed nor has 
documentary evidence been filed on behalf of the union/worker. Likewise is the position from other side. As such it is 
case of no pleading and no evidence, therefore, under these circumstances it is held that the union /worker is not entitled 
for any relief for want of pleadings and proof. 

7. Reference is answered as above. 


Date : 04.02.2019 


RAKESH KUMAR, Presiding Officer 

19 2019 

^.3n. 293-.3ffefrPFh ftcTK 1947 (l947 ^ 14) HRl 17 'H'JcPK 

975 31W IRtlrra ^19^ f^RTlWf ch4chiyj 7^ ft^, arjTftT 4 PiRte oflLljPlch ftcTK 

4 ct^-sTlil 'Hkcpiy 3ilL|jP|ch 3TP|7hynT _ -Mlilid'M, TiTTO 9^ 24/2018) 7p ycPlRld TfrTrfl t, 7^ 

ct^-sTlil 'HkchK Tp 13.02.2019 Tp 9 T>tT ^39 ap | 

[P. T^-22011 /32/2017-3TT^3TR (^ffTH-Il)] 
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New Delhi, the 19th February, 2019 

S.O. 293. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 24/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour Kanpur, as 
shown in the Annexure, in the industrial dispute between the management of M/s. Food Corporation of India and their 
workmen, received by the Central Government on 13.02.2019. 

[No. L-22011/32/2017-IR(CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

Before Shri Rakesh Kumar, HJS, Presiding Officer, Central Government Industrial Tribunal-cum-Labor Court, 

Kanpur 

ID. No. 24 of 2018 


Shri. Suresh Mahto, 

S/o Sri Dhutharu, 

R/o Vill-Kherka Telwa, 
P.O. & Thana Nauhatta, 
District Saharsa. 

Bihar. 


Versus 


The General Manager, (Region), 

Eood Corporation of India, Regional Office, 
At -2"^' Floor, 

APS Oberoi Tower, 

Byepass Road, 

Near Kargi Chowk, Dehradun. 


AWARD 

1. Central Government, MOL, New Delhi vide notification no. L-22011/32/2017-IR (CM-II) dated 31.01.2018 has 
referred the following for Industrial Dispute to this Tribunal for adjudication: 

“Whether the management of ECI is justified in terminating the service of Sri Suresh Mahto, Ancillary Labour, 
w.e.f.18.09.12 without following the provisions of law? If not, what specific relief and benefit should be given 
by the FCI management or to reinstate the workman with specific benefit?” 

2. After receipt of reference order from Ministry of Labor and Employment, New Delhi registered notices dated 
22.02.2018 were issued from this Tribunal to the parties for filing their respective claim and counter claim fixing 
27.06.2018. but since Presiding Officer was on tour, case was adjourned to 13.06.19. On behalf of the management Smt. 
Neeta Mathur, Advocate, appeared on behalf of management and filed her authority in the case and likewise Sri Vijay 
Kumar Srivastava, Labour Law Advisor, also filed his authority on behalf of the workman. 

3. Thereafter again the case was taken up for hearing on 08.08.2018, 10.10.18, 15.11.18 and 18.01.2019, but on 
the above date neither the workman nor his authorized representative appeared before the Tribunal nor filed any 
statement of claim then notice was ordered to be issued once again to the workman whereupon another notice dated 
22.01.19 was issued to the workman fixing 04.02.19 for filing the claim petition by workman. All the above notices were 
issued to the workman through registered post by this tribunal. 

4. On 04.02.2019 when the case was taken up for hearing management representative was present but worker and 
his representative were found absent and no statement of claim was filed by the workman in support of his claim. 

5. Therefore, from the above facts and circumstances of the case it is absolutely evident that the workman is not 
interested in prosecuting the present case. In the instant case worker has been given sufficient opportunities to present his 
claim petition in the case but after availing the entire opportunities worker deliberately and willingly failed in 
discharging his legal obligation in filing claim petition on his behalf before the tribunal. Therefore it appears that neither 
the union nor the worker is interested in prosecuting their claim. 

6. Erom the above it is abundantly clear that it is a case wherein neither pleading has been filed nor has 
documentary evidence been filed on behalf of the union/worker. Likewise is the position from other side. As such it is 
case of no pleading and no evidence; therefore, under these circumstances it is held that the union /worker is not entitled 
for any relief for want of pleadings and proof. 

7. Reference is answered as above. 

Date : 05.02.2019 


RAKESH KUMAR, Presiding Officer 
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New Delhi, the 19th February, 2019 

S.O. 294. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 26/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour Kanpur, as 
shown in the Annexure, in the industrial dispute between the management of M/s Food Corporation of India and their 
workmen, received by the Central Government on 13.02.2019. 

[No. L-22011/38/2017-IR(CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEEORE SHRI RAKESH KUMAR, HJS, PRESIDING OEFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOR COURT, KANPUR 

ID. No. 26 of 2018 


Shri Rameshwar Paswan, 
S/o Sri Ramprit Paswan, 
R/o Vill. Masaudhi Diha, 
Thana & Post Masaudhi, 
District -Patna, 

Bihar 


Versus 


The General Manager, (Region), 

Food Corporation of India, Regional Office, 
At -2"“ Floor, 

APS Oberoi Tower, 

Byepass Road, 

Near Kargi Chowk, Dehradun. 


Award 

1. Central Government, MOL, New Delhi vide notification no. L-22011/38/2017-IR (CM-II) dated 31.01.2018 has 
referred the following for Industrial Dispute to this Tribunal for adjudication: 

“Whether the management of FCI is justified in terminating the service of Sri Rameshwar Paswan, 
Handling Labour, w.e.f. 18.09.12 without following the provisions of law? If not, what specific relief 
and benefit should be given by the FCI management or to reinstate the workman with specific 
benefit?” 

2. After receipt of reference order from Ministry of Labor and Employment, New Delhi registered notices dated 
22.02.2018 were issued from this Tribunal to the parties for filing their respective claim and counter claim 
fixing 27.06.2018. but since Presiding Officer was on tour, case was adjourned to 13.06.19. On behalf of the 
management Smt. Neeta Mathur, Advocate, appeared on behalf of management and filed her authority in the 
case and likewise Sri Vijay Kumar Srivastava, Labour Law Advisor, also filed his authority on behalf of the 
workman. 

3. Thereafter again the case was taken up for hearing on 08.08.2018, 10.10.18, 15.11.18 and 18.01.2019, but on 
the above date neither the workman nor his authorized representative appeared before the Tribunal nor filed any 
statement of claim then notice was ordered to be issued once again to the workman whereupon another notice 
dated 22.01.19 was issued to the workman fixing 04.02.19 for filing the claim petition by workman. All the 
above notices were issued to the workman through registered post by this tribunal. 

4. On 04.02.2019 when the case was taken up for hearing management representative was present but worker and 
his representative were found absent and no statement of claim was filed by the workman in support of his 
claim. 
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5. Therefore, from the above facts and circumstances of the case it is absolutely evident that the workman is not 
interested in prosecuting the present case. In the instant case worker has been given sufficient opportunities to 
present his claim petition in the case but after availing the entire opportunities worker deliberately and willingly 
failed in discharging his legal obligation in filing claim petition on his behalf before the tribunal. Therefore it 
appears that neither the union nor the worker is interested in prosecuting their claim. 

6. From the above it is abundantly clear that it is a case wherein neither pleading has been filed nor has 
documentary evidence been filed on behalf of the union/worker. Likewise is the position from other side. As 
such it is case of no pleading and no evidence; therefore, under these circumstances it is held that the union 
/worker is not entitled for any relief for want of pleadings and proof. 

7. Reference is answered as above. 


Date : 06.02.2019 

RAKESH KUMAR, Presiding Officer 

^ 19 2019 
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New Delhi, the 19th February, 2019 

S.O. 295. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 31/2018) of the Cent.Govt.Indus.Tribunal-cum-Labour Kanpur, as 
shown in the Annexure, in the industrial dispute between the management of M/s Food Corporation of India and their 
workmen, received by the Central Government on 13.02.2019. 

[No. L-22011/37/2017-IR(CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEEORE SHRI RAKESH KUMAR, HJS, PRESIDING OEFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOR COURT, KANPUR 

ID. No. 31 of 2018 


Shri Nand Kumar Prasad, 

S/o Sri Shatrudhan Thakur, 

R/o Vill & P.O. Rakiya, 

District Saharsa. 

Bihar. 

Versus 

The General Manager, (Region), 

Food Corporation of India, Regional Office, 

At -2"“ Floor, 

APS Oberoi Tower, 

Byepass Road, 

Near Kargi Chowk, Dehradun. 


AWARD 

1. Central Government, MOL, New Delhi vide notification no. L-22011/37/2017-IR (CM-II) dated 31.01.2018 has 
referred the following for Industrial Dispute to this Tribunal for adjudication: 

“Whether the management of FCI is justified in terminating the service of Sri Nand Kumar Prasad, 
Anciliary Labour, w.e.f.18.09.12 without following the provisions of law? If not, what specific relief 
and benefit should be given by the FCI management or to reinstate the workman with specific 
benefit?” 
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2. After receipt of reference order from Ministry of Labor and Employment, New Delhi registered notices dated 
27.02.2018 were issued from this Tribunal to the parties for filing their respective claim and counter claim 
fixing 27.04.2018. but since Presiding Officer was on tour, case was adjourned to 13.06.18. On behalf of the 
management Smt. Neeta Mathur, Advocate, appeared and filed her authority in the case and likewise Sri Vijay 
Kumar Srivastava, Labour Law Advisor, also filed his authority on behalf of the workman. 

3. Thereafter again the case was taken up for hearing on 08.08.2018, 10.10.18, 15.11.18 and 18.01.2019, but on 
the above date neither the workman nor his authorized representative appeared before the Tribunal nor filed any 
statement of claim then notice was ordered to be issued once again to the workman whereupon another notice 
dated 22.01.19 was issued to the workman fixing 04.02.19 for filing the claim petition by workman. All the 
above notices were issued to the workman through registered post by this tribunal. 

4. On 04.02.2019 when the case was taken up for hearing management representative was present but worker and 
his representative were found absent and no statement of claim was filed by the workman in support of his 
claim. 

5. Therefore, from the above facts and circumstances of the case it is absolutely evident that the workman is not 
interested in prosecuting the present case. In the instant case worker has been given sufficient opportunities to 
present his claim petition but after availing the entire opportunities worker deliberately and willingly failed in 
discharging his legal obligation in filing claim petition on his behalf before the tribunal. Therefore, it appears 
the worker is not interested in prosecuting his claim. 

6. From the above it is abundantly clear that it is a case wherein neither pleading has been filed nor has 
documentary evidence been filed on behalf of the union/worker. Likewise is the position from other side. As 
such it is case of no pleading and no evidence; therefore, under these circumstances it is held that the 
union/worker is not entitled for any relief for want of pleadings and proof. 

7. Reference is answered as above. 


Date : 07.02.2019 


RAKESH KUMAR, Presiding Officer 
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New Delhi, the 19th February, 2019 

S.O. 296. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 02/2005) of the Cent.Govt.Indus.Tribunal-cum-Labour Kolkata, as 
shown in the Annexure, in the industrial dispute between the management of M/s. Food Corporation of India and their 
workmen, received by the Central Government on 13.02.2019. 

[No. L-22012/lll/2004-IR(CM-II)] 
RAJENDER SINGH, Section Officer 
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ANNEXURE 

NATIONAL INDUSTRIAL TRIBUNAL AT KOLKATA 
Reference No. NT-02 of 2005 

Parties: Employers in relation to the management of Food Corporation of India 

AND 


Their workmen 


Present : Justice Ravindra Nath Mishra, Presiding Officer 

Appearance: 


On behalf of the Management 
On behalf of the Workmen 

State: West Bengal 


: Mr. Uttam Kumar Mondal, Ld. Counsel 
: Mr. Madhusudan Dutta, Ld. Counsel for PCI Workers Union 
Mr. Tridib Chakraborty, Ld. Counsel for FCI Handling Workers Union 
Industry: Food & Public Distribution 

Dated: 24* January, 2019 


AWARD 


By Order No.L-22012/ll/2004-IR(C-II) dated 24.12.2004 and subsequent order of even number dated 
10.01.2014 the Government of India, Ministry of Labour in exercise of its powers under Section 7B read with Section 
lO(lA) of the industrial Disputes Act, 1947 referred the following dispute to this National Tribunal for adjudication: 

“Whether the action of the management of Food Corporation of India in issuing Circular No.7/2002 dated 
4.4.2002 changing the working hours of departmental and DPS Handling workers from OVi hours to 7 hours is 
legaland justified? If not, what relief they are entitled and from which date?" 

2. Brief facts as depicted from the statement of claim of the union are the duties of the staff employed at the 
various depots is mainly clerical, technical or supervisory in nature, hence duty hours has been fixed for six and half 
hours in one shift per day. The union has represented FCI to reduce the working hours of handling workers to six and 
half hours by entering into a settlement with the union as the handling workers were working eight hours in a shift. A 
dispute was raised by the union with regard to handling workers in the State of U.P. and Union Territory of Delhi which 
was referred to CGIT, Kolkata as Reference No. 05 of 1990 in which a joint petition of compromise had been filed and 
the Tribunal passed an Award dated 17.07.1990 in terms of the said compromise and the duty hours of handling workers 
was reduced to six and half hours as negotiated in the settlement dated 06.06.1990. But the FCI by circular No. 11 of 
2000 dated 28.09.2000 declared that the wage structure application to FCI departmental workers working in inland 
depots would be revised on the basis of settlement dated 02.08.2000. In clause 14.4 of the circular the FCI with its mala 
fide intention increased the working hours of departmental labourers as a condition for granting the wage revision. In 
view of above paragraph of circular dated 28.09.2000 the working hours of departmental and DPS workers was 
increased to seven hours instead of six and half hours as fixed earlier. It has been pleaded that the increase in working 
hours amounts to change in terms and condition of service of the handling workers which was done without any prior 
notice under Section 9A of the Industrial Disputes Act, 1947. Therefore, it is illegal and void. The right of the handling 
workers to have only six and half hours of work in daily shift was fixed through a settlement/award, therefore, binding 
upon the parties. 

3. In reply to the statement of claim of the union, FCI filed its written statement denying the stand of the union and 
pleaded that the duty hours of clerical staff working at the inland depots of FCI were fixed in accordance with the 
provisions of Shops & Establishments Act of the states concerned which was six and half hours a day whereas duties of 
departmental labourers were eight hours a day. As the union has demanded and was granted parity in the working hours 
of departmental labourers and clerical staff working in depots, it was agreed that the working hours of departmental 
labourers would be increased consequent upon an increase in the working hours of clerical staff of the depots so that the 
parity could be maintained. It does not amount to change in condition of service of any departmental labourers, but it was 
implemented to give effect to the condition of service that their working hours should be at par with the clerical staff at 
depots and therefore, no notice under Section 9A of the Industrial Disputes Act, 1947 was required. 

4. Union filed rejoinder against the pleadings put forth by the FCI in its written statement. 

5. On behalf of the unions affidavit of Shri Harikant Sharma and Shri Dulal Nath were filed. However, at the stage 
of cross-examination, the witnesses were not produced instead both the unions representing the cause of handling 
workers and labourers moved applications to the effect that by efflux of time the dispute referred for adjudication has 
lost its relevance and at present no dispute in the matter of working hours of workers exists. 

6. In view of above, there exists no dispute between the parties and consequently no adjudication is possible. 

7. Award is passed accordingly. 

Dated, Kolkata, 

The 24* January, 2019 


JUSTICE RAVINDRA NATH MISHRA, Presiding Officer 
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New Delhi, the 19th February, 2019 

S.O. 297. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 45/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour Kolkata, as 
shown in the Annexure, in the industrial dispute between the management of M/s Coal India Limited and their 
workmen, received by the Central Government on 13.02.2019. 

[No. L-22012/103/2013-IR(CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT KOLKATA 
Reference No. 45 of 2013 

Parties: Employers in relation to the management of Coal India Limitred 

AND 

Their workmen 

Present: Justice Ravindra Nath Mishra, Presiding Officer 

Appearance: 

On behalf of the Management : Mr. Uttam Kumar Mondal, learned counsel 

On behalf of the Workmen : None 


Industry: Coal 


Dated: 24“'’ January, 2019 


AWARD 

By Order No. L-22012/103/2013-IR(CM-II) dated 18.09.2013 the Government of India, Ministry of Labour in 
exercise of its powers under Section 10(l)(d) and (2A) of the industrial Disputes Act, 1947 referred the following dispute 
to this Tribunal for adjudication: 

“Whether demand of Coal India Limited Contractors ‘Workers’ Union to regularize the service Smt. Tania 
Mitra, on completion of her training on 29.05.2004, in the post of Data Entry Operator as has been considered 
in case of Smt. Krishna Nag, because of her higher qualification, as per norms of NCWA-Vl, is legal and/or 
justified? If not, to what relief Smt. Mitra is entitled to?" 

2. Brief facts in the background of which this reference has been made by the Central Government to this Tribunal 
are that the workman Smt. Tania Mitra was appointed in Coal India Ltd. on 29* May, 2003 under clause 9.4.2 and 9.4.3 
of NCWA-IV as Category-I (Trainee) and placed under System Department. It is further pleaded by the workman that 
the instruction No. 29 of NCWA-IV provides for employment of one dependant of the worker who dies within service. It 
is also provided that matriculates will be appointed as Trainee for different trades keeping in view of the man power, 
educational qualification and aptitude of the incumbent. The training will be for a period of one year during which the 
appointee will be placed in Category-I. After successful completion of training they will be placed in regular category. 
The concerned workman was considered and placed in System Department because of her knowledge of computer 
application and bachelor’s degree. As per instruction No. 29 of NCWA-IV after successful completion of training for a 
period of one year, the workman concerned was supposed to be placed in regular category/scale of pay, but in case of the 
concerned workman the concerned authorities did not obey codified norms framed under instruction 29 of NCWA-IV. 
The Category-I post in which the concerned workman was placed, is for unskilled labour only. The employment of the 
workman concerned was in view of death of her father while her deceased father was in employment holding executive 
post. Clause 3.5 of the certified Standing Orders provides that where a workman who has satisfactorily put in six 
months’ continuous service on a permanent post as a probationer would become permanent workman, but unfortunately 
such stipulation was ignored in case of the concerned workman and even after the expiry of probation period on 
13* July, 2004 she was not placed properly according to certified Standing Orders. The workman concerned made 
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several representations praying for promotion in higher grade since she was working in Category-I. Her representation 
dated 22"'' June, 2009 addressed to the Chief General Manager (MP&IR) was also forwarded by him recommending her 
posting on the post of Junior Data Entry Operator. The justification of the workman concerned to have post of Junior 
Data Entry Operator as per her educational qualification and experience in computer operation was also admitted by the 
General Manager (System) of the company. The guidelines formulated by JBCCI was not followed in case of 
appointment of the concerned workman whereas full benefit of above guidelines was extended to Smt. Krishna Nag who 
is presently holding the post of Senior Data Entry Operator while the workman concerned remained in Category-I as 
daily rated mazdoor. Thus it is pleaded that the legitimate posting at the level of Junior Data Entry Operator in T & S 
Grade-E have been denied to the workman. Chief General Manager (System) in his letter has noted that the workman 
concerned was engaged in data entry job since May, 2003 and as per paragraph 3.5 of the Standing Orders even after 
completion of six months’ satisfactory service, the workman has been deprived of her right to get enhanced grade. He 
has also noted that there is no Trainee in Category-I or grade in system cadre system. Thus the concerned workman has 
claimed her regularization on completion of her training on 29* May, 2004 on the post of Data Entry Operator with all 
kinds of financial and other service benefits. 

3. No written statement has been filed on behalf of the management, though the company has put in appearance in 
the case and its counsel was also present. Therefore, the case proceeded exparte against the management and exparte 
evidence was taken. 

4. On behalf of the workman concerned WW-01, Shri Rama Prasad Biswas, President of the union and WW-02, 
Smt. Tania Mitra have been examined. Apart from this, several documentary evidence have also been filed by the 
workman which shall be referred at the appropriate place. 

5. Though the union and the workman concerned have adduced evidence, but they did not appear to argue the 
case. Only the leaned counsel for the management was present on the day of argument. However, no argument was 
advanced by him also. 

6. The workman concerned has alleged that even after completion of six months’ satisfactory continuous period of 
probation she was not placed properly in regular category and in total violation of certified Standing Orders, she was 
placed in Category-I which is a post of unskilled labour. It has been further pleaded that according to note sheet of Chief 
General Manager (System) there is no Trainee Category-I discipline or grade in systems cadre scheme. It has been 
further mentioned in the note of Chief General Manager (System) that the lowest entry level is Junior Data Entry 
Operator Trainee in T & S Grade-E. It has been further alleged that the above certified Standing Orders was followed in 
case of Smt. Krishna Nag and full benefit was extended to her, but similarly placed the workman concerned was 
deprived of the same benefit. Thus discrimination in two similarly placed persons has also been raised. All these facts 
have remained uncontroverted in absence of any written statement by Coal India Ltd. The evidence adduced by the 
workman concerned has also remained uncontroverted. Therefore, there is no reason to disbelieve the contention of the 
workman concerned. 

7. Joint Bipartite Committee for the Coal Industry dated 27* September, 1991 has also been placed on record 
which shows that educated new appointees under clause 9.4.2 and 9.4.3 of NCWA-IV and under land looser scheme who 
are matriculates will be placed under training for a period of one year during which period they will be placed in 
Category-I and after successful completion of training, they will be placed in regular category/scale of pay of the job. It 
is not denied that the workman concerned is holding bachelor’s degree with special knowledge of application of 
computer. It is also not denied that she completed her one year training successfully and continuously, but after 
completion of training instead of placing her in regular category she was placed in Category-I Trainee in System 
Department which was non existing post. From the note forwarded by Chief General Manager (System) it is clear that 
there is no Category-I discipline or grade in systems cadre scheme. The lowest entry level is Junior Data Entry Operator 
Trainee. Thus it is established that in utter disregard of Clause 5.3 of certified Standing Orders she was placed in 
Category-I which is a post of unskilled labour which is clearly a case of discrimination and deprivation of legitimate 
right of the workman concerned. I have no hesitation to say that the management had adopted unfair labour practice in 
case of the workman concerned. Hence she deserves regularization from the date when she completed one year 
continuous successful period of probation. She is entitled for regularization to the post of Junior Data Entry Operator 
with effect from 29* May, 2004 with all consequential benefits, as she has been working under System Department since 
then. 

8. The reference is answered in the affirmative and the Award is passed accordingly. 

Dated, Kolkata, 

The 24* January, 2019 


JUSTICE RAVINDRA NATH MISHRA, Presiding Officer 
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New Delhi, the 19th February, 2019 

S.O. 298. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 81/2077) of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Kanpur as shown in the Annexure, in the industrial dispute between the management of North Central Railway and 
their workmen, received by the Central Government on 19.02.2019. 

[No. L-41011/23/2016-IR(B-l)] 
B.S. BISHT, Under Secy. 


ANNEXURE 

BEEORE SHRI RAKESH KUMAR, HJS, PRESIDING OEFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL -CUM-LABOUR COURT, KANPUR 


ID. No. 81 of 2017 


Sh. S.N. Srivastava, 

General Secretary, Rail Sevak Sangh J-422, 
Indralok Colony (Near Traffic Training Park) 
Kanpur Road, 

Lucknow-226023 


Versus 


The D.R.M 

North Central Railway, 
Allahabad. 


AWARD 

1. Central Government, MOL, New Delhi vide notification no. L-41011/23/2016-IR (B-I) dated 26.10.2017 has 
referred the following for Industrial Dispute to this Tribunal for adjudication: 

“Whether the workman Shri Ajay Verma (retired) Mail Guard is entitle for promotional post in the 
hierarchy (Promotional Hierarchy) i.e Rs 46,00/-& 54,00/- in P.B 3 w.e.f 01.09.2018 and is he entitled 
for 2"‘' & 3'‘* financial up-gradation (MACP) in Promotional Hierarchy along with all consequential 
benefit with 12% interest or not? If not, to what relief the concerned workman is entitled to and from 
which date?” 

2. After receipt of reference order from Ministry of Labor and Employment, New Delhi registered notice dated 
24.11.2017 were issued from this Tribunal to the parties for filing their respective claim and counter claim 
fixing 29.12.2017. On behalf of the management Advocate Neeta Mathur appeared and filed her authority in the 
case but none appeared for the workman nor was any claim filed on his behalf. Again the case was taken up on 
28.02.2018, 17.05.2018 and on 13.07.2018 but again on the above dates neither the workman appeared before 
the Tribunal nor filed any statement of claim. On 06.09.2018 the Court was vacant still none appeared on behalf 
of the worker. 

3. On 29.11.2018 when the case was taken up for hearing both parties were absent and as no statement of claim 
was filed by workman again registered notice to the workman/union was issued fixing 09.01.2019 for filing 
claim petition by the workman/union. The said notice was issued by this Tribunal through registered post to the 
union/worker for filing claim statement. 

4. Again on 09.01.2019 when the case was taken up for hearing none appeared from the side of the union nor any 
claim petition was filed in the case. 

5. Therefore from the above facts and circumstances of the case it is absolutely clear that neither the union 
espousing the cause of the workman nor the workman himself are interested in prosecuting the present case. 
Union have been given sufficient opportunities to present their claim petition in the case but after availing all 
the opportunities union failed in discharging their obligation. Therefore it appears that neither the union nor the 
worker is interested in prosecuting their claim. 
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6. From the above it is abundantly clear that it is a case wherein neither pleading has been filed nor has 
documentary evidence been filed on behalf of the union/worker. Likewise is the position from other side. As 
such it is case of no pleading and no evidence, therefore, under these circumstances it is held that the union 
/worker is not entitled for any relief for want of pleadings and proof. 

7. Reference is answered as above. 


Date : 11.01.2019 

RAKESH KUMAR, Presiding Officer 

^ 19 2019 

3fT. 299.-3fltl'lPlcP fcTcTK 3l1^rf^m, 1947 (l947 W\ 14) 71?! URl 17 ^ 

WT nTTEirra 7^ Plij'lvdcbl' 3fly ^Td^El ^ PiRtcl fTlcTK ^ 7^^^ 

afltilPicp aifepynr cpHy 06/2017) tj^ ycbiRo f, tjfl di-sTlii tpI 19.02.2019 tpI 

UlRl ^311 an I 

[^. n^-41012/05/2016-3l431R (fl-l)] 
ft. 31cR ^rf^TEl 


New Delhi, the 19th February, 2019 

S.O. 299 .—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 06/2017) of the Cent.Govt.Indus.Tribunal-cum-Labour Court Kanpur as shown in the 
Annexure, in the industrial dispute between the management of North Central Railway and their workmen, received by the 
Central Government on 19.02.2019. 


[No. L-41012/05/2016-IR(B-l)] 
B.S.BISHT, Under Secy. 


ANNEXURE 

BEFORE SHRI RAKESH KUMAR, HJS, PRESIDING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOR COURT, KANPUR 

ID. No. 06 of 2017 


Sh. Ram Babu son of late Dhunni, 

C/o Sri R N Awasthi, 

General Secretary, 

UTUC, 130-E, Barra-4, 

Kanpur 

Versus 

The D.R.M 

North Central Railway, 

Nawab Yusuf Road, 

Allahabad 

AWARD 

1. Central Government, MOL, New Delhi vide notification no. L-41012/05/2016-IR (B-I) dated 08.02.2017 has 
referred the following for Industrial Dispute to this Tribunal for adjudication: 

“Whether the action of the management of North Central Railway in imposing the punishment of 
removal from the services on Sri Ram Babu son of late Dhunni, workman, vide order dated 06.11.07 is 
just fair & legal? If not to what relief the workman concerned is entitled to? ” 

2. After receipt of reference order from Ministry of Labor and Employment, New Delhi registered notice dated 
28.04.2017 were issued from this Tribunal to the parties for filing their respective claim and counter claim 
fixing 26.05.2017. On behalf of the management Sri Mragank Kumar Srivastava, Advocate appeared and filed 
his authority in the case but none appeared for the workman nor was any claim filed on his behalf. Again the 
case was taken up on 27.07.2017, 3.10.17, 29.11.17, 31.01.18, 12.04.18, 07.06.18, 13.07.18, 06.09.18, and on 
29.11.18 but again on the above dates neither the workman appeared before the Tribunal nor filed any statement 
of claim. It is pertinent to mention here that again a registered notice was issued to the parties calling upon the 
worker to file his claim petition by 09.01.18, but neither he appeared before the tribunal on the date fixed nor 
filed any claim petition in support of his claim. 






932 


THE GAZETTE OF INDIA : MARCH 2, 20I9/PHALGUNA 11, 1940 


[Part II— Sec. 3(ii)] 


3. On 09.01.2019 when the case was taken up for hearing, representative for the management was present but the 
worker was absent and no statement of claim was filed by workman. 

4. Therefore from the facts and circumstances of the case it is absolutely clear that neither the union espousing the 
cause of the workman nor the workman himself are interested in prosecuting the present case. Union have been 
given sufficient opportunities to present their claim petition in the case but after availing all the opportunities 
union failed in discharging their obligation. Therefore it appears that neither the union nor the worker is 
interested in prosecuting their claim. 

5. From the above it is abundantly clear that it is a case wherein neither pleading has been filed nor has 
documentary evidence been filed on behalf of the union/worker. Likewise is the position from other side. As 
such it is a case of no pleading and no evidence, therefore, under these circumstances it is held that the union 
/worker is not entitled for any relief for want of pleadings and proof. 

6. Reference is answered as above. 

Date : 11.01.19 


RAKESH KUMAR, Presiding Officer 

19 Lh'Jcl'JI, 2019 

^. 3 n. 300 .- 3 frefrPTEh f?r 4 K 1947 (1947 tET u) HRT 17 ^ ^ 

^ nTfepra ^ Plil'l'vdcbl' TUfftpiTf ^ ^ PlRtd f^cTK ^ 

aflsilPlcp 1102/2004) 7hl WifcRT t, TJlt 7^^^ ^RTfTK 7f^ 

19.02.2019 7pl giRT ^3n an | 

[^. t^-41011 /27/98-3 t 43TR (fl-l)] 
ft. 3TcR 


New Delhi, the 19th February, 2019 

S.O. 300. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1102/2004) of the Cent.Govt.lndus.Tribunal-cum-Labour Court 
Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Western Railway and their 
workmen, received by the Central Government on 19.02.2019. 

[No. L-41011/27/98-IR(B-l)] 
B.S. BISHT, Under Secy. 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 

Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, Dated 24*'’ January, 2019 


Reference: (CGITA) No. 1102/2004 

1. The Chief Project Manager (Construction), 

Western Railway, 

B.G. Station Building, 2"'^ Floor, PO - Railwaypura, 

Ahmedabad (Gujarat) - 380002 

2. The Dy. Chief Engineer (Construction), 

Western Railway, 

Divisional Office, Kothi Compound, 

Rajkot (Gujarat) - 360001 .. .First Parties 


V/s 

The General Secretary, 

Western Railway Kamdar Sangh, 

T.B.Z. - 17, Gurunagar, Gandhidham, 

Kutch (Gujarat) - 370201 ...Second Party 


For the First Parties 
For the Second Party 


: Shri H.R. Raval 
: Union Representative 
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AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-4101 l/27/98-IR(B-I) 
dated 11.03.1999 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect of the 
matter specified in the Schedule: 

SCHEDULE 

“Whether the demand of Western Railway Kamdar Sangh, Gandhidahm against the management of Chief 
Project Manager (Construction), Western Railway, Ahmedabad for temporary status to Shri Chittambaran P., 
workman w.e.f. 08.12.1980 is just, valid and legal? If so, to what benefits, the workman is entitled for and what 
directions are necessary in the matter?” 

1. The reference dates back to 11.03.1999 and received on 16.03.1999 from Ministry of Labour and Employment, 
New Delhi for adjudication and passing the award. 

2. After issuing of notice to the parties, the second party workman Chittambaran P. submitted the statement of 
claim Ex. 2 alleging that he was appointed as causal labour under the Permanent Way Inspector (Construction), Rajkot 
on 08.12.1979. He worked their till 10.02.1980. Thereafter, he was transferred from Permanent Way Inspector 
(Construction), Rajkot, to Permanent Way Inspector (Construction), Jamnagar. There he worked from 10.02.1980 to 
10.03.1981. After completion of the Viramgam Okha Rail Project, he was retrenched without following the provisions of 
the Industrial Disputes Act. He has further alleged that he orally and through union, requested to the authorities to 
reinstate him but to no result. Therefore, he raised the dispute before the Assistant Labour Commissioner (Central), 
Khadipur. The dispute was referred to Central Industrial Tribunal, Ahmedabad vide Reference (ITC) No. 27/1991. The 
Tribunal in the said reference ordered to take him back on duty with back wages, therefore, he was taken back on duty 
vide Dy. CE(C)II ADI Letter No. ADI/E/615/11 of 09.10.1996 and CPM-I-ADI Letter No. ADI/E/524/1 Vol. II/OA No. 
231/1994 of 27.09.1996. He has further alleged that under the existing provisions of Railway Board orders, he was 
required to be granted temporary status on completion of 365 days of service with effect from 08.12.1980 but the said 
temporary status was not granted despite representations made by the workman as well as the union, therefore, he again 
raised the dispute which resulted into this reference. Thus he has prayed for grant of temporary status with effect from 
08.12.1980 along with consequential benefits. 

3. The first parties The Chief Project Manager (Construction), Western Railway, B.G. Station Building, 2”‘* Floor, 
PO - Railwaypura, Ahmedabad and The Dy. Chief Engineer (Construction), Western Railway, Divisional Office, Kothi 
Compound, Rajkot, jointly submitted the written statement Ex. 4 submitting that the reference is bad in law and non- 
maintainable and deserves to be rejected. The workman was appointed as casual labour on 08.12.1979 under the Railway 
Rules and Regulations. He was also given temporary status with effect from 01.01.1983 following the judgement of the 
apex court in the matter of Inderpal Yadav V/s union of India and others. The judgement provides that those casual 
labours who completed 360 days but less than 3 years of service as on 01.01.1981 were to be granted temporary status 
w.e.f. 01.01.1983. Therefore, the demand of the union as well as the workman regarding granting of temporary status 
w.e.f. 08.12.1980 is baseless and without any substance. Therefore, the reference is liable to be dismissed. 

4. On the basis of the pleadings, the following issues arise: 

i. Whether the demand of Western Railway Kamdar Sangh, Gandhidham against the management of Chief 
Project Manager (Construction), Western Railway, Ahmedabad for temporary status to 
Shri Chittambaran P., workman w.e.f. 08.12.1980 is just, valid and legal? 

ii. To what relief, if any, the concerned workman is entitled? 

5. Issue No. i and ii: As both the issues are interrelated, therefore, are decided together. The burden of proof of 
these issues lies on the second party workman who submitted his affidavit Ex. 8 reiterating the averments made in the 
statement of claim and he has not stated anything contrary in his cross-examination. 

6. The basis issue in the matter is that whether the workman is entitled for temporary status w.e.f. 08.12.1980. 
While the first party in his written statement has stated that the workman was appointed on casual labour on 08.12.1979 
under the Railway Rules and Regulations. He was also given temporary status with effect from 01.01.1983 following the 
judgement of the apex court in the matter of Inderpal Yadav V/s union of India and others. The judgement provides that 
those casual labours who completed 360 days but less than 3 years of service as on 01.01.1981 were to be granted 
temporary status w.e.f. 01.01.1983. Therefore, the demand of the union as well as the workman regarding granting of 
temporary status w.e.f. 08.12.1980 is baseless and without any substance. But the second party workman has not rebutted 
the aforesaid contention of the first party by filing a rejoinder against the written statement filed by the first party and 
secondly, he has not explained as to why the permanent status ought to be given from 08.12.1980. Therefore, the 
reference is not maintainable and liable to be dismissed. 

7. Thus the reference is dismissed as being not maintainable in the light of the reasons given in Para No. 6. 

8. The award is passed accordingly. 


P.K. CHATURVEDI, Presiding Officer 
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19 2019 

SIT. SOl.-sfrsflPTEP fcTcTK 3Tl?lf^m, 1947 (l947 471 u) 45t 17 ^ STJ^RH Tf ^R47K 

3T?tKT4K H45ril'^el 4^-31 N^(^4 fcf^ f^. H4eiTf4f ^ ^T47g' f^HTl4T47f sfk 7347^ 44^44^ ^ ft^ srgTftT ^ PiRtri 

sfidtPrTp Pr 4 K ^ 7 ^ 7 ^ ^TWR 3 frsfrPr 47 stPitit^, si^hcink ^ 357/2004) tR M 4 >iRd 754^ f, 

TJTl TpRk ^R47R Tp 19.02.2019 7p 4TH ^sn an | 

[P. T^-12012/374/2000-3t 43TR (fl-l)] 

fr. Rts, stcr ^tPtt 

New Delhi, the 19'’’ February, 2019 

S.O. 301. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 357/2004) of the Cent.Govt.Indus.Tribunal-cum-Labour Court 
Ahmedabad as shown in the Annexure, in the industrial dispute between the management of Ahmedabad Mercantile 
Co-operative Bank Ltd . and their workmen, received by the Central Government on 19.02.2019. 


[ No. L-12012/374/2000- IR(B-l)] 
B.S. BISHT, Under Secy. 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 

Present : Pramod Kumar Chaturvedi, Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, Dated 2U‘ January, 2019 


Reference: (CGITA) No. 357/2004 


The General Manager, 

Ahmedabad Mercantile Co-operative Bank Ltd., 

AMCO House, Near Stadium Circle, Navrangpura, 

Ahmedabad (Gujarat) - 380001 ...First Party 


V/s 


Shri Shirish C. Mehta, 

C/o Akhil Gujarat Bank Karmachari Union, 

Pattarkuwa, Relief Road, 

Ahmedabad (Gujarat) -380001 ...Second Party 

For the First Party : Shri Bhargav M. Joshi 
For the Second Party : Shri P.C. Chaudhary 


AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L-12012/374/2000-IR 
(B-I) dated 28.11.2000 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in respect of 
the matter specified in the Schedule: 

SCHEDULE 

“Whether Shri Shirish C. Mehta, designated Manager in the Recovery Department of the Ahmedabad 
Mercantile Co-operative Bank Ltd., is ‘workman’ under the Industrial Disputes Act?” If so, 

“Whether the action of the management of Ahmedabad Mercantile Co-operative Bank Ltd. in terminating the 
services of Shri Shirish C. Mehta w.e.f. 20.05.2000 is legal, proper and justified? If not, to what relief the 
concerned workman is entitled?” 

1. The reference dates back to 28.11.2000 and received on 12.12.2000 from Ministry of Labour and Employment, New 
Delhi for adjudication and passing the award. 

2. After issuing notice to both the parties, the second party submitted the statement of claim Ex. 4 on 15.04.2001 and the 
first party submitted the written statement Ex. 5 on 25.05.2001. Since then the second party workman has not been 
leading evidence and his advocate Shri P.C. Chaudhary vide application Ex. 18 informed the Tribunal with annexure 
Ex. 19 indicating that he wrote a letter to the second party workman by registered post on 08.09.2016 informing him to 
appear for leading his evidence but the said postal envelope enclosed with the application indicates that the envelope and 
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acknowledgment received back as un-served. Thus the advocate for the second party expressed his inability to lead 
evidence. 

3. Therefore, it appears that the second party workman is not willing to prosecute the reference. 

4. Thus the reference is disposed of in the absence of the evidence of the second party workman with the observation as 
under: “the action of the management of Ahmedabad Mercantile Co-operative Bank Ltd. in terminating the services of 
Shri Shirish C. Mehta w.e.f. 20.05.2000 is legal, proper and justified.” 

P. K. CHATURVEDI, Presiding Officer 


^ 20 Lhyci^l, 2019 

^.3n. 302.-3flL|jPlcp ftcTK 3l1^lf^m, 1947 (l947 W\ 14) ElRl 17 ^ 

chiR-dly ThRqjWd 3iiqi 7^ HTfEpra 7^ Piiiivji7fit 3fR cp4cbKl 7^ arjTfsT 4 PiRte 

3flt|jplch PrcTK 4 3flt|jplch 3lPr7h^, 317514^ 7^ rpll^ WT 05/17) tR WiPM 7p^ t, TJTl tPRRt 

7bl 20.02.2019 Tp TOM ^311 ap | 

[P. t^-41012/106/2016-3n^31K (fl-l)] 
ft. Ppp, 31cR ^rPlEl 


New Delhi, the 20th February, 2019 

S.O. 302. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 05/17) of the .Indus.Tribunal-cum-Labour Court, Ajmer as shown in 
the Annexure, in the industrial dispute between the management of Dedicated Freight Corridor Corporation of India 
Ltd. and their workmen, received by the Central Government on 20.02.2019. 

[No .L-41012/106/2016-IR(B-I)] 


3f^Er 

•^iPidP 3f1 eilRl<t) 3tvjl4x 


B.S. BISHT, Under Secy. 


ifldl'tTld 3fPra7Tfl-?ft 3fK.t?W.7^.tJTl 


Tl'isill— /fl.3n^ ^.31R. 05/17 
/ft 311^ 7f.P^311^31R-26/17 

Tl^^ - T^.-41012/106/2016- 311^ 31R (fl-l) Rdl'cp 08.6.2017 
aft pjppRR ^ aft 4PiPR ttip tt pNp pipi^^, crmi tfptc Ri^ 3i7pft7 ...'maft 


PPPT 


1 . Rr Rftb ftftftTfp PRr, %R7^ Re tRRRp 3iiqi Rr. tT -2 Rs 73 ft 3 ir Rl tr Rl 

3nfRRT 7 ^ 7PP, 317PFN (717P.) 

2. aft RtrR RpiR TpRTfep tpg rPut RlcnRgp, yft- 28 , 

TRTfKl pTR fcRPR, 317^ PPP rpieTp 7^ 7TRT, RtP PpeTp, ...3Maft7pP 

vipRarfcl 

Riaft Tfft 31N ftr : aft rRN TPtR, 3lRlcr7fvlT I 
3Maft Tfft 31N R : tpR TSpRapi pR | 


3fPl^ 


1 . 


Rdfch 24.5.2018 

aPT RpFT, Tfe RWR £[R1 3lRl7fRnT R 3lRlfRu[ij|aj Rpp RpRr R.Pel.-41012/106/2016^JlR 31R 
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"Whether the action of the management of M/s. Premchand Sharma, Railway Contractor and Service 
Provider, Jaipur and Chief Project Manager, Dedicated Freight Corridor Corporation of India 
Ltd.Ajmer in terminating the service of Sh.Mohan Singh S/o Sh. Hira Singh w.e.f.09-4-2016 is legal and 
justified? If not, then to what relief the concerned workman is entitled to and from which date ?” 

2. 9T niaff ^ 9T iWl 21.8.17 Hiaft ^ 3Tl?lc[cRn 

cIchlddHIHI T/cf cf#T cT c(v;h1c|vj1 t^T TFT xflFT I fel0.10.17 

STcTTR WIFT ■fwHT tr '[^.20.11.17 Tf?! f^RTcT Tf?! I '34 xT cRT ■»?[ graft cfft ^TR ^ Tfefe 3IET 
4^ cr'(viic|vji ft?T cfRft cfft sicRR wiFT ■fwRT "CR rjft' arfftp" sicRR f^Trr vpqr Trap srpcft ft?ft f^.i 8 . 112 . 1 7 
PTi 5 P: STP^ PTpft PT ft srPTR sfR fftpT PPT TTTq^PTTT fft.12.2.18 pft ftf graft pft 3TR ^ ^P: 

STP^ PTpft PT # RiPft 7^ prft pp ^TPPR fftpT W | TTTP^PTTT ftftfl fft. 16.4.18 pft ftj ^TPPR PlFft 

PP ftl pft PTPft 7^ prft pp 3TPPR fftpT PPT I TTTPPPTTT ftpft fft. 8.5.18 pft 3TPPR PTpft PP -MlPIdP lOPT 
anftfftTTT f%PT PPT Sipp ftrP PPP fftp^ Piaft pRT pft^ftp gftg p pPTPftPT ftPT P^ Prpft PP pft^ 
fftpTP ^ P^ PPPT PTPT PTTPR srlftlPlftp PTlftp f%pr PPftPT I fftlPT P^PTTT ftftfl fft.22.5.18 pft 3nPT ftftfl PP 
ftt Piaft pft 3TR pr cf)j4 pftpftp 3PPT P^P ftpT pftt (ft>Pl PPT I 

3. Piaft SrlftrcrPTTT pft ^ PPT I (ftl-^'lft pftpftp sffpi PvfP ppgp prpft PP 3TPPR PTFT | ?Plft fftpp 
PTT ft Piaft pft pftpftp Slfpi pftp P PPTTiftpT ftpi PRft ftg 3rftppftpl 3TPPR fftft PTI ^ t I PPRR 
fft. 13.7.17 pft Ppf fft>Pl PPI ap TIP ft" prftp PPP ftftiPT fftpTer vplft PIP ftj graft prpi pftpftft STTPI pftp 

ftpi pftt fft>pi ppi fftrprft P? ppTs ftrm ^ ffti piaft sipft sifftipppf ^ pfrr ppppppi pftt ^ t/p sipft pprr eft 

pfcT pfttp pft^ t T/P PWr PP^ fftPK ftp pft^ P5I t I pfftPIPPPRIP PPRR ft Piaft PP pftpftp ftlPl pftp P 
PPmftpT ftpl fftlft PPft PP 3IPRR PP Pllft ^ PPRR ft pft4 fftPIP ftp pftt SIPift Plfftri (ft>PI PTIPI 
-MIpftPd t I 

3nft?r 

4 . 3TTI: I3PTI (ftftpplp,'HR I3PTI fftftfftri fftPK ft pft^ fftpK ftP pftl 3IPf4 (No Dispute Award) Plfftp fftiPI TPITP t I 

5. STPEft feRPIPI PTIPR STEP fftpTPI 24.5.2018 pft T|ft -MlPIdP ft E^5R PR ^PIPI PPI I STPEft pft pfft fftPHIjPR 
ftp PPPIR pft PRft PPTP ft PPPPIP ftfftp pft PTift I 


tRT TP fteR, 

p 4 tfteftr, 20 PRpft, 2019 

PP. SIT. 303.-3fRftfftpI fftpK Sriftfftpp, 1947 (l947 PP 14) pft HRI 17 ft SrjRPR ft eftfttp RPPTR PTP^ 

aiR PlftVr tft ft Pftlftp ft ftPIp fftftrPTpft sfR iTpft piftppfti ft ^ Sippti ft PlRtp sfRftfftpl fftpK ft sfRftfftpl 

srlftpRR, STPlftp ft PPIP (ftpft RTWI 04/14) pft PPpfftp PRlft t, pft ftfttP RWR pft 20.02.2019 pft PEP ^STI 
aill 


[ft. Ter-12012/18/2009-3ir43TR (ft-l)] 
ft. T^. fftc, STPP Rfftp 


New Delhi, the 20th February, 2019 

S.O. 303. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 04/14) of the Indus.Tribunal-cum-Labour Court, Ajmer as shown in 
the Annexure, in the industrial dispute between the management of Jaipur Thar Gramin Bank and their workmen, 
received by the Central Government on 20.02.2019. 

[No. L-12012/18/2009-IR(B-I)] 
B.S. BISHT, Under Secy. 
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Sf^ET 

3f1 eilRl<t) ^|i||(^<t)'(“i, Sfuf^ 

ifteRfRl t^. 

^^sirT-7?r.311^.'€t.31K. 04/14 (04/09) 

^^^-1^.12012/18/2009.311^ 31K (fl-l) 07.07.2009 

aft Relief'! ^ aft MHldlel R?rft ^TFfft, 

HcIOO'vjI, 3Mft^ (^.) ...-ITTaff 


1. 31KT51, ^5171^ sTR inftH f Tn, Tft-^^iftFT, 

2. ^517157 SIR TTlftH t41, '04 4 K Wl^, 

3. nftERl, WI 54 SIR TTPftR t4l ?rm TMR f^Ml ...SMaJftm 

vioRaifcr 

maft Tfft 31R ^ : aft ctjuiid YTcTTI, SlRfclcf^ I 

aMaJftm Tfft 3 iR ^ : aft ^%i ftf^i, 3i1?lcrcfm 1 

SffMVfTl 


Rofet^ 11.9.2018 

1 . m Wm, ^OR?! 4R47R aiTT H^ldil llRl ?4T SlMRc^ ^itjiRc^nJui SlRlRuRiaf Rl^RlcI 

RlTfT tttjt t:- 

2. "Whether the action of the management of Jaipur Thar Gramin Bank in dismissing Sri Devi Llal Divakar 
S/o Sri Pannalal from services vide order dated 28-9-2005 is justified ? If not, what relief the applicant 
concerned is entitled ?'' 

3. JlTaff HRl 31iqi 7t#J ^R^fl 7IR SlRlcRPl Rift Tjft f Ri eff R. 3.7.99 Tift SBHaff ftp ft Rrfftrp 

TT7T ftrpRTjT R T4 TR ■JJtft ^311 ap 13^ P ft?Pcl ft Tpm fftlTp R. 28.9.05 ft 3lR^ slRl Tjft M4/J,c1 
cfR Rtp ^ttp Rr# tjrpT ?WBK1 RclK ?4T 3l1?RRnT ft |3n t I PJaft iR RPlft pft 31RR Ripft 

311EJR iR R 13ft fteP ft M4/J,d Ritp PTP t, p^ t I t34Tft Relish PlR PPtRRI t/PTRPP ftt Rfl f pft 
3lftEl P ^ t I TIP vpR ftTR pR t I PPpft-^^ WPtRPP ftt prft t fftRlft 4PPFP Rriftt ftt PlRPl pR 
ftt prft I praft 3 PtR pftfr ftt Rpift ft TpRR P1P4 ap RrtcR ft] Rich TJRPl fTh pft ft prft aft Rippp 
PPTipi PPIPR ft 3ppaft pRl maft ft Rppg- ftt pft WfpRqp Pim chiftciiR PP^Rph Rriftt ft RiSlp t pap 
ftrR ftp P1P4 pR ft I pjaft ft gKi "jp: vju'p pp R Rftpp Rirp prp Rrt P4 etpp pR Rrp prp | piaft 
P4 3pftp cTiRriPcI ftftRPRl elPlft pft ft I Pjaft ftt ftpigRp 3Rp ft | 3P1 ft Piaff ftt ftpl^R^ 31%! P 
^ ftrfftl PRft 4T7RP ftlP pRePftf ftftp Piaft ftt Rpl ft ^Rapppi pp 3ppft PlRp Rift ppft ftt 
PjaRl ftt pftt ft I 

4. 31Piaftp'J| gjp ppp >(ftcftc 3PP1 pRp Pp PPPP M'l^a PR pft PPPR 3RfttplRft ^ 3lRppp Rift pft ft Rl 
Piaff pft Rriftt ft rlFrl 3pftR PrR rpffttl aft pft pR pft prft | prsff ft prt ftpiRppi '3MPK WTelgp ft | 
Piaff RrRpi-ftpiRrp PP P^ Rgpp ap rip pap RftpiR ft Rig PJaft ft PiR Ri ch IP cl PP ftRp pftt Rrp R 
ri? PRcl ft I i3Rft pprRifpi PRPI pftppi ft PP P4 4pft ftfeiltiR PPP P 31PP epppR ft 3pftp PR P4 ft 
3P^PRP rffElR ft rpleP R.2 PP 3PPRP PP pipft Rp/tTR PRR PP RTP pft PRiRtR ft ftpR PRPT Plpft 
PRP5R PR gPePP rR Piaff ft ppp PR Rrrp | ftRlRP ft ftt ftt RleP ft. 1590 ft PIRP PRR RPft PP 
pippy pRi gpePP ppip piRi pRpR pptrp rpRi pirs prr ppR ppp prR pft pftt Rft pft pft i3ppp 
P iaff ft ETRII^ PR PPP PR fftrp prp | rpRRrp ft rpleP ft. 1590 ft ftpl PPtR Pftt RhP PIRP ?1PR 
ft ft Mr ?1PR pit ftt rRi PP pPePP pft Rirp prp p rriRr ^rr RPft PP pPePP PiP Rirp prp | 
Piaff ft R. 11.1.05 pit PTRP PRR ft 3pR Rl^, RleP, pRt P 3 pri crrRprff ft Riaj gRPR RlRl pftppl 
ftftppl^pl 3PR ft RIP 31PP WPFR Rirp 3P|PRP pit MfttR ?PP4 RPft PPP fttft pff pfttp pff 3ipftEPP 
chcll tpP tJR RtM P PTRP PPEPh ft pR pff I RReJ ftpprft Rift ft Rpft PRftpl ft PIP ft 31 PtRc^ rp 
ft 3lfftp PPP Rift P gRfft Rift ft RPlftRlP PR Rrp prp tR 2930/—RPft pff rRi PP fttRl—aM PR PPP 
Rirp I RPP 3pfttft ft RpEi ft Piaff pit 3Pftp PP pft ppft Rirp prp P PelR PTRT P4 Piaff pftt 3prp | 
RRft RIP RPRgp 3tRp M P PPPP4 rpicR p TjfftrppTR ft ppffRP PPh ft 3pftp PP RPIPIPI prp RR 
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TF-ff ^ TfcfTFr T TR iR ^ TFiai TPRT effe ^TJfl | uraff ^ TtW 

^ ^ 9T 'HHWK 9^ TRR«IRT mRicW 7.8.05 ^ 4^51 Rid 1%^ Hiaff ^3TT 

^ Tf TIFT ^ I f^. 16.8.05 ^ f^erfRcI 7f5t ^ ^3^ Tfr cf? TStrRsRT ^3n Hi Hiaff Tpl ^75 

RWi 3fk ^ R". 26.8.05 cfit vjllF ^'FMSfPr cf?! ■I 141 | f«RT^ TFft ^ Pi'S eg 3IRltr '{il(4d ^ I vjIIF 
SlRraiRt URT HTRI yfrl^lcld HWai HFFfl TPT srgHRlf^ SlRpERt s[M 3TS3RFT RlHT W H FTTH 

siRraTT^ Rrarrt m wrfrT "^T H^fr tth aPT siNf^cp itt4Vt fpr (stRiht^ ttc[ c54hi^1) #tt feiRm 2000 
P?r tTTH 38 (2) H?H TTHoT Hf^dHT TTHTH PTT^ TPalff tET fpT P?! ^ ^ PTT^ PIT Rpk 

W cT 28.9.05 PTT FTT^ f%HT W I Piaff $ RmrjHR c5|4c|T 41 p5t PTfr t I HTsft ^ wf 

^ TTFft HFHT5R %TcfkT HHR SIv^d'PH HlaRt ^cfT^ ^ RcWeHI f4Wr f%HT t I PTaff FHH 
FTTH-^^TPR FTTH FH^HT^t 4 HtRstH ^ ^3TT FTTH FH^HT^t 4 3T%.Hp|c5dT H# t H Rmf PH 
MIH^frlc^ ^^HTH Rl^idl' '% STJHR HMlRd H?! H^fT t I TPaft 7^ STTHT cTSH HHTH t I STH 4 

Hiaff HH F^h4h Fffqr H#3 ^iRvd FTT^ |P 3THT^ HTRh 1%4 FTt 4 H?! HiaRn H?! H^fT t | 

HHH FTHTH F^h4h STTHT H^ 4 HHTTfT H^fT Hl^RlHT SINRdHi' HH Hiaff HTH FTHTfeT FTHTH ■»% HF^H HR 
FTF^flHTR f%HT HHT t I 

5. HHRR '% ■JFIHRH H?! ftHT'fTH FTTH 3TTHR HF Hiaff H?! HH^gfrT ^ FThRiH ^ ^ HHRR 4 STHTaftHR H?! 
3TR ^ Hiaff ^ (cl'seg HMlRd FTTH c^ f^cMST PH (cTRi—FFHH ;aHH HHT RTHHHHTH?t4 ^ H?H HF HHFT 
^ FTTHR ?FT -MIHIdP HM (^. 22.12.16 h4 3TT^ HtRh (%HT FTTHR 3TH1#TR H?! STIF ^ TPaft 44lellel 
(cl'seg H?l 941 HHH f^TTnflH FTTH (4 cmST PH %il(4cf> ;aHH HHT RTHHHHTH ^Idl 3Tf5l(4fcllRd (4 thT HHT ^ I 

6. HHT HH Tfl T3HelF34Rl t (% TPaft glFT ?FT 'HIHIdil 3 Tt4fT (^.22.12.16 HTT ^%fl fp 3 Tt 4I PFT 4(1 
RT(4el (^ fc|€RTH H. 4463/17 H-HI-Tl RcdeTTeT (RhTHR HHTH 4hf4h FTHJF str TTOflR Kht HF^ h5( (^TFTTI 
MNhIh '3c^ 'HlHdH gKl (^. 11.5.17 h4 (4^ 3TtR?T MiRd (4t4 H^" %:-"It is made clear that the presiding 
officer shall not be prejudiced with the findings which have been taken into consideration at the time of 
declaring the enquriy as fair. ?The writ petition accordingly allowed to be withdrawn with aforesaid 
observations." 

7. cTHTFHTH -MIHIdH HTFT Hiaft -% HiaRn HH (^. 8.9.2017 HF 3TT4 fT (^.28.2.18 HT(^ HTF^ fP Hiaff HTT T3HfT 

HialHT HH FcTlHTR (4 tHT FTTHR HTaft h4 (4h<41hi 441^H (% HF FH5H HF^H HTF4 HTT 3THFR (^ HHT t I 

8. (RtFT HFHTH (c|h€|HT#T^FTH 7^ (t^ HF HTaft RcdeTTeT HIFT FHH h5( hK^ FTTSH PHH.1 4 41 d Id 7^ FTH 4 4 fT 
7I?I m 41 % I dc|(cb STHTaftHR 7f5j 3 tR fI cRi^ FTTTSH "^FT tR! 941 % I HFFTRFTf tR fsh 4 ■yra'lf p HH.1 
441dld HTFT HFlfrl tRI^ HFHT^FT Mg($(d h41 HRHt 4 H^ t (^ sfl hIhIFIH, sft FWfgFPT, sft HTFTFFT 
TIHHTeT H sft 3ll'cblFdld tR HH h4^ h(% 4 f^Tppi tr ^ Hf&ftT (4 tHT HHT t I ^FTtR STeTTHT HTaff tRI 
3TR ^ HH?f ^.1 H,d6 ciial TpT HH HH?t ^.2 Mg'c^(rl tR 3Tt4fT eTaiT FTHTaftHR tRi fRf ^ RlHilHd HH ^7p 
FHT^ tR RfelTH tR hHM HH HEJHF HTaff tRT M4h (cIHTTtR, FTTH cP|4hi41 tRI FTT^flTHTT, FTTH M(rl4g9, 3TT#T 
HH FTTH 3 t1^IHTt 4( (4^(4d 3TT^ 3 t(^ 3TT^, STFHHT^ tRI (45l(^ ^rPlR FT%H TgeT 117 HFHT^HT HTt^ H(rlH4 
4 HF^ (4 t 4 H7| t I 

9. HHFT 3i(rl9 Fj^dl 941 I HTaft H5T gKl hR^tp acRl tR STeTTcTT (d(5ad HtR Rj "RFr (cb4 H^" ^ TJThI^T STHTaftHR 
tRI sRf ^ hR^cP htR ^ R4 hR" ^ HaiT (d(^d HtR R?t 9^ (cR4 hR" ^ I 3lM9l (d(?sid H hR^tp htR? R 
HTaff hR sRf FI 3ThR fRhRh 3TTHT 7F#t tR hIHFTH tR FHai HtR F# t (% HTaft tR ftFSTg cIHtR hR STtRh 
HH dl hR hTHHT R (7|7f€tHT^FTH HTj ^ rHtR hR t HTT (4hR1hi4R^M hR htRht R 3TtR t I HTaft tR fiRRh 
HTtRfH STT^HFFT hRtR, FtRhTHTFHT hTFT 3IHH HTHT HH hRih HTfR H 3IHH WHHR HTfR HF HTaft HTFT TjR Rhtt 
HHT Hi 73^ HTFT HTaft hR (RtphthtR hR hHhR R( I HTaft HTFT 7j(RhH HHciR tR tprut RRftRh HTFT 737fH 
HTtRhtRI hR hRI fR (Rh^IhT^tRfTH hR RtRI R stTHT t | Hiaff HTFT 3 TTF|(Rh h^ hRI (RtR hR fhR 
(^icpiHdcpdl hIhkih h FTHTRgFfH R hcihhthRi R (Rihtthh htfR hthh fthh HH (RR t (RthhR hRRi hIR 

HHTHefi HF t I HTaft R hR^ FShR HTHT H# (RtR STT^HFTH RThR tR rpFft HFHTSTF (RhH hRI t I HTTH HHTH 
R H? ift hRI HT^ t (Rt 737fH STT^HFTH tR ^FHTSTF HtRR R | HFTtR ?FHTStR hR hR^ PHT PFT Pel FTTH HRi 
HTFHTRI hRI R HfR SHFKRd T^H HTaft hTFT (RtR FTtR RT hRR pHT 3 TtR 3TTF HT hRfthiR HHTFH FTF5F R hR 
HTFHTHT FTTHT fR STHTaft HST HT ($|cplHdcpd(Rf R hR hRI HTFHTR R I (RhRIhI^R^H tR fR-g hf tRhcT HTaft 
tiR FTTSH R I STHTaftHH tR! Tpj^ FTTSH hRI R I (RtFtR HTaft tRI fTTSH Tpj 0 IR FHHH hRI Rid I R I HTaft tR 
HTFT fRi hR 73HH Han pH (RhRIHiRR^H FHFHTH RIF HF FHIRh R I -MIHIdH FTTFlH H HHtR PH R5tRfT tR 
sTHlRtT H stRh RlR tR Fnar RiRi (R^Rf hR Rth fththt R i sttR R( phh 1947 R htft 11 p tR hbh -MiHidH 
hR ththht RhtIRhttf R i nraft tR fR^ fttfIh RRRfRHeT hRI R dap fRpg- nRt RlR R darr hfttR (RsTg' fttR 
RgiRnr Rl dapHr^ ftiRhI tR fth^ hRI R da-n nraft hR Rqi^(Rd (RcpRIhiRR^h R i Rd R hhtR htft 

Hiaff 7 PT fRhRh RtHT hRh fRIHTR (RtHT FTTHTF TfHiH R HTFT HHT STJdlH HHTH HTfR hR pralnT hR htR R | 
HHtR HTFT 3ThR dpR tR FTHafn R (RthURth -MIIRcP -^^eTH Rl HF^ (ItR hR R:- 

1. p snR 3TTF 1984 PFT fR 976 (RiRhRhR FtRIF HHTH sft tFTHTar STT^Rh HHH (eT., 

2. RllRd FtRIHT ft. 4436/2010 (RdRelFT RiFTHeT R(RhT (eT. HHTH ^RRlR R HTHRIH FTcfe HHTHTelH HTFT 
HTlRd (RRh (R. 30.4.15, 
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3. 3 i 4 31K 1973 W ^ 1227 ^ cTcff^ 31iqi ^ 7li.31iqi ^1%7T1 mof^O ^ 

i^-^vjl4ri cT 3P7I I 

10. '^I-S'l ^ 3MafrF4 TI?! 31R ^ 3m^flRcicf) a col ^ 3m^ vjicim 31T91 cf^rf cfTl tll6'!l^ ^ ^l^l Ril 

t Rl RcfcilHI^vll^H 9^ ^ mail 7f?r ^571 Rsr t cT licOciyoh Til cTf 31 ^ ^FT ^flElR R llRl 3F-T^ 

cfR etfcR cfTi 3iitiR Rm t riw ^ R^n m^R^h R tjiri ^tthtii t i cr? Rr? cR 

^ ^#f7R TfRm t Rl 3F^7 t ^ RlcOWd ^3 ^ tRi tR t I TjRm Gldel^ R ^£T ^ Rr 

4 wRv 4 M^lclefl 9 ^ tRi t I ^37f^ ^ll 3FFfr Rr^ R Gf-^ cJrR R cO^ t Rl R3R1 tR RrsIFIR 
tjRth cnRf R Ricolild cOnJciiR Rr trcRR tow t Ri RtrRt tR tjRtrt cnRf ^ ttwi R^o 
WK ^ R mail tR ^11571 RaR t R -^^RcRlt R ^FlRR t R R4 -RhI'^R^H R RtiRiTI maft sfRl ^ 
ttR daTit R TfR ^ 31iqi TfRrr 3ia.icrT 7;icrT|^ TUcTRl of tR^ RRltri ^azT f Rr 3 FtR Rr 5 

tR ^11571 of RIRtr R Rittt t I mail tR ^tisti RRtiTonRr t Rr oR tjtiR ttRtt oR f | ^ 

RcfRor^Ri^H R R5 3ryiaflj|'J| Rr ^tisti ^tR RR cft RR of^ oRr t 1 niaff R ifKi fR7t7r7r7i4iR3if R 
^RRR mar 9^ RlRl RRtR R t (Rdct^i Rl^ wet ^iR t 1 graft fREt7r7rdEtnil3ft R wg R eo^ ^teoto ag 
gaiT WT R 3F^ggrFT R g^gisiR gigg ggi ggr R gRsM Etn giaftn g^ R^ Etr7 ^lEgm ag | graft R 
fRw 3gRg grm Eft gTgR R g g^gr^ R tjR g^ R fRig t gag 3r j^iKiPict^ 3i1REtgR gr^ oft ^ Rg 
g^ ggRt grgr gTg t g R ggg R fR^oft R R^-gg^ eR Rt^ 3gEr?7rctrgr t g ^ -MigidTr gg^jgg gr^ 
gEggr t I ogiTggrg Etft Rggr Rg Eft g7 3gTgr fRRr^gg Rgr t ErTfffR ggg -mitt id tt igg fRgsr g RRr 
gwgr gig Rr gR t gag gigRg gggo ggg -MigidTr grg 3gft^ Eftt 3gg^ gR fRTg gTg f Rftgr 
graft sfM 3gTR Rg grtRig crrgg Rl gR t 1 giR Eft fRsisr gifRi RgR?r 3gRR R ggg^ gEf Rr t 
RrR R^-ggg eR Rt^ 3gErg7rcggr gR t 1 3ig ft ggR ifNi giR Eig ^Rgftg 3ggi ErRg TsrifRg epR |g 
gErg RRftig Retk eft g?gg 3ggaftgg R gsr ft fftft ggft eR grajgr Rr gR t I gga-fg ft fRgrfRg ggR^ 
■^^fg R ft^ RR gft t:- 

1. 2001 Rg 3g^ R 2122 7j_ R Rg Rg RggR efro Ergrg oRodid 

2. 2016 ggr ggr 31R 88 R gg R, fftg.Errg RRer ftftgR, EgrRtEgg ggrg Rgg RR, RlRrRrft g 3g7r, 

3. 2015 ggr ggr 31R 800 ggg Eggrg Eiftgr Ergrg R%7rg 3rrErgRgi tgr g 3g7T, 

4. 2016 ggr ggr 31R 556 R gRggR grRg gggr R %er fgr 3091 R%7g g 31^71, 

5. 2005 (105) ggi W 3gg 688 R R^oiarg gggr ftftrgftg 3091 Rftg fRggen^ RggR eitk. fR. g 3g7i, 

6. 2006 (108) g9i ^ 3gg 940 ftiiRd-ggr-gg R, R gg R gg eitk. Rr. g 31^71 ggrg R ftRgr^, 

7. 2015 ggr ggr 3iig 1270 ggRg fR.grg R RftR, 3irgm grg gRgR Rr.gfrggg ggig ftftgiftg 3991 
fRgRftg R i, Rggg g 3971 1 

11. ggTrgsrgggg gft 3rR R fftft gft ggft R ggft ggig RfRrg fftRr gEf ggTrgsrgggg gft 3rR R 9^ -Milftct^ 
■^^RR Eft 3 i 1 orR gft fftgrg ft RR fg ggigR gg gRggijfe gfMRrg fftgrr gTg | 

12. graft gft 3iR R g^ Ezftfftgr -^^Rg R gRftg 3 it 9 i 99777 7R7 gm Rg gg7 gRR 3991 ftfRrr gr. fftr. gg9T 
R ftftgiftg g 3977 g 39^ 397 1973 gTi R 1227 ft gigftR TiErRg -MigidTr grgr 39^ R ggg 1947 ft th 
1971 Eft TiRgg 3i1Rft77g R gi7r 39i7«9fRi trM 11 g Eft Tigtr ft fRgffRci fftfft gfftgrfftg gft gR f:- 
45. The words "in the course of the adju- dication proceeding, the Tribunal issatisfied that the order of 
discharge or dismissal was not justified" clearly indicates that the Tribunals now clothed with the power to 
reappraise the evidence in the domestic enquiry and satisfy itself whether the said evidence relied on by an 
employer, establishes the misconduct alleged against a workman. What was originally a plausible conclusion 
that could be drawn by an employer from the evidence, has now given place to a satisfaction being arrived at 
by, lieTribunal that the finding of misconduct is correct. The limitations imposed on the powers of the Tribunal 
by the decision in Indian Iron & Steel Co. Ltd. (I). case can no longer be invoked by an employer. The Tribunal 
is now at liberty to consider not only whether the finding of misconduct recorded by an employer is 'correct; 
but also to differ from the said finding if a proper case is made out. What was once largely in the realm of 
the satisfaction of the employer, has ceased to be so: and now it is the satisfaction of the Tribunal that finally 
decides the matter. 

49. Having held that the right of the employer to adduce evidence continues even under the new section, it is 
needless to state that, when such evidence is adduced for the first time, it is the Tribunal which has to be 
satisfied on such evidence about the guilt or otherwise of the workman concerned. The law, as laid 'down by 
this Court that under such circumstances the issue about the merits of the impugned order of dismissal or 
discharge is at large before the Tribunal and that it has to decide for itself whether the misconduct alleged is 
proved, continues to have full effect. In (1) [1972] I.L.L.J. 180, such a case, as laid down by this Court, the 
exercise of managerial functions does not arise at all. Therefore, it will-be seen that both in respect of cases 
where a domestic enquiry has been held as also in cases where the Tribunal considers the matter on the 
evidence adduced before it for the first time, the satisfaction under section 11 A, about the guilt or otherwise of 
the workman concerned, is that of the Tribunal. It has to consider the evidence and come to a conclusion one 
way or other. Even in cases where an enquiry has been held by an employer and a finding of misconduct 
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arrived at, the Tribunal can now differ from that finding in a proper case and hold that no misconduct is 
proved. 

50. We are not inclined to accept the contentions advanced on behalf of the employers that the stage for 
interference under section 11 A by the Tribunal is reached only when it has to consider the punishment after 
having accepted the finding of guilt recorded by an employer. It has to be remembered that a Tribunal may 
'hold that the punishment is not justified because the misconduct alleged and found proved is such that it 
does not warrant dismissal or discharge. The Tribunal may also hold that the order of discharge or dismissal is 
not justified because the alleged misconduct itself is not established by the evidence. To come to a conclusion 
either way, the Tribunal will have to reappraise the evidence for itself. Ultimately it may hold that the 
misconduct itself is not proved or that the misconduct proved does not warrant the punishment of dismissal 
or discharge. That is why, according to us, section llA now gives full power to the Tribunal to go into the 
evidence and satisfy-itself on both these points. Now the, jurisdiction of the Tribunal to reappraise the 
evidence and come to its conclusion enures to it when it has to adjudicate upon the dispute referred to it in 
which an employer relies on the findings recorded by him in a domestic enquiry. Such a power to appreciate the 
evidence and come to its own conclusion about the guilt or otherwise was always recognised in a Tribunal 
when it was deciding a dispute on the basis of evidence adduced before it for the first time. Both categories are 
now put on a par by section 11 A. 

51. Another change, that has been effected by section llA is the power conferred on a Tribunal to, alter the 
punishment imposed by an employer. If the Tribunal comes to the conclusion that the misconduct is established, 
either by the domestic enquiry accented by it or by the evidence adduced before it for the. first time, the Tribunal 
originally had no power to interfere with the punishment imposed by the management. Once the, misconduct is 
proved, the Tribunal had to sustain the order of punishment unless it was harsh indicating victimisation. Under 
section 11 A, though the .Tribunal may hold that the misconduct is proved, nevertheless it may be of the opinion 
that the order of discharge or dismissal for the said misconduct is not justified. In other words, the Tribunal may 
hold that the proved misconduct does not merit punishment by way of discharge or dismissal. It can, under such 
circumstances, award to the workman any lesser punishment instead. The power to interfere with the punishment 
and alter the same has been now conferred on the Tribunal by section 1 1 A. 

57. We are not inclined to accept the above contention of Mr. Deshmukh. The Proviso specifies matters 
which the Tribunal shall take into account as also matters which it shall not. The expression 'materials on 
record, occurring in the Proviso, in our opinion, cannot be confined only to the materials which were 
available at the domestic enquiry. On the other hand, the 'materials on record' in the Proviso must be held to 
refer to materials on record before the Tribunal. They take in- 

(1) the evidence taken by the management at the enquiry and the proceedings of the enquiry, or (2) the above 
evidence and in addition, any further evidence led before the Tribunal, or (3) evidence placed before the 
Tribunal for the first time in support of the action taken by an employer as well as the evidence adduced by the 
workman contra. 

13. ^S^fl ■^^TcT ^ fcUfR Ef ^ HFpfPT TTcffe -MlilM'M UNT Hiaft ^ 

R chid'll R'JIHd Rr. -SPIPT ^RRj^ RlRel 4436/2010 ^ RuRl 30.4.15 ^ Hpq/r 

R^diRba 3lRurl R'ill U'41 The Labour Court at the first instance has erroneously failed to exercise its 
jurisdiction by not re-appreciating the evidence on record after holding that the preliminary issue regarding the 
domestic enquiry conducted by the appellant-Company is legal and valid. The said erroneous finding was 
challenged by the respondent-workman in the Appellate Court after two remand orders were passed by the 
Industrial Court. Ultimately, the Labour Court has exercised its jurisdiction and on re-appreciation of the facts 
and the evidence on record and in accordance with the decision of this Court in The Workmen of M/s. Firestone 
Tyre & Rubber Company of India (P) Ltd. v. The Management and Ors.[7], it has found fault with the findings 
of the Inquiry Officer which was endorsed by the Disciplinary Authority which has erroneously held that the 
workman was guilty of the misconduct. The Labour Court after the two remand orders has rightly come to the 
conclusion on re-appreciation of the evidence on record and held that the charge levelled against the respondent 
is partially proved and even then the order of dismissal imposed upon him by the Disciplinary Authority, has 
been done without notifying the respondent-workman about his past service record, as required under Clause 
12(3)(b)&(c) of the SSO, which aspect is rightly noticed and answered by the Labour Court at para 20 of its 
Award dated 29.10.2007. Thus, the order of dismissal of the workman from the service is disproportionate and 
severe to the gravity of the misconduct. 

14. Riaft ^ -MlRcb Rlel'dRl/ ^RPT «fl temai 'RcR Rl. cT 3P?T 1/311^311^ 1984 

7?1 976 R TTFpfPl -MMId4 HKT Rtr RR spyT Mdlclcfl 9T ^11571 R STUtTf Rf 

3TTRph 75T ^ ^ Rpg- #n HhR ft/ #0 TjaicRpyui ^ 317 ^ qjj 3PTRH Rmr tsiRl ^ #n 3TRRt|fRd 
^ RR R 3TRRulii cR ^ w t 1 

15. ?WPKT Mcfyui Tpaft rr -| c^Relld IIKT R T7 3TTEfr qRm R mai ^ 

3b|qyFT 'HRi/Nldcb HKT 3PTS ■qm qq qRpT 3P-J5 cZTcTFR tptR m qiaft IIM m 

Hl^ fTa-H RteR R Rcpd^ tR ePTeR RR q RtiR gRTT qqRl tR 'HlcRl R 31RR cFtR tR Riaft ^ 

gfRqq qq cpiRcpR RtR TpRu tR qicRi R RRh RRpy RtRIhi^R^h IRmit qippy Rcp ^hhiRi 
qq Rqr qiR tR 3 tkR Rpgf qR RR tR Rhkih ct yusRgqm Ricbi'Mcicbdl3Tf iikt mai qq 
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URT 3TW ^ mItIcIcIO f^.12.9.05 ^ f%TTT W t I ^3^ y(rlc|c|0 

fc^R Tf 3T^^IKHP|ct5 3Tferr^ URT fe28.9.05 ^ ^ ft? TTa-TT 

niaff '% cW'4cir^ 4 STJtR-sIcT 3M#TH afR STRff^ TTPffR ^45 

(arfepT^ 454-414) ^ 2000 44 erm 38(2) sirfw maft 44 44 ^ ^ T4^5f% 44 3 tt4?t 

4t14h f^RTT W t I SMaftTH 44 3TN ^ M^ITcfl 44 ^344 RiciRld ptfep 4 44HT444 4454 44^ ^ 

44^ 44 434 t f4f434 3T4efl444 ^ 4^ 44^4 rfk ^ 4454 ^ t % 444 4441434 44^ 41-1 <44140 

41-36 44 3T4Taft4H 3344 4TT%4f 44T4t 3TTEJ14 44 3344 3if^arf4 4 T3444 f4T44 312141 f%44 

4444 44 3E4 4454 4TKI4 ^ 45r^ 333g4 4# t 45r^ ’ft 44^^44 4 TFTE 4 ^ 44 wfft4 4^ 

R 45 Id 01 341 % 34 m 3TRr45Eft 4141 sppft 3414 RtM ft fftrn 441 t I 

16. 4Taft 4ft 3ft4 ft fft4€rftt^3ft4T4 ft fft^ 44 44^4 4TT53T 44 3T4ftl44T 454ft 44 4^ 44^4 t % 4214 4l 4^ 
3I453S4 ft 4ft t 4ftftft 3I4ft^ 53W 4ft5TT 4ft 4454 ft waft 4 ;gir.1 ftcrteTTel 3T3|4 4FT fttlft ftT45T4454t 144T 
334Tft 3144 4141 44 4441 454ft f4 4,44^14 454ft ft 424 43444 t ft54 4F fftW ft 3344 424 4ft 434ft ^ 
3344 34^ did ftfElft fll45l4045ol ft fftn 3T4ftftpT ft <nR xift 4441 4" 44—Olftl 454ft ft 424 4344T ft fft4 
44 444 £[141 3j[ft44 44elft ft 45144 3j[ft44 41^^ £[141 44ft 4ft 41441 ft fft3ft4 4ft fft341454 334ft fft3S3£[ 
fft45144 45441ft ft 424 43441 ft fft^ 44 334Tft ^40ld ft 45lft 454ft 4 3jfft44 41eff £[141 ft44ft4 ft 31lft 
314 33ft fft331454 3j[ft44 4ft 4 (ft Rift 4ft 4344 ft (ft4€t4lft3ft^ 454ft ft fel33 4133)ftk fftft 34lft ft 424 435141 
ft I RftlilO: 44 444 313Tftr (ftT44 ft 4144T ft (ft ft! 313^031 H-fttlft ft fftsig" 334Tft £[141 33Wlft45lfftft 4ft 
($145140 4ft 43ft 2ft (ftRlft 4211 3j(ft44 44elft 354 ^40ld ft 45lft 454ft ft 444lft4 MOI4<ftl 3R 4ft( 4(41 ft 
44 3ft 4513 45441 t (ft4T 45144 334r4ft ft((ftl45 4454 4ft 4T3(ft 45T445 4 3-01 c| ft 4454 451 3l(ft434 334T4ft 4344( 
ft 4(ft 41 445lft 4ft 4ft 341 4T45ft t (ftl4T451 4014 (ft 3R 31414 t 4(ft Hiaft 41441 4( ft4ft 4 3-01 cl ft 4T5(^ 
451445 4454 3iaif4 313^4443 fttlft ft (ftsig" 4ft 4ft ($145140 4 3j(ft44 44^ 3ft 4344141 ft 45ft 454ft 4T4t'l( 
444lft34 34141d4 ft 41344 ft 3Maft43Jl ft 4R4 45441 414541 aR | iftjft 334Tft £[141 ($145140 454( ft ftOKIH 
4 ft 3^1^14314 ft mai 3Tft ftt ftft MOI4<ftl 3R ft^ ftt 4 ft t (ftplft 4^ 4344 44 ft 4ft 4141 341 414541 
t (ft 334lft 31141 313lft 451 ft 41(35145 414(^451445 4454 4ft aft 444 f$14513145413lf 4 ft 44 -M14 Id 4 ft 44^ 
454 414541 24 312141 4el4 45441 414541 24 3ft 34lft ft((ft45 4454 45( ^(ft 454 414541 24 3ft 334lft 4141 4ft 
(ft41 34lft ft 45144 4iaft ft 451 ft fttfft45 4i4(ft 451445 4454 451 ft 31414 t I 45 ( 2 ( 4 : (ftfftPlftft^ ft 
'414E1 ft 354lft 313lft 3l(ft44ft ft ft4el 44 424 4431 t (ft 354lft (ft41l£[ 34ft4 c4(ftl44 ftftRl ft 45144 R4lft 
4 ft ^ del (ft 3344 (ftft 314 3mft ftl($5|ct5 4454 ft 3341 ft 036—036 ft 34E44 fclft % 424 334Tft 3mftl (d36 451 
4454 ft 44 4ft45R (^ t (ft 334lft £[141 3ft 424 3341451 4454 ft 4ft 4ft t ftft 3 l(ft 444 l34lft 3-ftriA'ri 3l(q5 
cfft 4 4 34c4|el 34414 ft 4ft t I 3344 41444 3 l(ftfti(ft ft 344aft 451 (ft4ft4lftft^ ft (ft^ 3 r 45 ft 4154 4ft 
ftft §4 ft 44 ft 4iaft 45( 31(4 ft (ft4ft4lftft44 4144 4ft 4ft 424 (ftlE[ 4 ft 4 lft 354 4145ft t 3iai(4 4iaff 
RciftHl^ftilH ft 45144 3344 34ft4 el4lft 34lft ft 424 ! 4 ft (ftl£[ 454ft ft (ft344r 441 t I 

17. 4iaft 45! 3ll4 ft 4ft fftft 4ft ft (ft <331 ft (cl3')c£i 414 ftsift ft 4i4El ft dOlA 4ft 344(4 (ftl£[ oftl ft(ft 

ft I efftift 34^4 414 - 0 V 13 I £|I3I 34(4 3l(ft45lft ft 4145T 3Plft 4414 ft 44 oftl 4541 441 ft (ft 334Tft 44344 314 
?434514 4ft( ft I ?41 4i4El ft 334145( 31(4 ft MOMefi 314 ftl 144144 ft mai 314 44 1% (^ (%41 434 f | 
33445( 31(4 ft 46 ftl rift (ft41 441 ft (ft ft( 34^ 414 ftsift ft 44344 45( 45(ft 333[i -411 ttr -444 
4544lft( 4ft( I 64lft (ft44 44 ft ft( 34^ 441 ftWft £[141 34lft 34(4 3l(ft45lft ft 4145T 6^ 444(( ft Qoi<ft31 
63414 ft -44344 45( Idee 4(4 314 3l533f( ■4444 441 ft (ft4 444 Tiaff 64 41421 ft ft( 1441414 ft "RRai 314 -cf^t 
irfft 44^11 45414 ft (ftrift 334ft ■433( 4544141 ft (ft ft 313^4 441 ftftft ft 44344 314 334lft 444ft 6441514 
(ftft ft ftft ft44 24 ft (ft4 maff (cIcl-ilHlftftilH ft (ft^ 3 r apiftr 4454 ft '^414 3344 ft 414144 ft 4414 
34141414 ft 45441 414541 24 (ftg 334lft £[141 ft44 4ft (^1 441 I 64lft 314441 MON<ft 314 Hiaft 451 444 44 
314 3ft (ft 3414 ft ■ft414 114ft ft-11 ft 444 ft yci($(o ^34 t ft <3dd^l t (ft4ft 334ft ftniefft 63414 443lft 
313^ 414 ftftft ft 34ft 41 (ft 45 ft 4ft 45( 446 454ft 4ft 4 33ft 44141 dfeft ft 45241 -Rift 4544ft 4ft t I 
3346 44146 iilftftarfftfti ft Riaft 4ft 31(4 ft (ftft 4ft 3346 645( ft 311244 314 inaft 4ft 4ft^ft 347447 4ft (ftel61 t 
624 -46 4ft 4141 341 4T4561 ft (ft 34^4414 ftftlft ft 4146 ft 34ft4 941(^10 ■4ft ft I 

18. ft ft 41414 4 ft 4341^6414 (ft45146456(3ft ft 646 4ft 45( irfft ft 64144 ft Hiaft rK 31(4 ft 6ft (ftft 4ft ft 

(ft 3346 ■?1421 37ft ft -Rfft ft (ft-deg dOlA ■4ft 3346 '646 3764l613lf ft 4146 ft 34ft4 6jft 4456 6(ft ft (ftg, 
64ft (ft44 46 ft ft4el 646 46 45(ftl irfrlftf ft 34244 44 47aff ft 46 ft 3346 ft! 4(41414 4 ift 
43415(6414 ft 414(^6 34ft3lf ft 4146 ft 45(ft 414 4ft( 44lft( 341 4145ri( ft 44((ft 33445( 4iaft £[141 
(ft45ft(4lft3ft64 ft (ft^ 374 ^ ^54 ft -ft474 4^ 4ft (ft47 447 f 47aff r3445( 44^ 45461 6( 

3iy|2((j|U| ftl 734ft (ftl46 44 314414 (ftel61 I (ftdl (ftW ft ft4el 45(ri|y(rlft ft 4146 46( 44 45(ft 454J44 
4614 4ft( ft I 

4iaft 45( 3ll4 ft 444 34ft3l( ft 41421 ft 45(ft 344 34ft 344 ($145146456(3lf 4 314iaf(434 £[16 -Rift 4ft( 4544lft 
34lft 4 45(344lft 45lft4lft( 4ft( 454ft ft 34614 44 ft 34ft3l( 4ft 46141 441 ft (ftig 46 ($145146456(3l( 3ft 
3iy|2ftj|U| 44 |c|45dl 24 4(ft 334ft £[16 ft44 4ft( (ft541 441 ft ft 64lft 46 6114ft 4ft (ft451e4 341 414561 ft 
(ft ($14514645ft3l( 3ft 3iy|2ftj|U| R74 ftft 344 3lft 344 "Rift 4ft 4544lft 34ft 41 ftldRlft 45lft4lft 4ft (ftft 
34 ft ft ■451434 344 I 4 ^ ft 341 ft I 


19. 
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y'PK ^ 3lfTpTH RiJi Tn In the present case, the garden clerk is found guilty of systematic pilferage 
or misappropriation from the wage bills of the workers and under such circumstances, the loss of confidence of 
the management cant be said to be unreasonable. Therefore in my view, the punishment of dismissal for such 
serious misconduct does not justify interference of the High Court, as this is not found to be a case of 
victmization of the delinquent clerk. More over the conclusions reached by the industrial Tribunal on the five 
chargaes in my perception are established adequately from the exhibited register (s)and oral testimony of the 
witnesses and no infirmity is found with this conclusion. In such circumstances, the ratio of Workmen of M/s. 
Firestone Tyre and Rubber Co.of India (Pvt.)Ltd.,(Supra)can have no application in the present case. 

25. WFfWT -MlRcb ^ WT ^ ft/ HTaff ^ fcps«[ UHlRld HR3RT# cf WT 

3TT#ff ^ cjRiJId ^ -Ml'illdil niaff ^ URT 91^1 ^ H ffl 3n#ff ^ 

#n WTI H ^ -Miiiidii 3nTFn wr crmi wi t i ^s^fi ^ qraff ^f?r 

3Tk ^ -MiRcb Riaff ^ f TTap Hiaft ^PT 3ffrp cf#T 

^ Tfpzr ^ rnzTT ^STim t I 3RT: ddd.'lHK ^ ^3^ f^T^K W\ 3t1?1P|uR zffRi f | 

3 n^?r 

26. 3RT: TF-ft W\ 3fPT 3Dn#TH 3R^PpR ^p^ ^llRvd Pl^RlcI feK ^bl 

3t1?1P|uR ^ q^PR ^ qif^ f%zn t ^DPaft tJPiy STR TTPffR Ipb IRER £[RT HTaff aft 
fftcTRR aft MHIellel ^fft 3Tqft 3TTft^ fft. 28.9.2005 TT f%ft Rfft qH -MwlRlfT fftRr ^PKT 

t Hsrr maft fftRft wr '% srjfiftr ^pt ^cp^k ^ % \ rsperh stw-stw ct^h cp^ I 

27. srRrRpk feEsrpn ^^rr strt Rqicp 11 . 9.2018 tR -mmicI'M ft ^wmR tir ^hrit w i ^Tcrri Tfft qRr 
(ftilHId.'HK Tftq viRcpiy qft qRft ft wrh ftfftcT Tfft Rift I 

tRT. tRf. ftcR, 

fftc#, 20 PRcpft, 2019 

SIT. 304 .- 3 frsfrPTEp RcTK SlRlfftTPT, 1947 (l 947 RT 14 ) Tfft HR! 17 '% STJ^RR ft R^JpR HR^ 

^ fcp qftERm 7ft RTEgf RmjRTfft sfH wRft cpftcpift eft fRf sT^fter ft RRte sfrefrffpp Rctk ft sffefrfftTp 
SlIftrdRR STRft^ 7 ft rmR (Rqft 02 / 18 ) Tfft Wifftrl 7 p^ f, vjft dftRlq ^RTPR Tfft 20 . 02.2019 RRl fSTT ap | 

[R. Ter- 12025 / 01 / 2019 - 3 T 43 TR (ftt-l)] 

ftr. TR. Rts, 3TcR 


New Delhi, the 20th February, 2019 

S.O. 304.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 02/18) of the .Indus.Tribunal-cum-Labour Court Ajmer as shown in 
the Annexure, in the industrial dispute between the management of State Bank of India and their workmen, received by 
the Central Government on 20.02.2019. 


[No. L-12025/01/2019-IR(B-I)] 
B.S. BISHT, Under Secy. 


ST^ET 

'TTRneRT tjp sfleilRl<t) '^|i||Ri<t)X“i, STSlftR 
Ifldl'ftld Slfftranfl-aft TJTT.TRI.ftR?, STR.TJW.tft.tr^ 

R<tR“l Tlftsin—ftfl 311^ ft) SIR 02/18 
7ft 311^ TR ft. ftfr 3 t 4 ftl SIR 02/2018 
TgRftftl fftip ftcTR aft ftftlftq ftcTR fftcTRft ^.ftl. 3Rf^, 

3Rf^ RtRT 3T7pft7 ...'maff 

WHIP 

1. PpmftHTp puftlil Tfts ft TP RP57 sfffftRT RTRTP pprf, 7ft TTlftp, 

2. RH3T PftHTp ■pRrfPr Tfts ftrp 3Rf^, fftreTT 3T7pft7 ...SMaftpR 
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viMRarf^ 


TTiaft 4?! 3rR ^ 

3Maft^ cf?l STR ^ 


: aft ^sRn, 3i1^rcRm | 

: aft ^ 3i1?Tcrg^ I 

31^ 


Roi'ct^ 08.8.2018 

1 . niaff ^ SWT^fm ^ ftRUg- 31W STiqi R 2.1.2018 ^ ^ ^3^ 3l1?lcRRl t 

f% ^3^T4?r Pl^Rxl 3Rn#fFl ^ f^.2.2.2011 4^ c|9;c1^1 tRT I SRO^TR ^ 

SltifRi 4 hH 4I^1 ^ eFPl ^ 3Maft ^.2 ^l5t ?1R31 ^ f%3Tl t | 3Maff ^.2 ^ niaff 4Tl R 31.12.15 

4Tl h1Rs|c 5 311^ ^ ^ fell I SRliaff ^.2 ^ HRl mItIRo maft ^ ^ ^ ^HRfl aft 

SRiraff ^.2 R HRl niaff ^ mRRo ^ift c^xIcIHI, ^ift ^1^ 4RcrHl, ?TTS dOclHI crm^ ^ift 
Lhl^fel'O ct^yciHI cT cTHS^ ^ift ?tR ^ 13tR elpn R ^JlRl cf ^IRsOSlf ^ fjfft ^ crm^ cfft 

RIvjIcIHI cl HOcIHI cT ;glc5 cf R vHFn 31lR ^5l4 ^fRcflft ^Jllft ^ I 31M|aftj|U| ft graff ft IRM 9^ ft 
clft ftfl cRl vjllft cIR '!'isil a-TT I sraiaff ft.2 ft gKl yiaff ft ‘Reftcp th? 'ftOclN ^4^ TTiaftTl (eico vjlim 
a-n sfR ^ niaftn tr qiaft ftl qftftft qra^q ft q^ftqi qi? ■gqqpi Rro qnm aq | Siqiaft ft.2 ft 
qiaff ft fftftq \3Rlc|1 qq ft! qqft qRqmi qnm aq | qraff ft qqi qft ft qaq qRq qiq ft dOWR RqRcl ^ 
ft 240 Rq ft siRiqi qqft Rqi t qiftft t'fftftr siRRm i80 Rq chowk Rftftq qiq ft Rrt qiftqift ft 
ftqift ■>jft qft t q? Wlftl ftrft qq SlRqqft ft ^qq ftRl t | SiqraffqxT ft qraft qft ftqr qnqqi qqR ft tjft 
qraff qft qft^ qqqq qft qqiqi qft^ ftlRqi qft Rqi qft^ ftqftr qq ftlR^ q qRft ^sqqqi qft Rqi 3rft # 
qqq qft Eirq 25 qqi ftt qq qq qarr qiqq ft ftRqq ft sr^^ftq 14 q le qq '^eeio qqftqq qiqft 
qiaff qft ftqift qeiq 31%! q ftq qqftftl Riq ft qqiqi qft t I qiaft qq qqft dOiqK RqRcl qq^ qq aq | 
31M|affj|u| qq q? Siqftqq ftqq ftfftqq qft qR-Tiqi ft 31iqi t I srqiaffqq ft qraff ft Rftdl cqq^R 
qiqft yiqjRq^ q ft^ftftqi ^^qrq ft fftrgTcff qq rjeftqq Rqr t I qraff ft HUftq qRlO -tliqidq, 
rqq^^ ft qqar Siqft^ ft RlRd Rs qrRqq ft.5265/2017 q^elftoRlft q 3Rq qqrq Rq fqi sffqi 
ftqqftq fts rqqqq qff ftq qff Rrt qq Huftq -yiqidq rqqqq ft R. 4.9.2017 qft 3iqqr 3irft?r qrfftr 
qiqft qraff ftr qqq qrRqq qft qrqqr effer Rqr 3fR 3ir^ ft ft siftqq ftqr qiqft ftg Rftftrq Rqr 
3fk q? ft Rftqr qirft Rft R ^ -Mwieiq qraff ft qqq qq^R ft ftt qr? ft Rf&ffr qft i qraff ft 
R. 20.9.2017 qft qoften siRqqft ft qiqsr 3iqft Rqqqq ftqr qft srqraftqor ft smr rqqiq qrqftqr siRqqft 
ft qft ftqr Rqr ftrftf qft qft qrft qRqrft ft sRiqier ftRr Rqr qq qiqftm siRqqft ft qraff qft qrqr 
2 T? sft ft ^’qc 1947 qq qqrq qq wrff qiqft ^ ^ ■^loieiq ft qrqsr siqqr qftq ftqr qrqft ft Rn’ 
Rfffftr Rqr i sR ft qraff ft ftl Ren ftqr qiqrRr sirftqr R.si. 12.2015 qft 3iftq, qj^q q ftq qq=jft ftiRr 
qiqft Raft Tjft, Tjff, ftqq, qmr, qRemr qrRr q^rei qiqft, qraff qft qarr^ qqRrft qrqft qraff qft qarrft 
ftqqqrq, fteiq q qft qq ftftqq q qq si^r? qRqrq ^qq, ^qrqft qq Tgft ftftr RqqR qft qraffn 
qft t I 

2 . srqraffqq qrq rqqrq q^ Rqr qirqR qraff ft ftftfe sfR qftq qft qqqrq siRIRr qift siRiqqq Rft 
t R qrftR ftq fqi qrftR^ Rftq qftir t Rfti siftqft qqRrRftt q siRqqRftf qft RgRr ftg 

RRqr qRqr t ft RgRr ftg qqq qRqr qft ijft qRft ft qqRq ftft qft RgRr qqrq qft qrrft 
11 qqRrft qft qRft ft ftqr^qq Rft qqft qft ft qqi RfRq qRqr t Rqft qqq RRiq srrftr ft ft 
qRrq Rqr qrmr ^ ftRiqi sirftq ft qft 1 srqiaffqR ft qqr wr qqrR qiqft ft ftqq q^ qqft qRft qq ftl ft 
qq 3iarqr ftqq -^j^r ft ^jRq qft t 1 siqiaff ft. 2 ft qft qqff Rftl qq^R qff qftft fft^Rr ft qft ftft ft 
qqqq qraff qft fftRff qqTR qft ftqr ft R.31.12.15 qft qqft qq rRq ft ftqr qft ftqr t qraff ft rR ft qia-iq 
ft qrqi ^ R qq qqq qft ftRqi ftqq ft 3irErR q^ qqff qRft "Tqft ft 3narR q7 ^a-iiffl RjRt ftft qq qqrq 
qR ^ t I ffqi ft Rftl ft qqq^ qft RgRr ftft/qqift qq 3 i1?RR rr ft srlRrft qft qft t ft 
ftqqr qfftftq ft sttetr q^ qqq/ffft ft Rr ijft qqgqr qqr^ q^ Rft cqfftq qft srrq^qqqirqRR qift 
ft Rsi Rqft t R-rrft qiq ft RgRr ftft siarqr ft^ ftqq ft sttetr q^ ft RgRr ftft qq silft^ ^rrsir 
qqqqi qft qft ftqr t | qraff iqR qjjft qq qqR qR Riff qft fftqfftq qqRrft Rqrft qq qqrR Rqr 
1 1 ftqr ft qqffqq Rft qqRrfRff q srftqqfRff qft qqfRrR qqi fftqffftr qRft FTqft ftftRq^ ft qft qft 
Rift t qr R Rrff ftftRq^ ft 1 R qqRrfftfff qft ftqq qq qftqrq qifftff qrqqq qft Rqr qirqr ftRq qrsq 
ft srrqftftqi qqff qft ft Rff RTBR ft Rftff ft qqqiq qRft qft Rfqw t | ftft qqi Rftq WIT 
ftft ft qqqq ftft ft Rft ft RR qq ■gqqrq qRft qr snqftftqi qqff ft Rff Hvjicjff qq ■gqqrq ftR 
nrR qrqqR ^rttR qqrqR ft fftqqrjRR Rqr Riqr t Rqft qrffffffqr qff Rftq srjqrqq qqr ft 1 ffqi ft 
qqqff qRft ftqel qff Rqqff qRft, ?rrq eiqrft ft Rq qqft ft ft (ft^qxi qariff qqRrft nrq ft ftqiRr qff 
Rrft t I ffft ft qqRTjff qrqqq qff qrftftq q qft ^£R qaR ft qqft qrqq Rgqq q^qclff nrR Rqr Rlen 
ft I qiq> eirft q ft Rift qq qqff ftft qrq qqqff ROq qff ft mR-c SltlftRT ft qRTqr ffq qRT Rqi ft I Rift 
qiiRR qffrftl ft HIR q qfff qftft 31lfft ft ft qf qRsftq ft qiR ft ftft ftffftel qqRlft q 
3lftqqft qft ^jff qff Rift t | ffqi ft qft qqTR ft ■yOelH Rl ft snqR qq ft Rff Rift qff cTTcRaq t | 
Rr ft Riar Rft qqqq qff ftqiffft qft Rqr Rim t 1 IR ft Rftq RRift qq ftftiRiffqR ffq^ftq T?qq ft 
snqR qq siqqqqr fflRer ftqr t 1 3iq: IR ft qffff qqff qft ftft ft qqqq IR qft ftiRr Rim f I qfff 
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^ 3Tl?PfTI^ TIT cnt. TFT ^TTIT TJTTTTT t ^ ^ ^TeTpj^/drltjM TPT ^gTcTFT ITM 

R'MHIi.'HK f%TiT vJTTHT t I ^m/3Iri||c|!^i|c6 TfTTWf ^ ^ Tpf^/3Tl^raTTlM ^TeTTcrT 3 Ttti 

^fpff cfTT fTp Tf TI^ f^r%r ^ t I msff Tf?r Tf tjcITR ^ Pl^Rkl ^ ^TTT: 3Tt£T 

araicrr ptferp 3nT?ir ^ 'i^cn ^TErm Tiff 014 ^ ^Iei 1 yraff 0ciei ^ 0^1 ei Tgefi 

HITT cT di|!yc(l 3TTHTT T^ Tp? ^ ^ ^ an THaft tf^ 3Tl^rf^m ci 

3flSjlPlc6 4^444'J1 eTT^ ^ ^ TTiaft TI44T 44 eTm ^ 4T^ 44 

W4R 4^ t I TTiaft f0 ^ PwlFild 4^ f3TT | TTTaff 4 WI 44fr 4444R 4 PlilM0 44 

^ET nanfcTH 4^ ^3TT 0 ^ 44^41^ 3Tl^rf^r44 4F4 44fr 444 44^ f%4T 44T TTiaft 4^ 0^44 

di|!y4l 44f^ 3TTETR 44 44T I 44^ ^ 45T 44 TanrfT 3RanTfr 44^41^ 4^ | TTiaft T^4er 

340R40 444 ^ 3TT44444TT4TTR ^4441 44T 4 4^ d4^j4l 44f^ 44T4 44 4^4 I f0 4M 4Tsff 

44 eFTTHR 44f^ 44 4^ I 4Taft 4^ T^4er 3O0R40 444 feTT ^ 44-4-4444 feTTET 44T I 4444 

444 44T4T ^ 44 4^ 44^ 44f^ 44 pT4T4 454 1^41 4441 a4 | 4Taff f 0 4 TanrfT 0 3R-arTTfr OTHR 
44 Rrg44 4# 14541 3T4: 0aft 451 45R4 44T3TI oIRe, 534444 44 44 444 ^ ^ 4^ ^ t I 

4rR4 4 53445^ 44 4T4E44 T^4er t0 044lRi|'l' 44 ^ eT^ ^ t I 3T45 tR40 451^ RR 4054 

vjfr 1% 344445445444 ^elR vjlR ^ 44T 44 34^ ^ 444 414414 e45_ 4^ % I 3T4: 34^ ^ 444 

E44T 25 44’ 4ff 44 0aft 44 ell’ll 4^ 614l 3fl4 pT 4T4E44r 44 R>'<t 1 445T4 44 44444 3T4Ta1t4'4 gKI 4^ 
R50 44T t 3445R40 45TTf T44T ^ 4T4 4Taft 44 f0 44ar 0*l4l^l Rl4'l4x1l 44 45^ 45l^ 4144 4^ 

44T I 3T4: #4 4T4tRt 44 444 3T%r 4 tR 45Tpfr ^ 44 45^ 40T fl ^41 4^1 ^ t I 0aft 44 45t 4 4 
444 3T4Rr Rrft44 4^ aft 4^ 45Tft 44lRl Tft 4K 44 31^44 45Tft 454^ fRft ^444 t 4ft fft5^ ftt 
445R ^ 3T4^ft44 ^44 tfft44 4ft 4^4141 ft 4^ 3TT4T t I 0aft eft nfftr fft5ftft ftt 445R 44 45^ 0 4l ^fffteTT 
<446K fft54T 4 ^ 44^1^0 0T4 RugM 44 4444 fft54T I 4Taff ?jft 3Trft4 f0 44 3Tlftr4rfft4 454 
3TT45R40 45Tft 44 40ft0ft ^ 405ft 44 0rf4T 014 ft4T 4TFT 40 t ftt 0144144 4ft t I 0aft 3T4Taft 4T.2 
4T4an4/f0 ft 45ftl ft IftftRicI 4ft 40 I ?4T 4444 0aft 4 f0 ft 40 4504T4 4 Rrft00 44 404 4ft 
44T 4 ft 4anfft4 4ft ftft ft 4444 45^ fftlK 0aT0 3fftfrfft0 fft4T4 4 ft ReiHM t 3fl4 0 ft fftlK 
ftft 44 3Tft?4 t I Tift 44 Tig" Waftri 44 3TftT4 4141 10,11 4 12 3 tR ft 444 4ft tRRt ft 4ft 3TTft ft 
4444 fft^Tg- 3T4Tft fft44ftfr4 t I M(ftl0 4400414 ft0 414ft4 41^414 ft 05-4^4 14 4 16 4ft 4T04T fftft 
ftR 454^ 4144 4ft t fftftr 454 40ft0pT f 0 ft ft 454^ ft 4144 4ft t I wft ft40 ftfftp 405ft 44 
010R40 45Tft 454ft, 4450 404ft 4T0 454 3T4Tsff f0 4T4an4 ft RfftlfftcT ftft 44 4T0 4ft 454 4T450 t 
44 4 ft 4F fft54ft fftftr 3T4ft4 4Tft 44 6 0 4K t I 0aft ft4ft4 445Tft4 444Tft ft Ift ft (ft^lftd 

Wc|?i 4544T 416 40 ft ft 4 ftciel 44 elVll ft (ftft 44 '^041414 ft(4T ft 444 wfftni ft 464 ft0 ft 
(^444 15 t 4(e0 t45ft4 ftft 4ft HUftl-M 4WT4 -414144 ft ft 3T4ft 3rft0 (ftftftf ft 4eftftT (ft54T t I 
3T4 ft 0ft 44 4ftT Tftftl (ftrft vjift 4ft 0a(4T 4ft ft I 

3. 014144 04T 44440 ft 4440 (ftftft 3Tlft44ftf ft 3440 44 fft.4.4.2018 4 ft (ftrEiffto (^41410 45T44 (ft5ft 

4 ft:- 

1 . 3TT4T 0 ft ft 3T4ft (ft. 2 . 2.2011 ft ft 415(^1 (ft.31.12.2015 ft 5 ft 40 3T0aft44 ft 0ft4 40 

000 04 ft y(rl4l6 ft ft44 44 4 O’cl ft 44 445Tft 0ft4lft ft 44 44 3T0aft 0.2 4ft 0T0IT 44 545 4ft ft 
240 (ft44T ft 3Tlft0 45Tft 04Id 14 5 ft (ftdlftd 454 ft (ft54T t ? 

2. 3TT4T 3T0aft44 ft 0aft 4 ft fft.31.12.2015 4 ft 3frgftfft0 fft4K 3Tlft(ft44 1947 4ft £441 25 59^ dft 5ft 5^ 
ft 44044 ft 3T4(ftd 44 0404 40 40cT 4 3T%r cf0 44 ftoi'^Od 40 fftni ? 

3. 3TT4T 0 aft ft 4T4ft ft 3flft(fft0 fft4K 3Tlftfft44 1947 ft 414414 0T5:_ 4^1 ftft t ? 

4. 3154(4 ? 

4. 0 aff 4 ft 310 ft ftlRsl0 4454 ft 5 ^.1 OjelftoR-lft 444 0 aft 4 ft 054 ^0104 4544Tft f5 4'Id I ftft 4454 ft 
44 ft ^.1 ft ^.104 44dcT 40 nftftd 0441ft 4ft t dan 3T0aft0n 4ft 4154 ft ftf^ 3T0aft 40 £[01 
-414104 ft 3nft0 ft 4454 40TTftft ft ft 44ft ^.105 04T4d ^.131 ft 44fftd 4544Tft 4ft t I 3T0aft 40 
4 ft 310 ft ftlRsl0 0154 ft 54 5 ^.1 (ft04fto 7pTT4d 070 4440 4ft 4154 ftRimg' 4574Tft dTlft 55 
dTdlftdT 44 ft 54-1 04T4d 54-4 47dd 40 44fftd 4574Tft 4ft t I 

5. 4d0 3ffft4 ^ 4ft I (ftl[0 3Tlft440 4Taft ft 04 ft 340 4^4 ft 4(604 ft 0TaT dft ft t (ft maff 

4 ft ftlR5l0 0154 54 40 ft 40T 44(^(d d'ldft ft 0154 ft 0ft 44 3T4Tft40 ft 0ft(4 3T4Taft ft. 2 4ft 070 
ft 4Taft ft 31(^4441500 ^ 3T(ft444( ft 4(ftd 45Tft d 4 Id 17 4574T 0l(ftd 6(0 t I 40ft 4010 

4 ft ft 240 (ftr0 5 ft ftft t I 744 3T0ft 05ft 40T ft( 0ft W\ 45Tft 040 4 3T045T 754 ft 7ftt450 (ftrn 
40 t 4 3l(ft45d7 04( 0 46 50 076 ft (ft75cd7 ft 76T t I 744 3T0ft 4 ft 3(0 ft 4700 47dlc|0 ft 
0 ft ft 04 ft 4 ft 5 fft 457 ft ft I 0 ft 45( 3iftl0l(el0 ftft0 40T4T 44T ft (ftft '37Tft 5 ft 'Wd 00 0l4 (ddl 
7001 0 46 3i7i0i(d0 ftft0 0 ft ft 46 3nft ft 1947 4?! £110 2 70T ft 060 ftftp 4?! oRdlOl ft 
3401 ft I 73 ^ 3T0aft47n 4?( 3T0 ft ft(ft0 ft04 ft(ft 40T4T 44T ft I ^Tlft ft 0aff ft 04 ft 47 dftft (ftrftd 
3T7T7 4ft 4601 ft | 3T0aft47n 40T 414754 -414144 ft 3nftft ft 5 ft 41447 ftm 4ft (ftft 4ft I 734 ft (ft75l£[ 
734 £ii 7 '’ii (ft 5 ft 70ft 4(0 f nfttfft nidai cm t(( ftni (ft0 40 (ft 310 417347 7374401 4ft ft 1 0 ( 2011 
ft 734Rar(ft n! (ft 44 7 ft 4 R ft 46ft 3T0aff 05(1 54 5 ^-1 (ft44ft4 40T 737lft Tftft 4ft 054 ft( 4ft( (ft7 










948 


THE GAZETTE OF INDIA : MARCH 2, 20I9/PHALGUNA 11, 1940 


[Part II— Sec. 3(ii)] 


^ ^ ^ ^ m | ^ t ?rm HRT 

HR ^ HTT TfwRST ^ 6I«1'<I RR^ cRT Rid I RH 'T>6'1I Rdd ^ Tf^RST Rlyl ^ TRT ^ 

RK Rf^RHR HTRTT RRT I HR RTTeT RRT Rf^RHR HeTHT t I ftR R^ t% Rf^RHR RR^ RTR 

Rf^RHR RRT M ^ I RTT Rf^RHR ^ RRHRRH R^ RR 311^ ^f^RR RTTHR ^ RUHR RR^ R^ R5HT 

I RH RTH t t% Rf^RRR ^ ^ cT HRHT5R t I RH R^HRT RT^ t t% HER^ Rf^RRR ^ 

RTR RTefr RR5 ^ RT^f^ t I RH R^HRT ReTH t f% Rf^RRR 3TR^ TR ^ RRT ^ 3flR 3TRRT RTR feRsIRR 
RRR3H # I RH WRT ReTH t 1% RH^ RT^ ^ H^5R RR^ ^ R# RteTT ^ Rf^ 

RR^ f^r^RTTJRR fl Rf^RRR RR RRTRRT ^ I RR^ HR.6 RIRT ^ RR feER^ RK RTRRR RIRT ^ 
^HR RR ■gRHTR HtHT aR I ^ fR5 ^ RTT R>l4 f^RTT RRT RR4 ^ 'gRHTR (cl4 ^ fR5 r4 RR Rri I RH 
Rf^ t ■(% RRI RTsfRI RR "fe RIRRT RITT RfRR^ RR RR4 RT^ c^ (d4 f^RT aiT I RH Rf^ t ■(% 

RRRt—6 ^ RTIRi RfRR^ RR RR4 RTr 4 RTeft ^ RTR (d'ial ^ 3ffR RRTRR ■gRRTR Rdl4 RTRR R^aTR 3ll%R 

R^ t I RH RT^ t f% RR^-6 R HR.8 ^ RRHI^RTH t I RR^ HR.8 RR f%Rft ^ HRHTRR R# t 
^^Ref trt RTR t I RH RT^ t f% f^R RR^RlfM r 4 ^eTTRT RTHT t RRRR RR^-7 4Wt srjRTR 'gRRIR 

■f%RT dicll % I RR?f—8 ^ RIR) RTRR^ RR ^ Rr 4 fcERT ^ I RH RT^ % 1% RITT RfRR^ RRR RRRI^I 

RR RR4 R^ 61ri % I 3IvjEgR <T)6I 1% RTRHR RRRI^ RR RRR ^ I RTTRi RTRR^ RTr 4 Rl RaR "RTR 
r 4 dl4 RTRR rI" R^ RRR RrTHT aR | ^IREgR R^ ■(% R-l Tf Rtrr^ rr cf)|4 RrTHT aR | RR?t—8 SiaiRT 
3RR RRHt4rRH Tf c|Lhcl41 RR Rr4 R5r 4 RTRH ^ feERT RH RT# t I RH trHRT '41 RT^ t f% RR^-13 '% 
RTJRTR ifr fR5 R5t RRRT^ R5 r 4 RR RRHTR f%RT RRT t I RH RT^ t f% fjR Tp^RR 3 t 1?1RR^, R^^RI^t RRREft 
R RPRE RfRR^ RR^" RT^ R?I 'r 4''I'4 SPePR 3PePR 4141 4 51IR 4^ RRRP^ RReER R^t 4l4 ^ "2^ RRRl4t RR 

Rr 4 ■’ft ^ I RH RPHRP RePH 4 1% RRRP RfRR^ RR RR4 R>y4 RPdP RRRT4t RR Rr 4 R^t RPRPTP HP I RH 
RPHRP RePP t f% tRP Tf f^TRpf^ ^3TT ^ | ^ 77^ t f% R^ HR^RP RTPRP RTRR^ RR Rr4 

4P tR7 ^ RPRRPRP hP I rPrp4P ^ HRP4 RR RRRR 2?^ RPP R^ 3PPRT HRP r 4P RHPRP RRP RRfPRR WR ^ 
P^TeTHP sfk RPHP P% HR 4pR RPRH P^PgfeP eI t HfP^, TRERP sflE RRRETPRRE ^ ^ P%E?P RRP RTRH 
aPETRPp eTRP 4^ ^P4 rP 3PPRT HRP R^ T^p fR7 Tf rtreT r 4P dRIRI sfpE 3 Pr 4 Rt4 r 4 P^ I RRppRR 
RPeTRP r 5P RHfP RPp E7R I RET 4P 4P P%?TRRH 4 Tfp^ rrrRH RPp RETRPP 3TP^ ^ 4 RRdlR Rr# 

E7R RTRf% RH RT^ RP^ ^ RRR app R^ HRt4 RK hIRsK 3Tp 4?P ET RR^ sflE RTPE#RRE RTPERP 4 
eTRPRP RTHP RRP RRP RPH fP RPK P^ aR | rr^ HR.11,14,18,21,22,26,29,31,34,35 RE P4pePP 44 HEHPWE r 4P 
t RH ET4P t I RR^ 32,33 4 Rpp p^ERP t RH ET4P PeERP t I 

9. aPRPappRR r 5P 3ppE ^ 3 Tp 4 ERSfP RR R HR.1 P4 rTR 4PR R^HIRd ^PPERP RREIRP RPEP 3PR4P R^Pm HRap RR 
Tp SPRpaftRTJp c4 3Tp5rRRRP5ETTE €P ERSR RRp RPERp4P r 4P t RaR p4pEH RPP ETPSR 4 T3 Ep 4 ERSR 4P t P4 p 4 
3PEP^ ^PPERP 4 4.9.17 ^ RPp4eH ^ I RH ET4P t P4 p RRR Rp%RP ETRR Irp 4 SPp^TRPFpP, Rp4rp 4P pTlSppR 3TPp4^ 
RPP RP^ ePP ^ RTERPP HPHP t I 2014 4 3PEP^ ^TPERP 4 rrrrp cff[R r 4P RRP ETRPRP P^P^ Ep^TERE 473RPE 
RRP ETRPRP 4. I RR?t ^.6 4 P4pET 4rp 3pI?PRPt4P c4 HERP5PE 4 r4P RRP ETRPRP 4. RRPP^P RH HERP5R 4 RP r4P 
RrPP4p TET RRE ET 4P4rpP^ RPEj 4 4P HERPSTE RK 4 RRPRP KP ETRPRP t I RR^ HR.10,12,16,19,23,32,33 
Tp T ^ 4P P4 pET 3Pl?pcfPl4P ^ HERP5R r4P RRP ETRPRP ERR: RPHP P4p TTT RET RRE r 4P 4 3flE RET RET RRE 
RPP P%ERR 4 4P4qPT^ cfp4 RK 4P RRPRP KP ETRPRP t P4 p P4pET SPp^EfPPpP HERP5R t RET RET RRE HRl4P 
tRP P%ERR 3TRETTE ipRP SPp^fcfPTpM RPp STefpR P4 p4 RTt 4 t I tRP 3#cfPT4P P4 r RE 3Tr 4 HERTWE RPE4 t 
REt4 ret ret RPPH RRE r4P PcTEr 4 4 RPHP RPEvER 4l4l 4 RHP PcTEr 4 4 sflE RPHP RPEEER r4P 4141 4 RHP r 4P 
PePER^ t I HRP4P tRP t RPERt 2011 ^ PtETRE 2015 RRP PPprPptR RPRRE RRePap t I t RPERtP 2011 ^ 
PtETRE 2015 RRP RPRRE RPE ETRPRP 4. ^ ^ t Ptp RPERtP 2011 ^ PtETRE 2015 RRP RR HKPtP 
eP^PERE RRePSP t ERR: RPHP Ptp 2011-12 RR EptpERE 2^ t I t RET ETRR tRptRtPapTsflETttfrgHr 
RRP RePP tt 2EKPePR RPp EJPtR RPE PtRP t I ^EKPeK RPp SpteP 2018 t EJPtR PtPRP t I tt RPRp ^ ETRR 
24 ailEslI RRRRP ET eP4teRE "yT 4l4 RTRR RPt 4 RPPRRPPtP r 4P dPP aft | hET RR t tRP PtPRT RP HPPR 
fSTT Pftp PtRftR r 4 2011-12 RR EptpERE RRePRT Rtl t I PIRt HR.7,13,20,24,28,30,HRrft ^TPERT t t tPtPR 
tPtlR^ RPEt t RK 4r RRP ETRPRP ^ P4 p HEPt RPl^ RP Rtl 2^ ^ ^^-36 ^ 3TETeP tERRPE 

RRP ETRPRP 2 P4p RH HRPtP RKPT RR t RP Rtl I r4rH t RH RERT4 rTTR yP t I t r4P RRP ETRPRP P4p 
R tRt ETR t yp 23If RT I ERR: RPHP P4 p tE ETRR yp r 4P f^IP | HRPtP tRP t RPERft 2011 ET STPRT RRP tRP 
t ETRr 4 RPEt RPt t EfteP t PttRR t P4 p RPERft 2011 EP 3TRRRE 2015 RRP RPp^ tP E«TT4 ETRr4 r4ri41 r 4P 
a-TP I HElt fePt RPP tftRP 3TTETPE RE 3TePR SPePR KftR STPt t ftp^ RfrPRft Rft RE t yPRK RPE ftRT RTTRT 
a-T I HPKft EftPO t STJETTE RRRE 2015 EP 4 rRR tHRE ftpETRR tP RRP R.54803 t RIP tRP t e«IT^ RptRpft 
Rt aPePte ftPRT RTTRT I RH 4 f^RPlt tEsPRPE RRP ETRPRP ^ '^EPt RK RTREeP SPttR t RR RE olHOdld 
RRTTRR aPPt afpE tRRR tHRE RR EPRRRR E«PTRTREOT HP RRP t I tPHRePTeP RRPTRR R tRRR tHRE Rft tRET 
tRP RR ftRPlt triRPE RRP ETRPRP ^ I tlHRePTeP RRTTRR RR tP RRP RRE tP fcp cfTP ftRPPt tEsPRPE RRP ETRPRP 
2 I RH Ea-TT^ RptRTft Rt SPefpR HPt t I RPERft 2011 t 3TRRRE 2015 RRP tftRP 4 rR tPtP t EPR t 
RptRlfttP t RPK ftPRT RETRR RK ftRPlt tEsPRPE RRP ETRPRP ^ I ^ "'TePR t ftp R^dtlR t RPERft 

2011 EP 3TR^ 2015 RRP tftRP 4 rR Rpifr t EER t RPPt ftPRT HP I ftPEPt tP RPK ftPRT t RH ftRPPt triRPE 
RRP ETRPRP 2 I RRPe ft" RHt ETRPP^ RptRPftP sflE RRKftP SKTR hPRT ap | ETRPP^ RR RPT4 tftRP 4 rR tPtP 
RPEt aP stE RRRPtP RR RPp 4 E«PT^ RptRPtP 4P RPERT app 3tE RPp^ r 4P RPERT app | RRRptP RR RRP RPK hPRT t 
r 4P RRP ETRPRP t I tRP RR EfftaPK tEsPRPE RRP ETRPRP ^ f^P RETRR RRP RPt 4 HPRT t I ETTRTKR: RTP3RE 
RpdHI, RcftilRo t RTTRT sfpE KKPT t 3TK RPt 4 E«PP^ RRpdft t RPERPft t I RPERft 2011 t STRyPE 2011 
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^.10 cT ^3^ 'hm'd'J'Ji ^.11, w hM 2014 ^ 2014 TPP ^ 

'hm'dyui ^.12 ePTRRT ^.30 t Hiaft ^.2 

URT ^ ?3JTK cfTT ■giKTFT f^^rr ^ t I ^.32 WcRH Tf% 

^.34 t fe26.2.11 ^ET 9m TO ^ 9?! ^ 99 TOTHT 99 929 99^ ^.33 f^RT95t 

TOTTOT 9?r 9f% 99?t ^.35 t fel 1.6.11 99 95t ^ 95t 9TT^ 99 9Taf9T 

99 t TOT 99^ ^.117 9999 2014 '% ^ 9919 9?! '59919 99 9Taf9T 99 t 9933^ 

9T9TTOT 9?r 9f% 999f ^.9 t I 3T9T9T 3T9Taft99 9?! 3TN ^ 99T9cfr 99 m 19 Id 9 3TT^ ^ TO 

999^ 2013 ^ TO hM 2013, TO 9# 2013, TO ^geTT^ 2013 ^ TO 1^999 2013 TO 7^ fcTpTO frl^mf 
9T2j9T 99 T9 9TTO9 ^ 9^ t ^ TOTOT ^ 9 T 2 ft 9 ^ TO 9TO 939^ 99 'gTTOT f%9T 9TRT 

9f&t9 t I Trafrr TOT 9micld TO99TOT9T9 9RT TO9 7^ -^iTO 99^9 9^ 9T99T^ 9^ t 9Tl 9TO^ 
999 3T9T2ft9m 9T9 9^ ^ ^ TOTaffTH (cl'seg 9^ dl^ 9 V 9 ^ I 999 999T^9Tt c^ 3TdT9T 916 

(%999 2012, TO 999^ 2014 91^1 7^ (^ 99 9TTO9 7^ 9^ TO 939 9 (^999 2013 9^ TO 9T99^ 9^ 

91^ 2014 (%9cfr 7^ f^el 99 9TTO9 TOiaffTH TOT 9999 (%^ 9^ t I 99^ 99.108 919199 99^ 99. 
116 999 : TO 3T9999, (^999 2013 TO 9T99^, 9199^, 9T^, 9J9, ^gelT^, f^TO, 9999 2014 teft9it9 (^ 
99 91999 c^ ^ I 999 91999 f^d 9 9T999 ^ 99 9919 9(9T ^ (% 999 dd, fcTTOfl 9^ ■^9ft9Tt9 c^ (eld 

TOiaff 9T.2 TO Hraff 7^ 919^9 9T9T 91991^ 9^ I TT99f 99.105 TO igelT^ 2013 7^ 9T9 9fl 919^ (crfrlET 

99^ 99 9T999 t ufl 'ift HT^ft ^ ^ 9191^ t I 99^ 99.106 TO 3T999 2013 ^ 99399 Rldl^ 9 99399 
9^19 9TOT 99 999^ 9T99 TOT9 939^ 99 9T399 t I TOTO TOiafrm 9?! 3119 ^ TO 319^, 

9999 2012 , TO 319^, 9999, (^9199 2013 TO d9c|^l 919199 9^9 2014 91999 '’-‘fl 999 3 IM| 2 '|(j|u| 

RiRfT W9f 9959 (%^ 9^ t (^T99?r 95( TO^ 99 '59919 Hiaft 9ll (%9T 991 t I TOft 9?! 3Tt9 ^ 
9959 9 99 ( 1(9 99^ TO107 '»% ?9fr 999 99 9E3m9 TO 31^ 2013 99 t I 9 ^ (^ ^ (^ 91999, TO 
3i9d 9^ 939 vgdl^ 2013 ^ 99( 3115(^ 9T399 9ll (% 999 3T9T2‘it9'9 9191 9959 (^"^ 9^ ^ ^ '’fl 999 

91921 ^ '59919 maff 91 I (%9T dNi 9919 919^ ^ I 319Taff9m 9?l 31R ^ (c|(J|"i frl(al9( c^ cj^d 9119 9E399 
991 ^ ^FT 9199 ^ 9Taff ^ 919(219 9959 (^71 9^1 t 9Tl 9 ^ 2013 9 2014 t (^19^ TO 9919 ^ t 
(% 99^ 9T9(^ 59919 3T9Taff 5.2 TO 9Taff 7^ 9 t(^ (%9T 991 t I 9^9195 5 915^9 91999 Tgel 919 

'51 3T9Taff9F 9?! 3Tl9 5 9959 (5l5 9^ t (^97^ 9TTai (5er '51 t (59 (5d( 99 '59919 5( 3T9Taft 5.2 TO 

9Taff 5 9 t(^ 5r (591 9991 9919 9191 t 51 5( 95 2013 5 2014 5 t I 3T9ral5P9 95 3Tl9 5 5(9191 
(5d9Rj| 9 399 91 t 5 5 Tgel 5(9 99399 95 2014 5 9959 (55 95 t (595 9Taff TO 999 994 (591 9991 
9(59 t I 9T9t514 54(219 991 91999 (5.18.6.14 99 9194 170/-99 5( 3T9Tafrm 95 3Tl9 5 5^1 (591 991 t 
(591911 '59919 5( 9Taff 5 9t( 54 5l (591 91RT 9919 5191 t I ?9l5 3191191 919491 5 59919 5 54(49 Tgel 
919 91999 95 2014 5 (559 (559f 5 5 319Tal5P9 95 3l5 5 591 (54 94 t I 999 TOR9 4199 5 5 
9(49 91i4 95 9iaft TO (5l91 9991 319iaft 9isf( 99 9 99.1 (5994(9 TO 31951 (5to 95 9159 4 9451 919 
5 5il91R (591 t 9 91995 4 9(59 91l4 9iaft 5 TO (5l4 9Tl4 5 4995 941 95 941 t I 9iaft TO 99^9 
59919 5 9ia(91 99 95 995 ^ 9(591 995 99.11,14,18,21,22,26,29,31,34,35 99 (551 5 TOISR 941 4(4 5 
9a9 95 9Taff 9955 9 ^-1 7gd4(9(56 TO 5(l91R (591 991 t (5^ 999 999(99119 95 954(9(5 '5 9Taff 
TO 491 919 99(59 9199141 941 t 9ai1 9iaff TO 954( 9(5 4 99^9 999159 99 (554 54 491 45d9 5 
9991519 951 5(, 441 5994 319Taff 9951 TO 5 ^9.1 (5994(9 TO 9^ 95 941 t 9(491 TO 999(5R 5(4 4 
991 941 9195 9995 M 6919 4 9199 3199m 9959 491 t 9a9 95 9199191 t (5 999(519 t 91 941 I TO 

(5999 5 54911 ^ 9195 41 991 919191 t I 139 t 4 9ia51 TO 9959 91'394 5 9l5(( F(4 9199 '5 9959 941 5 
t I 999 9955 4 94 2011-12 99 9(5999 5( 91l4 9199 9959 3194( (599 95 9959 (4.23.5.18 4 5 t 

9a9 (4.10.7.18 95 (599 4 TO 999 9(5999 ^ 994 95 919 91991 t I TO 9(5999 3194 995 4 (4to 4 |31 
(49(9 31(49991 319TaffTO1 TO 95 (44 94 t (5 ?9T95 311(5 p 4 ellTO TO ^ 49 95 t 9 TO 449R 5 
9991514 5 1399 5 t 5 9iaft TO 9l51 99l41 941 t (5g 9Taff TO TO 91199 9l5( 991 c5 941 4( 44( 
95^ 91159 3T9Taff 91155 TO 9 ^-1 (49194(9 TO 9 5 31941 9459 4 5 941 t 9 5 (599 95 9959 4 

499 ip? < 3(599 4(91 t 919(5 999 9(5999 95 91(4( 9(4 9^ TO.36 919199 86 5 939 4 9Ta5 TO 4?T 
919 99(59 9199141 941 t I 49 999 9(59 91'39 4 9 '99919 5 9Ta(9T 99( 99 31(499191 (4l4 9n4 99 95^ 
9999 941 t 9a9 99399 4 9(49 994 9Ta5 TO 994 91991 3T9Ta5 9955 TO 5 ^-1 (5994(9 TO 9451 939 

4 94(999 9194 §9 4(491 3112119 99 9ia5 99 99394 5 (%9T19 4 95 2012 4 95 2014 TO 994 91991 TO1 
9955 TO 94(999 (4l91 991 t (594 TO 9919 4(91 t (5 319Ta5 4.2 TO 9ia5 4 9991-91915 ^ 319991 
99399 (4d9R9, 9191 91925 994, (4e1 9191 9199l4 5 994 94 to 4 9949 9194 5 994, 59954919 4 919(51 
994, 591 599 4 919(491 994 9199l4 94 5 "TOH 9955 95 9959 31J999 99194 9«1(4 9 i59t 4 99 994 an | 
?91 m 19 Id 9 TO 9ia5 5 9ia(91 99 99 (4.29.5.18 95 31l4?1 9194 pi 9ia5 TO (4l4 94 994 5 54 '§9994 
94 4 to 9 91(5 4 919(51 99399 3iaT91 995 999(91 95 44 5 9999 91(5 t 9T9ai 99 5^1 9194 5 39491 
(44 94 4 (5g 319Ta599 TO 5( 99399 5?1 (54 94 t 4 95 2012, 2013 9 2014 5 4( t 95 2011 9 2015 

5 99399 9ia5 4 915(2(91 319^599 5 9191 '399(921 941 4(, 5ll 514 9T921 99 319ia59'9 95 3119 4 99pT 

94 (591 991 t I 9Ta5 TO 99pT m5491 pTOT 2009 59 3n4 95 (TO 5l 95) 1264 (^d (61919) 991(9 

49He( 45 9 T'l44(5lild 4^594(59 9 3E9 9919 p(499 3991 ^(491 9 399 4 5(9 9199 5 99399 992R 
TO 99Tf9 4 ti 5999 5 9199 9999 (54 9Tl4 99 I39l5 (49319 992(1991 (591 9991 9194(9 ?e(1FT919 

1399 -M19 Id 9 TO 9 t 4( 4(91 3T(4R|2|(Rd (591 991 t I (5 9 5 "^(599 31912-599 51 359 4 (491 991 TO 

95 9t 4 dl4 9P9 95I 4 (5 '3Ctrl 49 319(21 5 91999 5?T 95l (54 dl5 99 9Ta5 51 359 4 91T49T4( c( 194( 
9T(49 a5 I '395 gKI 49 319 ( 2 ! 5 91999 '39TOT 96l 9(4 5 '51 95 (44 94 4 (54, ^ 9T92( 4 954 91921 
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sn^Ti 

17. 3RT: Tiaft cfTT Tfefe 3TTtfi cf^ '37RT W'PK '(41'PK vj 1I<T''( TTaft P?! gTTT 

f^. 31.12.15 7f5t PTfr 3T%T ^ ^ ^ gjaft TpT 3Pnafrfm 7f5t #0 Tf 

mRcH'T ^Tf%H ^^T-aiTW ^PTFT 3iy|aflj|U| ^ 2,50,000/- 3P5^ erE3 

pra HTH 751 3 t1^P5t^ #n 3Tl5iPiti1Rci fM 737RT TTpg^H sifrrtjf^ Tiflr 2 , 50 , 0007 - 3175 ^ 

■?>. elM Hraft 751 3i(c|el4 ■^J|ai4 vj1i 4 3ii4ai SMaffTPT T7 tjTT^T (4)4 vjllrl ^ I '(sipl PSIEfTRFr 

3Tm—SPETT cl6'1 7544 I 

18 . sTcrri (TitsiI'MI stm (4oi75 08 . 8.2018 751 -mwicI'M 75 ^ '(1,0141 wi sTcrri 7f5t yfrr 

Pl4HI0,'HK 7^^ ^R75R 75f cTH^ 7531^ 4 WRH 4^ 7f?r 7^ | 

pn. T^. ieiy, 77n4Tt!fr?T 


(4c#, 20 75T7#, 2019 

3IT. 305.-3frsfrf475 f^cTK 3Tl?K47Fr, 1947 (l947 751 u) 7f5t ETRI 17 7^ STOTRH 4 4l#i| ^TWR ONdlil 
475 HTTHcra 7^ #[«[ (^rflTJTTEf sfN tp^r! 4# STJTffcT 4 sflsflf#) f^cTK 4 3freflf475 

3t1?I75^ 35#^ -% TmR (tP# 01/18) 75t Wl(4cT 75#! t, # 4l#i| ^R75T7 7f4 20.02.2019 PTcT ^35 ap | 

#. P^-12025/01/2019-3t 43TR (fl-l)] 

4r. trt. f^re, 3TcR #4rcr] 


New Delhi, the 20th February, 2019 

S.O. 305. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 01/18) of the Indus.Tribunal-cum-Labour Court Ajmer as shown in 
the Annexure, in the industrial dispute between the management of State Bank of India and their workmen, received 
by the Central Government on 20.02.2019. 

[No. L-12025/01/2019-IR(B -I)] 
B.S. BISHT, Under Secy. 


Sl^ET 

^Tf vqjqj^fq rr^ 3i1 eilRl<t) 7>i|i4i(^<t)X“i, 3 |\ji4x 
ifldl'tDd 3lf^ra7Tf(-# 31R.tJW.74.tJTl 

R^Rtrj /jj 35^ ^ 3py 01/18 

Tfr 35^ tJW 4. /fr 3 t 4 4( 3nT 01 /2018 

TffPRTK 5^ # ^'JUtdcllcl (4 c|K 4 /fr-1 /4, 

cOdMOT, 751(441 (%PTT, %cr TlW, 3T75TTR ...TPaft 


WTFT 

1. H^m4£J75 'HKdl'M #4 ^75 TSHl^T tw 3fT(%TT (44175 Bpf, # TT#!, TSTTJ^T 

2. WRsTl 714£J75 414414 #4 t75 WE31 WTT#TTT, 3T75TTR ...3MafttltJT 

viHRarf^ 


IPaft Tfjj 31R 4 : # TTT^W TsTWl, 3T(47r7fm 


3MafttltJT 7f?r 3TR 4 : # tJW 7^ 44(, 31(47171^ 
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31 ^ 


Roi'ct^ 09.8.2018 

1. TOsff ^ SM^fFl ^ 31W 31191 fe2.1.2018 IR^H 91^ 13^ SlI^lWl t 

f% 13^1^ Pl^Rkl sraiaft^ 31#9 R7.6.2OIO 9^ ciLhcl^l wi^ 4^4-41^1 9^ iR I SlMiafloui 

Sl#^ 4?911, 4 hH 4I^1 9 eFPl ^ 3Maft ^.2 95t 4" 9ll4 f4l91 t I 3Maft ^.2 4 Hiaft 94 f4.21.11.16 

94 4rfe9i 3 it 4?4 4 ^ 1491 i simaff 4.2 ^4 iiRi yfriRo maft 94 9 i4 44r 9^ 4 ?i9i4 4fr 9iii4 aft | 

319iaft 4.2 llRl niaft 4 mRRo t91 94 999^ 9199H1, 4999 94 999^ 9191191, ?T19 999191 99394 94 
91l4fel9 91^91 9 99394 94 ?tK 4 997 9991 4 9991 9 7191134 4 494 4 99394 94 

44319191 9 H 9 919 1 9 999 9991 9 4 9991 31lR 91l4 9179l4 91l4 4 I 399aft99 4 9iaft 4 991 9999 99 4 
94 4l 99 994 917 7791 a 9 | siRiaft 4.2 4 9171 9iaft 4 9l49l 919 'g9cll9 4^ 99^ 9iaftTl 99 (el9l vjlim 
an 347 1371 9iaftn 99 97 9iaft 94 i3lR4 99397 4 9l49l 91F 99991 1491 91191 an | 3T9iaft 4.2 4 1971 
9iaft 4 R49 1317 t 4 97 41 9ll4 9179191 91191 an | maft 4 94 4 Hail 917? 91? 4 9911917 RilRcl 739 

4 240 R? 4 3tRi91 91i 4 1491 t 91914 1149 3441499 180 R? dOWK RilRcl 739 4 RrT 9l499ft 4 
49 i 4 ijft 94 4 9? 7-aiRft ?l4 99 344994 4 ^99 ?R11 t I 319iaft9i9 4 9iaft 94 491 719191 9174 4 
9iaft 94 9^4 ^1^179 9# 99191 94^ 44471 9# 1491 94^ 4?4 99 44471 9 4?4r 539999 9# R91 39^ ^ 

ft99 94 9171 25 ft91 44 99 7ia9 91711 c4 744919 ^ 315^49 14 9 16 99 T^cdO Tgedl I3c499 91734 

9iaft 94 49T4 9919 3l49 9 47 99^41 739 4 79991 94 t I 9iaft 99 994 dOldK RijRcl 99l14 99 a9 | 
319Taft99 99 9? 3519 399497 497 SRrill 94 914-199 4 3991 t I SMaft?!? 4 9iaft ^4 79ai 7Me9 c99?17 
9174 ?5 995I491 9 474491 3^ Rcgllcll' 99 3399991 14l91 t I 9iaft 4 999ft9 79310 33^ -Mlilldil, 
331997 34 79151 399ft 3^ 4r 141491 R? 944911 4. 5265/2017 3g9l4444? 9 399 9991 74? 491 3l1qi 
449147 3?? 91957 3f4 4^ 3fft Ritt 317 999ft9 3399 39191991 331937 4 14.4.9.2017 3f4 31991 SiRtI 9i14i 9174 
33T 9iaft 94 333f9 944391 3f4 99171 9fteT 1491 3ft7 3lR 4t 3T99 3^ Sift?? 4? 9174 RRRl? 14l91 sfR 9? 
R RRti 33ii4 14i 4 14i 59139191919 maff 34 339? 939739 34 44 w 4 RM? 94 1 9iaft 4 I4.20.9.2017 94 
3443914 34 79151 399ft 1413919? 4? 3fft smiaft?!? 4 3999 331919 79Tfft?l 3l1439l4 3^ 9?1 4? 14l91 
9441 954 3fft 91?f 39799ft 3311 3171 Lhd 444? ?^ RlTT 97 llH^ldl 344994 ft 9Taft 3f4 9171 2 3 t 31R 41 3^ 
1947 391 9999 331l4 397ft ?3 t ^ -yi9lel9 3^ 71951 31991 3f49 ft^l 9174 3^ Ro? RRRl? 14l91 I 31? 4 

9iaft 34 4|R£|c 9 iRl TFTlRl 3lRai R.21.11.2016 3(4 3l4£T, '^J^T 9 47 399j4 ?44? 397ft 3^? 14?>4 3jDf_ ijft_ 
4?9, elT9, oRdl? TlR? 9?lel 9174, 9iaft 3f4 7«lR 394?l4 319lft ?3 9iaft 3f4 Taipft 4d9H19, 4?9 -^Tslell 9 
93ft 99 34497 9 99 31917? yR^ld 39931, 33994 99 7391 TlR? Rdc||4 3fft 9ial91 3fft ft | 

2. 319iaft93Jl 9171 331919 97?? 14l91 3311397 9Taff 3^ 7ft?4? 3991 94? 94 3T9917 31743917 397ft ?3 t 3iRi999 14i4 

t 14i 91749 7ft? f39 3^ 794933? 14?ft9 7 R«ti t RiTift 3r43f4 09*1?iR4' 9 3iRr39iR4 94 RrgR? ftg 
3^ RR?? y14)iii t 3R R3R? #3 359? 9l%9i 3f4 tjR 39734 4 99R? 39I49 94 R 9 I 4 ? 9919 94 i^iftl 
11 394914 3f4 4394 4 49739? Rift 33 iR 3fft 4 RR?? y14)iii t Ri7i4 ??? Rife? siift? 4 4 
9747? R>9 i dim ft olRaco 3ii4ai 4 oftl I siyralRi? 34 ii^i 977 ?33T77 7537ft 34 ft?? 97 917ft 9174 9? 94ft 
99 3Ta797 ft?? 37999 ftl TjRt? ?ft1 ft I 3T97aft 4.2 34 9?7 914 RlTft 99117 94 94ft R^R? ftl ?ft1 ?R 34 
397739 97aff 39t 1ftl4 93977 341 497 4 R.21.11.16 39I ??R 397 97? ftl 497 ?ft1 ?1?7 ft 97aft 34 7319 34 399? 
4 737^ ft Rl cT? 799 39I 4 Rc9 ft?? c4 377977 377 397ft 397ft 7?ft 34 371977 377 Tan 1 ftl R3R9 Rft 397 779177 

397 7?7 ft I 439 ft RlTft 4 773917 9ft R3R? ftft/??R 9? 31R39R 9TR91 7?7 34 SlR^RI 94 ?ft1 ft ft 

34991 TtRR? 34 31T917 97 3375 71379/44 4 iR ijft ?9^ 377 144 wR? 94 3T73R939?7?7T77 914 

4 759 77394 ft 7a774 759 4 R3R? ft4 3Ta797 ft?? 4 377977 97 4 R^Rcl ftft 9? 3 tR^ 971797 
779939 94 ?ft1 ftftn ft I 7774 9777 ?34 9739 9? 7791? 917 79ft 94 R9R? 394914 R79R 9? 7T977T Rl91 ft 
I f 39 ft 39lft7? 714 393l9lR4 9 3iR c91R4 94 359Ra7R 3^ R4R? TiHihI ?1794 7Ri7?7 ft 94 94 7?i 41 
ft ?1 14 TTlft 7 Ri7?7 ft I 14 c949 |R4 94 ft?? 9? 3 ??!? l^Rft 91997 ?ft1 491 791?1 44? 911711 ft 
31|c9R?c 9 391ft 94 377934 4 Rift 913397 4 T^Rft ftl 3??1? 397ft 94 W97«71 ft | 14 3^ 44? Tk-a? ?R 
4 39773J1 f 39 ft 44 4 713I1R 391 3??i? 397ft 91 R^ 31139R3739 391ft 4 Rift 39934 9? 3??i? 14 91? 

913397 ?79i 4 9?1397 4 R9371?7T17 Rl91 791?1 ft Ri7t4 MkR^?! 3R RRRt 31?9177T? 9?1 7ft I 191 ft 
7f371lft 397ft ft9el 34 773714 397ft, ?77? eFlR 4 Ro? M6cl 4 4 R^*!? T^Tlft 39ft?T4 9777 4 TftTlR? 34 
7974 ft I 14 4 37?5934 977397 34 91?4? 9 733# ?£77 7397 4 79R 979? R397I 937?l4 9777 Rl97 797?7 

ft I 9739 elR 9 4 79R 39T 397ft ft39 97? 39Tt4 7f379 3jft 4 417? sflRlTT 4 397 T?t 99 3977 497 ft I 7774 

9739 311R97 c9Mfti 4 9777 9 9R 34ft 9739 3774 4 4 3r? iRfeft? 4 9777 4 Tftft tRR? 39494 9 
37R3974 34 733^ 34 3974 ft I 49 ft 7r4 773977 4 3 ^t?r Rei 4 377977 377 4 Rift 79R 34 399797 ft 1 
Rel 4 7na7 44 773917 34 34nft4 ?4 Ri 91 791?1 ft I 14 ft R4? 335774 ?7 ft?rRlft9el ?7^4 3^9? 4 
377977 ?7 379397? 4R? ?1?7 ft I 37?: 191 ft 34ft 397ft ?4 ?R 4 391739 191 ?4 RRo 391?1 ft | 94 

144 397739 4 Ri4 3 tR9?4 97 RrR39 9ft. 34 9/1797 39797 ft 4 334 37917347 /5tR3jR 9? 30 dn 191 in? 
493773797 R197 397?7 ft I ^5T7/3T5973r?939 39 r 4 4 3el7ft ?ft 39494/3 tR 397R4 4 3791797 3739 74 
44 397 ft39 ft 4? Rft? ftim ft I maff 34 14 ft Ri4 93977 4 34ft R3R? ftl ?ft1 3ft 37?: 3R9 ?44 
3Ta7crr 34439 37794 4 497 773773? 397ft 34 4lft RaTR 4 ft97 dftl ftl ftl I 974 4c|el 9 4c|el 3^ TgeTl 
373937 4 ??? 9 99391 373934 4 377977 ?7 3p5 44 4 Rift ftl ft39 ft 7791 a? 9l4 97 tRR 3lRR9? 9 
3ft49 3fl4Rc9 3934 i4 31RIW7 4 R9? ei73 ?ft1 ?R 4 9 i4 144 4 939R 9? eir? t39 4 ?R 9? 
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t I maft f^ ^3TT | cf fcf^ WI 4)^ cMHOK 

^fcl Tanftn ^3TT TTcf HI ^ 3Tl^rf^m HFH 4?>?r eTFr f%TIT W Hiaft ^El 

di|!y4l 3TTEJR 9^ W I ^ T5T 4H T«IPfr 3R«Ipfr 4^4-41^1 I HTaff 

3TPERTTcf7 Wpf 44 ^TTcRTraKTTJ^ ^eTFn W cT ^ 4?! ^ I f45 HM Hiaff 

45l eFTRTR 444 I 4Taft 45l ^^441 3444^445 45 t 4 ^ 4544-454R feTmi W | 4^1451 

45t 4 444 44 44^ 44 44^44 454 1^41 4TT4T m | 4Taff f 45 4 T«IPfr 41 3R-aTEfr 3TTETT4 

44 f^rg44 4# t%4T 314: 4Taft 44 45144 441311 41^41, 4^ ^3114411 44 4^4 ^ ^ 4^ ^ t I 

41^41 4 4r44fr :231145^ 44 414414 ^^4el t45 455f4l1M 44 ^ elP]; ^ t I 3145#fl45 45Ff 441^ 

vjfr ■[% 344445412444 2^4^ 41^ ^ 44T 44 34^ 444 414414 ell^ 4^ 6l^ % I 314: 34^ 444 

£441 25 445 vlfl 44 4iaft 44 elP]^ 4^ 614l 3fl4 ^ 414E44r 44 fcb'ill 44514 44 44444 314iaft44' gKI 4^ 
f%41 441 t 311451^445 45l4 ^344 ^ 414 4iaft 44 f 45 444 c5*l4l'11 Pi ill 4x11 44 45^ 45l^ 4144 4^ 

451 I 314: #4 HHiRi 44 444 31% 4 p4 451^11 ^ 44 45l^ 1R4 ft %1 4^1 %4 t I Hiaft 44 451if 4 
4144 44 314Pr P 1 P 44 4^ aft 44 45lft 4141% ift 4K 45 3444 45lft 454p felft 4444 t 411 1ft54ft ^ft 
1145R ^ 314p44 P 44 tfft441 4ft 4P4141 ft 4^ 31141 t I Hiaft ift Upl fft54ft ftl 4444 44 4ft^ 41 4l lllftell 
ci|46K fft541 4 ^ 41451x145 ^^414 Png'ral 44 4444 1^541 I Hiaff 5 jft 34414 t45 44 3lPr4rfft4 454 
31145 P 445 45lft 44 44ftl4lft ^ 44 4l541 444 p41 4151 451 t 411 -414141 cl 4ft1 t I 4iaft 314iaft 4.2 

4i4«114/t45 ft 45ft1 ftr P4'lfftlc1 4 II 451 I 541 4444 4iaft 4 f45 ift Wl 4514414 4 Pr4p445 44 4i4El 4^ 
441 44 P?c4 4«ll1ftcl 4^ 5rft 45144 4ft^ Pl4K 3iai41 3ft41lPl45 Pl414 4 eft (c|4IHH t 3ft4 41 ftl 1ft4K 

5rft 44 3ift44 t I inaft 44 45 HiaPn 44 3icl4cl £441 10,11 4 12 311^ # ft44 4ft 41% ft 4ft1 3nft ift 

45144 1ft45E[ 314iaff PR4xlftt4 t I 4fel45 ^dlilftri pHl 4l4cftil 4fPl£114 ift 315%4 14 4 16 4ft 414141 Iftlft 

4ft4 454 ^ 4144 4# t Prftr 454 41%445cl t'45 ft eft 454^ ftl 4144 4ft1 t I 4iaff £ft4el ftPr45 94 

31145 P 445 45lft 454 ft, eliRJ41 44 % 4141 454 314iaff f45 4i4ail4 ft IftftlPlel ftift 44 4141 4ft1 454 414541 t 
44 4 ftl 45 Iftlftr Plftr 312eft4 4lft 44 545414 t I 4iaff 1)4454 4451% Iftwl 444% 41 t45 ft Plgfftel 
4% 45441 416 451 ft 4 ft 4 45c|e1 44 eftfti eft pftt XR 45ciKmiel ftPll 411 444 wfftjill eft el6el ftftl ft 
(^i|4x1 24 ft 4 P 45 t45ftl4 ftfti 4 ft HHftlil 44444 -illillelil ft % aiqft 3lft45 PpRlf ft xiexIRslel 1ft541 ft I 
3ieT ft yiaff 44 4%! isllRerl Iftlft vjilft 4ft Wla-p 1 4 ft ft I 

3. -Mlilldil £[141 444451 '% 44414 pRPft 3lPl44ftt '% 311£44 44 1ft. 4.4.2018 4 ft PHiPbel P4141 45 45144 Iftlft 
4 ft:- 

1. 31141 4iaff ft 314ft1 PlgfftH 1ft.7.6.2010 ^ ft4l2lfte1 1ft. 21.11.2016 ift Tjft 445 314ia!iPm ift 31£.?t4 eft4 

5444 414 ft 41x1415 ift ft54 44 cjuh elft 44 4145lft 45*141 ft 44 44 314iaff 41.2 4ft 44431 44 435 4ft ft 

240 1ft441 41 3lPl45 45lft el*lle1K % PilPel 414 41 1ft541 ft ? 

2. 31141 31 M|aflj|U| ft graft 4 ft 1ft. 21.11.2016 4 ft 3l%1Pl45 1ft4K 3lPl1ft44 1947 4ft £114 25 445 % % 

34 444144 ft 312plel 44 sr4514 454 4415 4 31% efl4 44 ft 41245 454 Iftill ? 

3. 31151 4iaft -% 41*% ft 3fl4fl1ft45 1ft4K 3ll£ftft54 1947 4T4£114 41T2 4ft1 fttft ft ? 

4. 312514 ? 

4. 4iaff 4 ft 3ft4 ft ftlRs|el5 4455 ft 3 ^-1 4144444 4% 4iaft 4 ft 4455 ftisWc£l 45 441 el 511 545lfti3ft 4455 ft 
45 ft 54.1 ft 54.51 4455 454 34 M 5 45441 ft 4 ft ft 5ail 31 M|aftj|u| gft 5155 ft ft%4 313iaff 451 £[141 
*5151415 ft 34% ft 4455 445lft4lf ft ft 4% 54.52 44455 54.189 ft! 44lll5 4544lft 4ft ft I 314iaft 451 
4 ft 3114 ft ft1Rs|e5 4455 ft 43 4 ^-1 34% £2414 4154 41431 44£145 4*1 4455 ft434l£[ 4544% 4ft1 ft Pig 
4ftft 445lft41 44 M 5 4ft1 45441 ft 4 ft ft I 

5. 4541 311% ^ 4ft1 I PtllEl 3lPr4451 4iaff ft 34% %ri*1ft 31% 4%! ft ft64 14 ft 44ai 5ft 4# ft 1ft 41% 

4*1 ftlRslel* 4455 % 54lft £[15 44M5 445r4%1 4455 ft 4iaff 44 314ia1p44 ft 31£!ll4 314iaff ft.2 4*1 ^4431 ft 
4iaff ft 3lPr45412444 34% ft 44lft 3%454l ft 41% 45lft 444514 45441 441% ftl51 ft I 54lft 4%45 4ft 
ft 240 %5 2^ % ft I 4% 314iaff 445fl £[H1 % 41% 44 45% 41551 4 3141551 414 ft 1%4 *k %51 451 ft 
4 3lPr4554 4^41 44 45 43* 545 ft 1ft41154 ftl 451 ft I 4% 3141% 4*1 3114 ft 44^5 5451% ftl 41% ft 
*T4% 4*1 2^% 354ft ft I 41% 4ft 3%45lPl45 5lPr45 45151 451 ft fftg 34lft 4514 545 45% 1cl51 41151 
an 45 3%45lPr45 5lft45 ag ftl ftl 45 31lft % 345 1947 4*1 £441 2 3^ 555 5l1ft45 4*1 4P4141 ft 3451 ft I 

4ft 314iafr44 4*1 3% ft ftPr45 ft54 fttftl 45157 55I ft I 54lft ftl 41% ft 44% 44 45% Poftel 31414 4ft1 
4551 ft I 3141%*l'*l SKI 414123 *5151515 ft 3il%l'l ft 44354 ft?! -iftl Iftft 4ft I 13*% P'SeS 134£44*41 
Iftft 14 % ftp5 ft efft'lft ?145 175 ftl ft?l * 1 % fftiil 451 1ft 345 44354 1345141 -iftl ft I 314iaff4'4 451 
44154 55 *% ft % 41% 4 ft 45% *1%41 4 %5*fl 4551 1ft51 141454 4141235 1ft51 451 ftl I 134% 4«44 44 
31*5 %ft35 4131 141*4 ftl Png' ft ftft ft 41% 4*1 ft 412% 31lft % 335 1947 4*1 £441 2 34* % 4^ 
1355154 ft ft % %ft45 ft45l ft 180 R-l ft 3d£l45 45% 454 ftft ft 45 4a4ft454*4 ft 4T4 ft I 315 ft 41% 44 
4ft5ft5 31% 4ft4 % 4 *K %51 141454 *441 451 3125% 4314 Iftft 14 % 4*1 4iap4 4*1 4ft1 ft I 34% 545? ft 
44ia% ft PnlelRelel *5lPr45 2^5T5 % 44^5 %ft 4ft ft:- 

1 . 2011 ft5 34 ft 4ft 2799 ftP%4 Pft 5*44 * 5 ,PPlMel 4543Pr51, 4%l4, 

2. 2018 ft5 34 ft 4ft (34 311 4ft) 117 (WeeUlHId) PlS^^O £2*44 5*44 4% 31% 45eft4145, 
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3. 2018 ^ 311^ ^ 2115 ^ sffqi IJaRRsPg cf sm ^PIFT ct^NJlMId, 

4. 2009 ^ 311^ ^ 311 1264 (^dl^WK) T? 911#^KM 3ig^^^ ^^ 31^ WfT 

^jf^m 3ntfl cT 31^, 

5. 2005 ^ 30^ ^ 3750 ^0 47R9t^Fl f^O ifl 311, 1 el^ ^1^ 

cl 3F7T I 

6. Tspg^ ^ ftHFl 3l1Slcrifm 3111ia!itrm 314^ iHcFi^i Slftfi cf#T riaTTf "^If^ '% ^1 Hil^ ^ t f% 

ma-ff cT 315HafrF4 ^ ttett Pl'q'lRjia cT f^RTTvSlcfi c^ ^£1 Ricg ^ ^ Hiaff 315HafRpi 471 ^1^147 RicS ^ | 

414^ maft 4^1 47741 a-Tl nan 47T4?1 7454 ft?474fl4 4^ t | 31inaff TTlsfl ^ 4iaft 4?1 f^-aiRl 74^ 45t 

t I 45 31144447711 311417 47 fl 47)?1-474K 47l4 47 7741 41141 an 411 47l4 47144 41414 7^4^ ^ 

4Md 14,417 TflRlTl an | 471 47 311^ ^ 4^ 414414 eH^ 4^ 5^ t Hail 4iaft 4^147 45t 4R4141 ^ 4^ 

31141 t I t47t 47!? 4f%41 314747 ^ t 4f^ 7«lRiW ^^^417 4171 4^ 314^1 7^ Tgl? ^ 

4Cl 44 0l4 47741 ■’?! (el4l 441 ^ Til 471^ 3lRl4>K '^41 4^ 6l^ ^ I 7T4 7ia4 411 3151iaff44' 4?1 31R ^ 
751 4^ t 44147fl 47 44el£l 7454 ^ fegf t I 744 4iaft 4171 314^1 7454 R^Rkl 44 4^1 7«11^ 

c544lRi|'t 47l ^714 R 44 44717 ^ fe4 4441 314^ 417^ ^ 7#I717 f%41 441 t I 7^ 4171 411 41447 ^ 
^477f^4^t |^a^^4^| 411^47#f47 4^%47 714774 I 41447 #1741 4f^ 4iaff 41474 t Til 

471^ 344fel 4?1 #fl I 4iaff f%7^t ■»% 447R ^ 1%7fl # 3157 II 4 44 414 4^ t I 47144 7^4# 3447 4#1 
^ Tiazff 47 311E4f# t I 471^ 4lf#I7 #14 47441 t 414# #75 4?1 7454 ^ 45 4# #171 # %744 ^ 
41447 4171 #14 4471 47741 # 41441# 44 47# 47741 7#4717 47774 t #7# 471# 414# 4?1 4lel 
vjliol ^ I 3171 ^ 4iaff 44 4#4 TlflTTl 477^ 4?1 4ia-f41 4?1 4# ^ I 

7. 444451471714 4?1 3# # ## 4# 7147t # 44# 4417 7ia4 4iaft 4# 3# # 47^71 4471 ^tei# # 

3lRF17lf # ^(#4d Tl##! f#£T 4# f#47 # ## 5^ 4414#! 44 4#l-4ifrl oR^eH f#41 441 I 

8 . 4iaft 745?! 54.1 7144744 4171 4171 314# ^§54 4#5n # 414ai 44 # 314# 7##fe 3447 4#4 # 5a4f 4# # 

4 # 4774141 441 t #175 4# 7454 # 7454 # t f# ^ #4 # Rl^f #1 44 4# #41 a 4 | ## 414 I# # 
### f#47cfr aft 714 34#44 44 #41 a ,4 | 4471 31#44 44 4414# 47 #54 4# t I ^ ##47 7454 # 
# 47 # 47 754 a4 | 45 71# t #7 #47 31#r47# 47#4# 3# 4471# 4ft Rl^Rxl #[ 4#54 ## t 3147|4 
4751 #7 #71 # ?#7cJJ, ^34 a4 I 45 71# t #7 RlRsld 4#54 # 4K 4444 547cJJ, ^34 ar | 45 71# t #7 
f##71 4#54 # 4K 4444 547cJJ, #141 4474 t I 45 71# t #7 #lRsld 4#54 4 557c?J, ft 4171 5# # 4K 

# f 47 5171 #lg#71 44 44 # #741 4474 t I ftft RlRslcI 4#54 4# # # ##4 ftTl #44 557cJJ, f34 a4 | 
3147g4 4751 #7 414 ftft417 ft #41477 ftTl ^ftTcJJ, #141 a4 3# 471 7144 4#5 ftl## # I 471 ftl^ ft ftn 
414 #ft f4 # ##44# # 47144 ftn 414 4715 #41 441 31# 54# 4 ft 31I74KH #41 #7 5# 417 4# ^34 

# 314# 417 47741 ftft 31# 77: 415 414 ftlft# #7771 477 # 4# I ^ ft47 ft ft## ^'riTc^ # #lft 

^dft 4 ft## 47 774 ft 41471 47ai4 #7ft ft 45 7ia4 ftft 314ft 4#4 ft 3l#>a 4# 4774lft ft I ^$17^ # 4714 
#41 #4#71 44 # 4774141 ft I 45 71# ft #7 #lg#71 # 41471 # ft714414 # 41471 4ftft 4771lWl71 f#7lft 
47 4# ft I 715 7# ft #7 ftft 7# I 71 ■'jaicf^ 47# 4# 31#7I# 44 414 571 4#1 ft 4# #1741 ft | 7f^ 7# 
ft #7 #^5 44 #ir2#7T 3T#?1 #lf#7T ft # fttTll ft I 3147|4 4751 #7 ^51 # 7fl#147 # 7741 an 31# 
ftft76l47 # 55174 an I ft# 4 # # 7 # a-ft 57T#14 55174 an | 414 ft ft## 47 5141 an 714 ^51 7#! 54117 
714 ft 4#415 ft714 ftft ft I Tjn 71# ft #7 ftTn 4ftft 477nft41 7n 4^ ft^l 4# #774 #17# 4n#7 ##7 7#! 
5447 714 ft # ft714 47 #7# 4 ft 477 ## 4 ft 7741 41174 # I ftft # W- 7451 71 4744T 4741 #774 ft I 
ftlRsicf) 55 # # 4T4 4,74 c^71^ 344# 4ft 5141 #41 an | 44 47541 45171 ft #7 ftftv47 4 ft 7#I ft 77# 44 
31#47R 4# # I 5^ 41471 47# 474^4114 4414# 47 t# 1 4# #774 ft 41 # # 4444# ft ft I Tfn 47541 
45171 ft #7 ft# 4^ 74 Tf# # # #rft 4714 ft# 47 ## 4 ft ^54477 4714 ft# ft ft # tjft 7144 #J517 

4714 #774 an I 7J4 41# ft #7 514# 7#R57 ft 074 #5 31#14#, 477## 44717471 4744# ft 414#7 # 
514# 47# 4#1754 ft 5t# # I T# 4T4# 44 47^ 4#R54 t# 1 4# #774 47li#7 45 ft# 44 4774ft41 ft | 
715 71# ft #7 47# 7#1757 ft 7«4ft 477## eft 5771W7 4# ft# ft ftft # 5774517 5# ft I 47# 7#1757 ft 

# 514# ftTiRTT 4771737T 477ft ft # #7 ftft #lft ft# 5t74 an | 7f4 41# ft 414 ?47s4 ft 3447#7T47 47# 4 ft 

# ## 41547 # 4l[ftft # ■^^mN 477 ft 4?! 744741 ft I 7T4 lift! ft #7 ft47 ft 7T47lft 477ft, 545 elOlft 
41# #5nft ftg 7«4ft 477 ## Rl^cW ft 3447|4 4751 #7 44^ ft41#f7T # 7T41 an 571 4415 ft ^ 514141 
an I #514#4 54 ft ft 41# 44 444 # ft # 47774 an 44t#7 447# ftnftftfTT # 44ft 4ft 4415 ftft# 5471 

47 # 47774 an I 44 lift! ft #7 #4 ft 5T47 4ft#47 ft 34# ft 54 # ftnft ft <4 Reft ftft 41# ft I 4175 

3n#77T ft 5T47 ftt# aft 45 4l75ft4 # 5147 5474 an | #71347# ft47 4ft 41# #477 tt# 44# aft # ##47 
ft # ft44 4474 an I 45 47541 714171 t #7 54ft471 471# # #4 ^ 4 ^ 477## #^471 #ft # 47144 4# 
47 # 47774 # 344754 4751 #7 ftft # 45 74 ft 4714 fftlft t 4ftifft7 4477 # ftciiRic^d # 7T41 an I 7##4 ft 

Tlftl 3lfft47# 4171 51# dial ft #>#, #71 4 ft 55# # (elT ^ ft477 d# ft I ft47 ^ 31514 31514 41547 

441477 ft# aft I ft47 ft gft iftTT 471 477744 41547 4# #741 4#47 31514 31514 WK ft ■§7444 #741 
5474 an I 45 71# ft #7 ft47 ft 3l1ft47# 4#4# 4 ft Tjft TftTT #4 44 ft714 #41 4474 an | 45 47541 71# ft 
#7 ^ #71 #4 44 ftTR 4^ Tliai a# #41 I 31514 31514 #ftl 44 41547 474477 ftTR #41 dial an | 
Tlftftn 754 5# ft 414 447 # #4 31514 31541 547# ft 41547 ft ftft 5 ft 44744 ft# aft nftft 414lftd 
77 # ft #1 547 # c||# 41547 4^ ^ #4 (ftft # I 44 ft 54.7 #4.2. 54.9 22.2, 44# 54.10 26.2 44# 54.12 
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^ t I ^.14 Tf 6.4.11 ^.16 ^ 21.5. ^ 3f1%TT t | ^ t 3Tl?PfTP^, 

c 64-4I'J1 ^ 4 crra^ ^ fen t i ^ wht ^ t 5 ^ crra^ 

URT 545 ^ 4 ■JfKTH TI45 f%TIT ^TTHT a,n | Tf? ^ t 1% 4 T-aiT^ ap ?TT cTP? ^ 4 ’4^3^ 

4KT ^gPTTFT 4nm 4t I 4 4^-4R5 44 444 45THT ap I 4? 4^^ t f% 4p4flr44er 4 4TP fjp 44 

3T444?T 44P ap pp fcp 4 444 4t4 ^ 44TH 4^ ^4leP 4PPT ap | pt 31ell4p 5TfrPjf4 44 'gPcPP 
URT PlilHI4,'HK 1%PT 4 nPT ap 3PTP|P 45?T f% ^PTTT44 4^ 3 p 4 4 ^^TfeTP ^4 4 I P? 45?4T 

PePT t f% ^ d4^J,4l P4f^ ^4 4F4 3P444 tP 444 ^4 feip ^dlcpy 3Pq44 HPJPR P4f^ 4 4t PTEfl FT I 

P? 45P4T PPfP t % 5514 fp 4 eFTTPR 44 f4pf4p PIP 4 444 4^ 45P4TPT 4t I P? PT^ t f% fjp 

?Pt 4 4 ^4 4Tf4pT 4r4tp?PT4rtf%4tp44 pan4 c64pi 4 P4r ap ^ CTPP 4 fp 4 44PP 44134 
PifepT Pp 4 p#r f%PT ap I pp CPPPT PeTP t f% ^4 PPP 4 %PP4 4 Plfll fp 444 aft | pp cppPT ppp f 

■f% 4 4 p 4 444 4 3IPT4T 3PP 0 I 5 444 4rppT ap 3PPPgp 4>6I 1% '(546 PfT4 pt p4 4 PIP PIP 4p 4p 

pfr PRft aft pp Pcp p44 45pPT ap | pipd^ 4 PPfP^ 44fpTft PTPP 4^4 PPPT4pm PPIPcft PP 4 pT pfl f%PT 
PPT t I P? PT4t t 1% 4 PPPfft 3flP PPPT^ ppfppft 44 4r 444 45pPT ap aftp ^PTPT 444 pfl 4rPPT ap | pft 

pppp4ppp pp4-i 4 51 4pt f%4 t p? 55t 4 4t pt414p pppp4pt t i pp4 ^.6 pp fjp 4ft pftei p4t t 
fft^ fp 3114444 4 eig ?PPP5R t I pp^ ^.6 44 ppp^tppp ppsp 4 ft fftPT ap i ppGp 4 pt41pt pp4r t 
4® p4 t I PP^t ^.6 44 PTPPlftr 44 444 PT4P PP^ f%PT aj | pp cppPT PePT t 1% 4 ^PeT PTPPpft 
44 4>i4 4 45PPT ap I pp4 ;gp. 4 PPkI4 44 444 45p 4 PTPrT 4 >l 5 p4p p 4I 4 I PP?f ^.7 4 41 5 ^ 

PPT 54 f4cft PF PTPPpft 4 444 PTPP f4cft aft I fcp 4 Pp4-10 4 FM 4ft PPTI^ PTPH PPf^^ 44 44 

p4p t effftpp fjp FPT P44P 4 PP3PP 445P 4 fP 44 PPPPP Tppfti aft | pp4 FP.19 PP 41 44 1^ f4TPT4 
311441 1%PT 1% pM 4 ppft 14en4 PTPcT 14 pT 3PP7|P TPFI 1% PF FPT P44P PP3PP FP p414 445 4 ft 44 
PIPT 445 3Tl4[44f4pf 144?T PP 4 ft ap I pp ^ t 1% ppjpp 4 45454 pap sUft^F p41 11 PPPT FP. 

30 44 Fiar 44 t I 31FPPP3F 4 Ppft 1444er4 4ft 441 p 44 p 41 aft I PF PT41 t 1% 31FPPP3F 4 ppft 
P^rPl 4 44 41 1444eP ap I PF Pt 41 t 1% p41p 145PTPT PPI^ft 4 ft Plfft 41 44 eft aft 1 pp cPFPT PcTF t 
1% 44 FHT clLpdft 44 444 P# 145PT PPFT Fl 3flP PTPPlftl 44 444 Ift^PT PPFT Fl I 44 F4F 44Pl 4 PPar 
PTPPt41 44 41 p 44 1ft5PT ap | 

9. PPPaftpH 4ft 3ftP 4 3 p 4 PP41 ftp ft FP.1 PPIPT TgPTP PTPTP FFfPeftp PPFP p4P45 FHT 3Ft41 p45P 4 

PPTP PF 4 31 M|aftj|u| 4 3T144PPT5PPP 4l PPSP p4 45 Pcp41 p 41 t Fap 14 tPF 4ft PP5P 4 PPt 4 PP5P 41 t 
1% 14.7.6.10 4 ft 44 4R4 ji 4fft 1441 7^14 pppt 441 ppfp 4 aft i pp ptf pt41 11% ptppptk 4 44 ppp4 

445 44 4ft^ 0l4 p41 145PT I PF PTF Plftl 4 4 21.11.16 4ft PPpftIpPP PIRsP 4 ap | pp pJF PT41 4 1% 

14.18.7.16 4 21.11.16 F45 Piaft 4 PPpftl PPP PP73T 4 45t4 145PT PPF: 45FT 1% pjaft 4 PPSP 4 45t4 p41 
145PT I ppft FP.53 ft ppft FP.189 PPPT Fp4 orpTeTF 3p4?T PTJPR 4?T 145ft 4 I Ppft FP.178 PP ft ft 41 
145Fft eig FPFT5R ftp ft 4 4 p41 PFT F45FT I PF PTF f41 4 145 Ppft FP.177 FPlft PTTP#PPP PTTFP 44 
4 I ppft FP.32,34,36,39,43 45,49 PF PPF PP3PP FPlft ^TTpftpPP PTIFP ft 4 I PPPi FP.32 PT?ft 44 PP3PP 
4 I ppft FP.34 ftft 44 PT41 44 PP3PP 4 I Ppft FP.36 IftpFef OTPPFlef ft ftftftF PP3PP 4 Ppft FP.39 
fteR ft ppft pp PTPPP 4 I ppft FP.43 PIP Pftift 4?1 FP44 ft PTFPP 4 I Ppft FP.45 PIFFP p41 4 I 
ppft FP.49 PJ 51 ft ft Plft 44 PTFPP 4 I PF PIF Tf41 4 Ift 53PF PTFPP pefT fftplft ft p41 4 3IeFT OTeFT 
14 ■lift ft 4 I PF PIF Tf41 4 1ft ppft FP.53 ft ppft FP.178 PF PTFPP Piaft gKi p45 41 4>l4 45pft ft p41 
4 3IerP 3TeFT 45 t4 45p1 44 4 I PF ftft PTTPPTTft ft p41 4 1ft 14.7.6.10 pft PTP piaft pft ftp! ft 414 4> ftpp 
ftlftl 45ftpTft ft PIP ft P7P ap PT p41 f 1 ft pft ft1 felPI PI p41 I 445 ft fteft ftftpT 45ftpTft p^pft 44 45l4 
mH4vjH p 41 4 ftpef 3n45lftT45 45t 4 ft Iftrft pftr ppft 4 l PF PTF f 41 4 1ft Piaft f 45 ft 3n45lftT45 45t 4 ft 
lelft 1461-41 PPT^ft 44 4 >i 4 ftft 45T445Ter ft TPTP 45PFT ap | pp pJF Tf41 4 fft PP?1 FP.179 ft PP?1 FP.187 
F45 pfr FlPlft ftftRFP 4 I Pir 445 P«p 4 45ftpTlftp1 44 4 I t45 ft 3n45lftP45 45t4 45pft Plft 45ftpTlftp1 44 
4ft4 ^IPlftl ftftpFP p41 fIfT 4 I 3T45TlftP45 45ftpTft1/ R6I-41 PPT^P FFft 45Tft ft PTPPTR PPT^ft FP 45pft 
FF44 PPPIP IftPT PPFT 4 I PTaff 45l Iftpft 4fP 14ft41 ft ^ ft PF 14l4pd p41 ap | ppft FP.177 
PP3PP ^ 45Tft 44 p41 4 I ppft FP.27 Piaff ft pppftppp PPFP ft 14pT ap | ppft ;gp.27 PP P ft 41 ftPPF: 
FftPT Pftper ft 3Tlft45Tft Fl PI45ft 4 I Ppft FP.27 PTaft ft ftft ft PK 445 ft FPT44 PPPIP fftPT 41 FIPT I 
5,4rIN ftl 53PTft pTF fftft pft 4 >i4 ft PTJPK fftPT FlPT I PF PIF Pf41 4 fft Piaft ft fft.l6.11.16 F45 4ft4 
45t 4 1ft5PT fIpT Fl 5PFTP IftPT FIPT I Piaft ft pM Iftift pft 45Tft 44 PPPIP FF4ft PIP ft PTJPK ^PFIP 
IftiPT PPFT ap I pp ft -141 45F PPTFT 1ft Piaft pRT Pll Piafpr PF 445 ft ^OFl'l PTPF ftFT ap pp ftpi ft 
3Tlftc5lRft ft 45Fft ft PPIFT f1 I ft FP PTRftpPP ft 3PPT Fpft ^ Piaft ft 45Tft IftiPT PI p41 ft 

p 41 45F P45FT 3IPP|P 45FT 1ft PIFpftf ft PTJPR 45 t 4 IftpT FIPT I 

10. Piaff sTTPT PP^F P PpRIf Ppft F4.3 Pipftip PIF. -PlPIdP, 4f, FPgp FRT PF 41 RlRd Rf IftftiFP 
F. 5265/2017 FFlftl ^dftpRlF PPFT pF 41 3p 4 ftto ft lft.4.9.2017 4ft PtRf 3pftpT 4ft PPtRtF pRlfelfft 
4ft pRT 4 IftFft Piaft ft Plft t Iftfpift pTpftIp FF. -PIPHP FRT Rfp P45R 3 pftpT PtRf Iftft pft 


"The petitioners claim that they have been wrongly removed. Admittedly, remedy under Industrial Disputes 
Act, 1947 is available.If the petitioners raise a dispute under section 10 of the Industrial Disputes Act, the 
concerned Labour Court is expected to decide the claim of the petitioner preferably within 9 months thereafter. 

The writ petition is disposed of with the said observations." 
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^ ^ ^ 3WTaff ^afl ^ 

^.1 Tpfr^ HM ^ t I ^3^ maft s[M Hiafni 9^ cf crm^ qTTft ^ 

^531 "^r t I 3Dnafrfm gKT -MWId4 ^ 3TT^ ^ ^ ctMh crm^ cT ■yOcIH '% Hiafni 9^ cT 

flr^ cET TcW awraftTH URT ^ f^WT t Hap PP3P^ Tf crf&feT cppf gTaff s[M PRPT 3PPaft TPSfl pp 

P HP.1 PpW ^gPR URT ^cfPPR f%PT PPT t PP PP5P ^ t f% ^ppaftpip sPPT Piaff ^ HPP-HPP^ 

3TerTPT P 3PP HTPTP HPc|l^, ^TP^ ^pfp PR^ PP PpM ^ PRPT^ '% Pp4, ^TTpMhP 

^ Hp 1?PT Pprf, Ppfr PlcPId-^ P PTPPpfr ^ Pp 4 WTIP P PPT^ P 3lfPer ^RPf^ PRPT^ ^ 

^Teffer PP4 prpt^ P^ I ^ -MIPIdM pRT Piaft PTa-tpT PP P^ fel2.6.18 P^ 3P^ PR^ |P Piaft ^ 
Hp 1?PT PPfeffcT Tf^RP^ PP3PT parPT ppc^ PPeiaT P^ ^ p5t ^ ^PPP mai PP ^ PR^ ^ 

3TT^ P^ ^ PPiaJffpp pRT PIT PTPPP p^ t ^ pEf 201 IdPIPH 2016 t I PPft-aifrT 

pfwRSP pfr STPraftp'P pRT P^ t PIT Piaff ^ TfPl?lH P^ t parr ^PPP ^TT^ P^^PiRmI ^ PTpRiP 

#n PPH ppiaft Piafr ^ P«iWR f%PT t I pEf 2010 PTPPR PPRarf% pf^RP^ Piaft ^ PpRlP 
PPraffpp PRT PMel&T P^ ■^PTT P)l4 "PPS-T PP PTPTaftpRT P?f SIR ^ PP^ P^ 1%PT PPT ^ I Piaff 
PRT Ppgp -MiRiP^ ■^retcT 2009 Rp STT^ pfl (TP SlI pft) 1264 (^eTTHTPK) PPTP ^Hef fpl T PP^^flrPef 
sigp^RRl P SEP PPET 3jRrpp STTPI ^1%PT P SEP ^ ^ip ppp '% PE3PT PPtET pRT PPTfP ?P^PHP 
PPP Ppgp P# PP^ PT PPE^ fcRPp PPPRPT f%PT PIEP PEEffP ?dl^lPIP PPP -MIMIdM pRT 

#n SlRlRplRd f%PT PPT t I RrE^ ^fcpcl STPTaftpp P?r SIR ^ Rpi PPT PH Hp5 PT^ PTT^ pRp P^ t 

■f% PPxT STPRt ^ PTPPT P^ "RtR PTT^ PT Piaft P?f SIR R Pp4pi^ PEEfI PTf%T alff | ppc^ pRT "^T 
STpRt PE3PT P PPRarfrr tRrp^ PPeEP P^^^^iftpP^f^pRt HP PPET ^ pit^ ppar PP 
STT^PTpPR Ppgp P# f%PT PPT t ^ ^ STpRr ^ PE3PT P PTaft ^ PpRth PPRarfrr tRrp^ 
smaffpp ^ RidcS PH PPPTPPT P^ RpT P^ ■RHrfi ^ 1% Piaft pTP STPRt ^ '’-‘ff tjph PPP^ P>|4 RePT 
PPT I HP PPER Piaft pTP pRfp STpRt ^ STPTaftpp '% PHI STPiaft p.2 P?! HT^ ^ MHIPI-Tl PIPE-PPP^ '% 
STeTTPT PPH pRfp PP Pp4 RtPR PEp 4 PIPH P15P PTaft P5T 4" t Rr# '^fePH PTaft p5t sfR ^ pR 
PH Ht4 PT4 PTI^ pep t f% PTaft ft fft.7.6.10 ft pppft fft.21.11.16 pft H^ PPft HPE PPH fftftfftH Ppft 
fftrft I ppft pft ft 240 fftpp ft stRipe fftpp PP PEift PEpft ft ftr ^cfHft pftr pft PP PPElft t PPPft 
pftftpE ■gPHTP fttP HPTR ppft PP TTpE Piar HIPT PPEP pftl HftlT t fft^ ppft pRT ftt pftl PH PT5P RtE 
pppft ■gPHTP STeET-STdP PEJpft ft PPEHt ft fftEPT PPHT ap PPH PPTlftPTf ft Ppft PPR PPElft pft PIT 
PPEftr t I ftft ft PPPP ftpp pfftPIH ^ ftp HPTR PEPft pft HI, PH ft pft PTPT PIT PPEHT t I H^ PPER 

PPH fftPTPPE ft.1 ft paft PT P15P PTaft ft PST ft t SET: PH ftpTPPE ft.1 PPH PPER ft PTaft ft P5T ft 

fcTf-RPH fftpi dim ^ I 

13. SIP HP ftpTHIPE ft.3 P HHT^PTH ftpTHIPE ft.2 P 4 PP ftpR PERPT -MW'lRld PPHlft t I 

fftpreiPE RfRsPT- 3 :- 

14. HP fftpTHTPE pft Rep PEpft PP PR STPiaftpip PP PHT t I STPiaftpip pft sfR ft pft pft t fft PTaft STTPEfftTPE 
PEftpTft ap ftRTpft (ftldPI PElft PH PETHT ap pppp p^PdlP Ppft PElft ft %PTP ft fftPT PTEP ap | 3ET: 
ETpft PTPft ft Sift ft PPH 1947 ft PTPEPP eTEJ_ pft ftft ft pap pp STPraftpip PP ftftpE Plft vplft pRp pft 
ft I H^ fftpftp PTaft pft sfR ft pft ft ft fft PTaft pft ftftpE ftpppftfr SPPeRppe ftftpE ap pl ft pp 
spft ft ppp 1947 ft PTPEpp ETT^ ftft ft I PTaft Plft P HP.1 PPPPTP pRT STPft fftpH pft PTSP ft PE3PR 
pft ftft ft ppft pet 4 PP ■gppTP ftftr ftftPER Rept ppt ft ftg epp sppaffpip ft sTftppftr p pisp stjpr 
PH ftftPEp pR ft sppEfftTPE ftftpE ftppftEfr cpfftr PHT ft ftrpft ftpar ft ppp ftPiPPE ft.i ppp pper piaft 
ft P5T ft ftftRPP fftPT PPT ft I PTaft pft SlR ft PE^P -Mllftp^ ■^rpfp 2011 ftp spft ft^ 2799 ftftpp RtH 
PPET E^ftfftPeT PEEftftef, PpR ft Plftplftp, PEfftp^STET, ftpftft P ftEgSTET ftPdftft pft ftl snft ftt TPP 1947 
pft tTRT 2 ert ft Sfftpp pfftpE fttPT PTpfttP pft^ -MIMIdM pRT srRftftsftRp fftpT PPT ft I -MlRlP^ 
■^tceT 2018 ftp snft ftft (TP sft ftft) 117 (pEtTRETP) RlP^dP TgPR PPTP Eftp STTPE PErTRETP ft PTPftftp 
TJpfRTPP PPP -MIMIdM pRT Plftplftp RpPP ftt fft SR«TTft fftpftpp ft ap, ft PTPft ft ftft STlft ftt ppp 1947 
ft PTPapp ETTi]; HftPT sTpft ft sriftRrerfRp fftpT ppt t I ppp EpifftpE c^trii'ft ft ppp sriftppft ft -^pp 
STPTaffpp pft STR ft fftft pft PPP pft Plft dift pRp pft ^ pap PH pft PTPT PP PPEPT ^ fft PTaft Sift ft 
PPP 1947 pft tTRT 2 pp STJPR pfftpE P sppaftpip ppft fftftppp pap PTaft p SEPaftpip ft fftftftftp P 
fftppppE ft ftpp Plft Ppft pRp pft ft pap H^PPP PPEPP ft SP^ ft PPP 1947 ft PTPEPP ETEX^ pft ftft ft I 
PEERPdP PPP fftpTHEfE SIMiaftpui fftppg- fftR^pp fftPT PTEP t I 

fftpreiPE ft^sPT- 2 :- 

15. PPP fftPTHEfE pft Rpp PEPlft PP PTP PTaft PP PHT t I fftpTHEfE PT.1 PPP PPER PTaft ft P5T ft fftftRPP fftPT 
PPT t pap ftpTHEfE PT.3 SIM|aftpu| RpsEp fftftRPP fftPT PPT t pap PTaft pft SEpaftpip pp ftftpr prft 
PPP 1947 pft EPPT 2 pp ft PHP PEP PPT ft I PTaft pft fft.31.12.15 pft HPlft dift ft tjft pftft weft PrPT PT 
pftftpT fftft ppft PP pap sppaftpip pft sfR ft fftftf ftf pper ft pftf PTPT PPT ft I PTaft pft SlR ft PP^ 
eptRtpe -^^ftp 2005 ftp soft ftf 3750 ftPPef PPef ftso PeRpRpP ffto PPTP ft ft sft, 1 ET;ftRETer ft^ 
pftft, PPTP P SEP ft PTpftp PPTP PPP -MIMIdM pTP srRlRiaifRd fftpT PPT ft fft spft ft PPP 1947 pft 
EPP 25 ette pp 2 pp ft ^fftocl STTPEfftTPE PEftpTft P fftpfftp PEftpTft ft PEP pftft fftftp pft ft parr 
STTPeRppe PEftprft ft pfft HPTPT EPTPT ft pf PH app 25 pETE ft PTparrft pp EfPPPT ftft PP ettp t I ftft 
ErRRarfft ft maff pftsrRftfftftpftPHpftprft Eprft pRp ft fft praft pft ftrr^fftp srrft ft ppp 1947 pft 
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tTRl 25 ^ ^ ^'I'll Rlcg ^ I vj 16I ^141 ETRT 25 411 yraff ^ 4K ^ Rbo 

otiRklil'l' 4^ #0 ^ ^ W 4ll ■)% 4iaft ^ ft Rsif^ ^ ^ 4iaft 31141 4^ 

^ SlRfcra^ 4# t I l3^T45t ^1154 ^ ■’ft ^ 4lf^ RRlkl 484 4# t I ^ 4R1 25 nfl 4 

311^ ^ ^’cfc 1947 44 4eel44 yraff RlcS 4^ 414 4141 ^ I 4141 25 1^41 34^ ^ 1^44 1947 7^ 44^144 ^ 
3raTaff44 11141 4iaft 4?! ^ '1^4iyRx1 31^4, 375^14 4 444 41^ 411^ 4l74 t 314: 444 ^47441 41.2 4iaft -% 
4S1 ^ 44415444 ^ 3lifll41 444 ^ RR^-cIcl 4441 t I 

ft^rerai 4f4sirT-4 srjcft^:- 

16. 444 Ic|41i|c5 3154I4 7^ 4R t I Ic|41i|c5 4.I 444 4444 4iaff 7^ 451 ^1 ftRR44 f%41 441 t 424 ft4m41 
41.2 ^ 4iaft 45t 3442^414 1441 45t 47?! #44^ 34^ ^ 4^ 1947 45t £441 25 W ^ 4ee414 ^ 31%, 
3124fcl 4 4414 44fr 47?! t | Rl41i|c5 4.3 314iaff4T4 ftlSlH ftRR44 f%74 474 t I 412!ff 1441 341^ 
4%fe 3441 7f#l 714 31^1444 4^ f%7r 4^ t f% 44 344fr %45f% 7^ 1R414 44444 R|4'1 vj 14 ^1 4# 441 
t 4 #4144K 441 t 4 ^ 441% %fr 4it^ 4454 t I 441^ 3444 %4 nfrFfl? %! 4444 41471 44174 t 
1341% 4% 34% %7.6.10 ^ 22.11.16 441 % 4# t I 137111 f%4415444 44 3441R474 tRlTfl %4 4% 
5#141 441 t I 134144 R|4 '|vjH ■>% 4f%74 ^ ifl %! t %4 44144 427ff 4 4f^-2lf%f 7^ 4% 4414 412ft % 
31M|2ftj|U| % %4 ft Tjft ft44 4f%44 41%4 5ft4«4441 7ft 4444 414ft 41^ 4144 % 4ifl5?iT 5lfrnjfft 44 
315414 fft74 14141 7417141441 4414 Fft4 t 314: 4iaft 44 vlftriftri 3441 4% 1344 4444 ^ 4ftl444 fftlft I4lft 
ftftTi t I 

3fTft?r 

17. 314: 412 ft 741 4ft%fe 31141 7fftr4 fftlSlg' 31412ft4i4 1344 4444 4ftt444 fftl74 44414 412ft % 31412ft4i4 llKl 

fft. 21.11.16 % % 47 ft ft4T5^ 3Tft£T 4 ^ ftftftcl fftlft I4lft 4iaft % 31412ft4i4 % ft41 ft 5 ft ftll4 
4Reir4 4lf%4 4%S4474 ift 44471 34112514^1 ft 474444 5lRlft[ft 44434 41. 2,50,000/- 3141^ 434ft ^ 4444 
414 444 74 % 44 3l1ft44ft ftftn 3l1ftR|£l1Rd fftlft l?lft I37f4 TI 75444 5lfr4jfft 4lfft 4J4ft 2,50,000/-3141^ 
41 . ^1^ dlTa 412 ft % 3lfftft4 5041 ft 141 ft 7 ft 3irft?l 31412 ft9'Jl 44 141 ft fftlft 141 ft ft I 43% 4514>KI9 
31441—31441 7154 Tuftft | 

18. 314% Rl 731711 141414 3144 fft4f41 09.8.2018 % 4|ft -t|l4leli| 4441514 41^ 7^41 ill 474 1 314% % 4% 
fft7|HI571K TftftlTi 414444 % 414ft 4144 ft 441R14 ft%4 % I4lft I 

114T. i/l. fteR, '71171 

4ft fftc%, 21 4147%, 2019 

44.311. 306.-3i1%R|c5 fftciK 3lfftfft7Fi 1947 (1947 c5T 14 ) % £441 17 7ft 315717^1 ft cft%7i 414444 ft. 41% 
fftlfift 444% (m.) fftl. 7ft 46i£jft4 7ft ftillg' fft7ft41% 3% 1347ft 44%% 7ft %1 315ft£T ft fftf%e 3if%R|c5 fftclK ft 
7ft%7i 4144114 3fr%fft75 3lfft4r44/51fT 'TUTIMTI ft. 2, ftT4ft 7ft ft^ (74% ft. 7/2017) % 44^1 Rid 75%! ft iftl 
cft%i| 414444 % 21.02. 2019 % 4141 ^34 24 | 

[ft. ftel-39025/01/2019-34ft344 (ftl-Il)] 
4%! 44141, 315414 3lfft44ft 


New Delhi, the 21st February, 2019 

S.O. 306. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 7/2017) of the Cent.Govt.Indus.Tribunal-cum-Labour Court No. 
2, Mumbai as shown in the Annexure, in the industrial dispute between the management of M/S. Sai Shipping Company 
(P) Ltd., and their workmen, received by the Central Government on 27.02.2019. 

[No. L-39025/01/2019 - IR(B-II)] 
SEEMA BANSAL, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL N0.2, MUMBAI 
PRESENT : M. V. Deshpande, Presiding Officer 

APPLICATION [REFI NO. CGIT-2/7 of 2017 

EMPLOYERS IN RELATION TO THE MANAGEMENT OF M/S. SAI SHIPPING COMPANY (P) LTD. & 2 

ORS. 


1. 


M/s. Sai Shipping Company (P) Ltd., 

1109, Embassy Centre, Nariman Point, 
Mumbai - 400 001. 






960 


THE GAZETTE OF INDIA : MARCH 2, 20I9/PHALGUNA 11, 1940 


[Part II— Sec. 3(ii)] 


2. Mr. Khalid Vohra, 

Director, 

1109, Embassy Centre, Nariman Point, 
Mumbai - 400 001 

3. Mr. Hussain Suleman Khot, 
Operational Manager, 

1109, Embassy Centre, Nariman Point, 
Mumbai - 400 001. 


AND 

THEIR WORKMEN 


1. Shri Santosh R. Khushawha, 

2. Shri Mohd. Mukhtar G. Khan, 

3. Shri Aslam G. Khan, 

4. Shri Awadesh U. Pandey, 

5. Shri Susheel C. Patel, 

6. Shri Shakil M. Khan, 

C/o. The Bombay Transport & Dock 
Workers Union, Shroff Mansion, 
157-B, Room No.25, 4* Floor, 
Mumbai - 400 001. 


APPEARANCES: 

FOR THE EMPLOYER : Mr. M. B. Anchan, Advocate 
FOR THE WORKMEN : Mr. V. Narayanan, Representative 

Mumbai, dated the 11* December, 2018. 


AWARD 

1. This is an application filed under section 2A (2) read with section 10 of the Industrial Disputes Act, 1947. 

2. In this matter notices were issued to both parties. Matter was fixed for filing written statement by management. 

3. Meanwhile, today Second party workmen and first party management filed joint pursis [Ex.25] stating that the 
matter has been amicably settled and prayed to dispose of the reference. Order is passed on Ex.25. Accordingly I pass 
the following order. 

ORDER 

Reference is disposed of as settled. 

Date: 11.12.2018 


M.V. DESHPANDE, Presiding Officer 

21 Lh'Jcl'JI, 2019 

^.3n. 307.-3flSjjR|cp ftcTK 1947 (l947 ^hl 14) HRT 17 rf cti-sTliJ RT45R R|!^ll<lslNedH 

^ ^ 71^ ^ PiRte fcTcTK ^ 

3lRraRR/'?PT -M|i|lel4, R. 42/2009) WlflRT Wfl t ^ diRjij RT^hR ^ 21.02. 

2019 RTRT ^311 a,n | 

[R. tlR-34011/2/2009-3n^3TR (fl-Il)] 

New Delhi, the 21st February, 2019 

S.O. 307. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 42/2009) of the Cent.Govt.Indus.Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure, in the industrial dispute between the management of Vishakhapatnam Port 
Trust, and their workmen, received by the Central Government on 21.02.2019. 

[No. L-34011/2/2009 - IR(B-II)] 
SEEMA BANSAL, Section Officer 
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ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 


Present : Sri Muralidhar Pradhan , Presiding Officer 
Dated the 29* day of January, 2019 


INDUSTRIAL DISPUTE No. 42/2009 


Between: 

Sri Nammi Appala Raju, 

S/o Simhachalam, 

D.No.6-38-23/2, L.V. Nagar, 

Drivers Colony, Old Gajuwaka, 

Visakhapatnam (A.P.) .. .Petitioner 

AND 


The Secretary & Correspondent, 

Visakhapatnam Port Trust Educational Society, 

Port Area, Visakhapatnam (A.P.) ... Respondent 


Appearances: 

For the Petitioner : M/s. V. Narasimha Goud & M. Madhusudhan, Advocate 
For the Respondent : Sri Alluri Krishnam Raju, Advocate 

AWARD 

The Government of India, Ministry of Labour by its order No. L- 34011/ 2/2009-IR(B.II) dated 12.10.2009 
referred the following dispute under section 10(l)(d) of the I.D. Act, 1947 requiring this forum to decide the question: 

SCHEDULE 

“Whether the action of the management of Visakhapatnam Port Trust Educational Society, Visakhapatnam in 
terminating the services of Sh. N. Appala Raju w.e.f. 6.12.2007 is legal and justified? What relief the workman 
concerned is entitled to?” 

On receipt of the reference this Tribunal has registered and numbered the reference as I.D. No.42/2009 and issued 
notices to both the workman and the management. They both appeared before the court and engaged their respective 
counsels with the leave of the court and consent of either party. 

2. The averments made in the claim statement in brief are as follows : 

The Petitioner joined in the services of the Respondent on 20.12.1994 and worked as a Sweeper cum Sanitary and 
Attendar continuously without any remark till he was illegally terminated by the Respondent and the last drawn salary of 
the Petitioner workman was Rs.2100/- per month and he used to draw the above salary from the State Bank of 
Hyderabad, Saligramapuram Branch, Visakhapatnam. It is stated that the Petitioner while working as Sweeper cum 
Sanitary and Attender since 12 years, the Respondent Society illegally regularized two persons namely Sri D. Laxmana 
Rao, Smt. B. Samadanam as Sweeper cum Sanitary and Attendars. The above said two persons are five years juniors to 
the Petitioner. The Respondent without verifying/considering the seniority of the Petitioner, regularized two juniors. 
The Petitioner submitted representation to the Respondent in this regard. It is further submitted that the Respondent 
society without giving any intimation terminated him from service. Subsequent to the said illegal termination the 
Petitioner submitted representation on 22.4.2008 to the Respondent society through registered post for considering his 
case and to continue him in service as a Sweeper cum Sanitary and Attendar and to regularise his service. But the 
Respondent society did not consider the request of the Petitioner. The Petitioner also submitted representations to 
i) The District Education Officer, Visakhapatnam District, ii) The Deputy Commissioner of Labour, Akkayyapalem, 
Visakhapatnam, iii) The Assistant Labour Commissioner (C), Visakhapatnam on 6.5.2008, 7.5.2008, 26.5.2008 
respectively. It is further submitted that basing on the request of the Petitioner the Assistant Labour Commissioner 
(C) has conducted joint discussions on 2907.2008 and on various other dates. Finally the conciliation held on 
14.11.2008 and due to divergent views of the parties, the conciliation proceedings were closed as ended in failure. 
Basing on the failure of conciliation dated 14.11.2008 the Assistant Labour Commissioner (C) referred the matter for 
arbitration as per the provisions of the Industrial Disputes Act, 1947, through it was agreeable to the workman and the 
management has not agreed for arbitration, saying that there is no merit in the dispute. The Assistant Labour 
Commissioner (C) referred the said matter to the Secretary, Government of India, Ministry of Labour and Employment, 
New Delhi through his letter bearing No. 16/25/2008-ALC dated 4.5.2009. It is also submitted that without mentioning 
the fact the Respondent submitted bearing letter No. VPES/50/ Misc/08 dated 4.9.2008 to the Assistant Labour 
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Commissioner (C) Visakhapatnam. It is further submitted that the Respondent without conducting any enquiry and 
without any basis, behind the back of the Petitioner, by violating the principles of natural justice have determined to 
terminate the service of the Petitioner at any cost. It is also submitted that the Petitioner is still unemployed and he 
could not secure any alternative employment inspite of putting his best efforts and because of the illegal removal, not 
only the Petitioner but also his family members has been effected. The Petitioner has also submitted that at the time of 
hearing he will produce all the relevant documents. In the above circumstances, the Petitioner has filed his claim 
statement with a prayer to direct the Respondent to reinstate him into service with all back wages, continuity of service 
and other attendant benefits and to regularise his service otherwise, the Petitioner will suffer great hardship and 
irreparable loss. 

3. Respondents filed their counter with the averments in brief as follows : 

The Respondent while denying the facts averred in the claim statement has stated that Visakhapatnam Port Trust 
Educational Society is an undertaking of Visakhapatnam Port Trust. During the month of July 2003, the Head master of 
Malkapuram while working under Visakhapatnam Port Trust Educational Society has requested the management for 
providing a sanitary labour to the school building for cleaning the school building premises toilets and lavatories, 
thereafter the management instructed the Head Master to engage any labour available in the locality for sanitation work 
of the school on daily payment basis as a temporary measure, since there is no sanctioned post to attend the sanitary 
work under the VPE Society and the sanitary work is generally attended by the Port Sanitary staff. Accordingly, the 
Head Master of Port High School, Malkapuram entrusted the sanitation work to Sri N. Appala Raju, the Petitioner on 
daily payment basis at the rate of Rs.60/- per day. Later on at the request of the Head Master, Port Primary School, 
Malkapuram, the sanitary labour services were extended to primary school from 11/2004 by raising the daily wages from 
Rs.60/- to Rs.70/- per day. For administrative convenience, the daily payments are consolidated on the basis of number 
of days attended and payment was made by way of cheque once in a month. It is further stated that due to administrative 
reasons it was decided to decentralize the payment for such sanitary services and entrusted to make payment directly by 
the Head Mistress to the sanitary labour whoever was engaged in cash as was done in earlier. But when the Head 
Mistress tried to pay the remuneration in cash, the sanitary labour Sri N. Appala Raju refused to take such remuneration 
in cash for 10/07 and 11/07. From 1.12.07, Sri N. Appala Raju, sanitary labour was not attending the sanitation work in 
the school without any intimation and after waiting for 14 days i.e., upto 14.12.2007, the Head Mistress has engaged 
another sanitary labour from 15.12.2007 to look after the sanitation work since sanitation is more important in the school 
in view of the health of the students. The payment of newly engaged sanitary labour is being paid by cash. It is also 
stated that the request of the Petitioner for regular payment cannot be considered as he was engaged temporarily on 
daily wage basis, and not on rolls since VPE Society has no sanctioned post for sanitary work since the sanitation of 
Visakhapatnam Port Trust areas and buildings are normally attended by Visakhapatnam Port Trust through its sanitary 
staff, but due to shortage of staff in sanitary division, the sanitation work was attended on casual basis, but at present 
Visakhapatnam Port Trust sanitary division staff are attending the sanitary work and the temporary sanitary labour 
engaged for sanitation has already been discontinued. It is also stated that since the Petitioner was engaged on daily 
wage basis and he voluntarily stopped attending sanitation work, the Head Mistress has every right to discontinue his 
services. More over the Respondent has neither given any direction for engaging the services of the Petitioner nor VPE 
Society has disengaged the services of the Petitioner. The Head Mistress had been advised to engage a person purely 
on casual temporary basis to attend the sanitation work, engaged the services of the Petitioner, accordingly and latter he 
himself has abstained from attending his duties, and after waiting for about 14 days, the Head Mistress (I/c) has taken 
immediate steps and engaged another sanitary labour, as improper sanitation in the school will affect the health of 
hundreds of school children, and hence the action taken by the Respondent is legal and justified. It is also stated that 
consequent to the withdrawal of the Petitioner from attending the sanitation work another labour namely, Sri K. Ramu 
was entrusted with the said work from 15.12.2007 to 10.6.2008 and presently the entire sanitation work of the school is 
being taken care of by the Visakhapatnam Port Trust at their expenses. The Respondent submitted that in view of the 
above facts the claim of the Petitioner is not maintainable and the Petitioner is not entitled to get any relief and as such 
the Respondent submitted for rejection of the claim of the Petitioner. It is also submitted that there is no termination 
by the Respondent to the Petitioner, and the Petitioner has worked from July, 2003 to November, 2007 as a temporary 
sanitation labourer to the school and voluntarily the Petitioner himself not attended for the sanitation work from 
1.12.2007 onwards and the Respondent did not terminate the services of the Petitioner. It is further stated that there is 
no permanent post for sanitation work for the VPE Society or sanitation of the school, and other places of the Society 
will look after by the Visakhapatnam Port Trust with their employees at their own costs. Presently, the Visakhapatnam 
Port Trust is taking care of the sanitation work and the question of regularisation or taking service of the Petitioner is not 
having any bearing. Under the above circumstances, the Respondent submitted to dismiss the above ID. 

4. As per the averments made by both the parties, the following points are to be answered :- 

I. Whether the action of the Management of Visakhapatnam Port Trust Educational Society, 
Visakhapatnam in terminating the services of Sh. N. Appala Raju w.e.f. 6.12.2007 is legal and justified? 

II. If not, to what relief the Petitioner is entitled for? 

5. During the course of hearing the Petitioner workman has examined himself as WWl and also relied on 16 
documents which are marked as Ex.Wl to W16. The Respondent has neither examined any witness nor participated at 
the time of hearing of the case. The workman has also not been cross examined by the Respondent. 
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6. I have already heard the Learned Counsel for the Petitioner and perused the evidence adduced so far. The 
Petitioner being examined himself as WWl, has fully corroborated the averments made in his examination in chief. The 
evidence of WW1 has also found support from the averments made in the claim statement. Similarly, the evidence of 
WWl also finds support from the documents relied on by the Petitioner workman. Admittedly, the Petitioner was 
working under the Respondent as a temporary sweeper cum sanitation attendar. The Petitioner has stated that he joined 
in the service of the Respondent on 20.12.1994. But no document has been filed from the side of the workman 
Petitioner to show that he has worked under the Respondent since 20.12.1994 to 6.12.2007. But the Respondent in their 
counter has clearly averred that on daily wage basis the Head Mistress of the Respondent school has engaged the 
Petitioner to work from the month of July, 2003 @ Rs.60/- per day. Similarly, from the month of November, 2004 his 
pay has been enhanced from Rs.60/- to Rs.70/- per day. The Respondent has also admitted that the Petitioner was 
working in the school upto November, 2007 and voluntarily remained absent to attend duties from 1.12.2007. Thereafter 
the Respondent engaged another man for sanitation work of the school. In fact, the Petitioner has never worked under 
the Respondent regularly. But he was working as a sanitary attendar on temporary basis. The Respondent has admitted 
that as because the Petitioner workman did not attend the work they have terminated his service and engaged a new man 
in his place to manage the sanitation work. When the workman has worked for a period of more than 4 years he should 
be terminated following due procedure of law. Admittedly the work of sanitation work is of perennial in nature and the 
Respondent has also admitted that in absence of the sanitary attendar they are unable to manage the sanitation work 
which clearly indicates that the workman was working for more than 240 days in a year when he was in service. While 
terminating the service of the Petitioner the Respondent should have issued termination notice to the workman. But the 
Respondent has not complied it. When the Respondent has terminated the service of the Petitioner orally without giving 
any notice, and when the Respondent has not come forward to challenge the claim of the Petitioner, the unchallenged 
testimony of the workman clearly proves that the Petitioner is entitled to get the benefits as claimed by him in his claim 
petition. Thus, the e Petitioner workman is entitled to get the termination benefits as provided under Sec.25F of the 
Industrial Disputes Act, 1947. Therefore, it can safely be stated that the termination of the Petitioner workman is illegal 
and not justified. 

Thus, Point No.I is answered accordingly. 

7. Point No. II : Admittedly the Petitioner was working under the Respondent on daily wage basis. His service 
was temporary in nature. It is not known whether there is any vacancy in the school for the post of sweeper cum 
sanitation attendar under the Respondent’s management. Further more, the Respondent has admitted that the Petitioner 
has voluntarily left the office and did not come to join in duty, then they have engaged another man in his place to 
manage the work of sanitation. No where the Petitioner has stated that his juniors have joined regularly after his 
termination, and Sri D. Laxmana Rao and Smt. B. Samadanam were regularized illegally after his termination. When 
the Petitioner did not come forward to manage the sanitation work of the school, it is obvious on the part of the 
Respondent to engage the services of other person for such sanitation work. The Respondent has not obtained any 
explanation from the Petitioner under what circumstances he (the Petitioner) failed to attend his duty. Since the 
Petitioner has failed to attend his duty, the Respondent has rightly taken the service of another person to manage the 
work of sanitation as because the Petitioner had not been given any appointment against any regular vacancy. Further 
more, admittedly, the Petitioner has not worked during the period from 2007 onwards in the Respondent’s management, 
as he has stopped working voluntarily, Sri K. Ramu was engaged for the sanitation work of the school by the Head 
Mistress. Therefore, the Petitioner is not entitled to get any back wages during the above period. Thus, the Petitioner is 
only entitled to get the termination benefits as provided under Sec.25F of the Industrial Disputes Act, 1947. 

Thus, Point No.II is answered accordingly. 

8. Point No. Ill: In view of the findings given in Points Nos. I & II, the Petitioner is only entitled to get the 
benefits under Sec.25F of the Industrial Disputes Act, 1947. 

Thus, Point No.III is answered accordingly. 

Result : 

The reference is answered as under: 

The action of the management of Visakhapatnam Port Trust Educational Society, Visakhapatnam in terminating 
the services of Sh. N. Appala Raju, w.e.f. 6.12.2007 is not legal and justified. 

The Petitioner is entitled to get terminal benefits under Sec.25F of the Industrial Disputes Act, 1947. The 
Respondent management is directed to follow the provisions of Sec.25F of the Industrial Disputes Act, 1947 and also 
provide the termination benefits to the Petitioner as provided under Sec.25F of the Industrial Disputes Act, 1947 within a 
period of four months after receipt of the copy of this award, failing which the Petitioner is entitled to get the same 
through due process of Law. 

Award is passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant, transcribed by her and corrected by me on this the 29* 
day of January, 2019. 


MURALIDHAR PRADHAN, Presiding Officer 
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Appendix of evidence 


Witnesses examined for the 
Petitioner 

WWl: Sri N. Appala Raju 


Witnesses examined for the 

Respondent 

NIL 


Documents marked for the Petitioner 

Ex.Wl: Lr No. 16/25/2008-ALC dt. 4.5.2009 

Ex.W2: Original Lr. of proceedings dt. 10.10.2008 for conducting conciliation proceedings dt.10.10.2008 

Ex.W3: Original Lr. of proceedings dt. 10.10.2008 for conducting conciliation proceedings 23.7.2008 

Ex.W4: Lr. Endorsed by ALC(C) Visakhapatnam dt.26.5.2008 

Ex.W5: Photostat copy of representation of WW1 to Dy. Commissioner of Labour dt.7.5.2008 

Ex.W6: Photostat copy of representation of WWl to Dist. Education officer dt.6.5.2008 

Ex.W7: Photostat copy of representation of WW 1 to the Respondent dt.22.4.2008 

Ex.W8: Photostat copy of lr. No.VPES/50/mise/08 by Respondent to ALC(C), Visakhapatnam 

Ex.W9: Photostat copy of lr. to Respondent dt. 1.3.2007 

Ex.W 10: Photostat copy of pass book showing salary particulars of WW 1 

Ex.W 11: Postal receipts 

Ex.W 12: Acknowledgement from Respondent 

Ex.W 13: Acknowledgement from Chairman, Port Trust 

Ex.W14: Acknowledgement from H.M. Port Education Society 

Ex.W 15: Acknowledgement from DEO, Visakhapatnam 

Ex.W 16: EPF annual statement of WWl 


Documents marked for the Respondent 
NIL 


21 2019 

dH. 311. 308.-3frsfrPTEh ftcTK 1947 (l947 W\ 14) 4?! ETRT 17 

RhII^-TI cffqvfr sfN STJETET RRtci 3fltl)R|cp 

ftcHR ^ ^RcfTR 3 iMR|cP SlRplrTiT ^ 9^ (TT^ ^Rwi 12/2015) 471 ycPiRld 

Wfr t, 4Tl ctlnTlij Tpl 20.02.2019 4^ 4TRT ^311 aR | 

[^. Rer-22012/85/2014-3TT^3TR (^flTR-Il)] 
Rf?, STJi-TFT 3 tR|47R1 


New Delhi, the 21st February, 2019 

S.O. 308. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 12/2015) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s. Singareni Collieries 
Company Ltd., and their workmen, received by the Central Government on 20.02.2019. 

[No. L-22012/85/2014-IR (CM-II)] 

RAJENDER SINGH, Section Officer 
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ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 

Dated the 22”‘* day of January, 2019 

INDUSTRIAL DISPUTE No. 12/2015 


Between: 

The President, 

(Sri Bandari Satyanarayana), 

Telengana Trade Union Council, 

Rajkumar Complex, Saibaba Temple Road, 

Jaffar Nagar, Mancherial - 504 208. 

Adilabad Distt. ...Petitioner Union 


AND 


The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Sreerampur Area, Sreerampur-504 303. 

Adilabad Distt. .. .Respondent 


Appearances: 

For the Petitioner : None 


For the Respondent: M/s. P.A.V.V.S. Sarma, P. Vijaya Laxmi & Dasaradha Ramulu, Advocates 

AWARD 

The Government of India, Ministry of Labour by its order No. L-22012/85/2014-IR(CM-II) dated 23.1.2015 
referred the following dispute between the management of M/s. Singareni Collieries Company Ltd., and their workman 
under section 10(l)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Sreerampur Area, 
Adilabad Distt. in terminating the services of Sri Akula Mallesh, Ex-Coal Filler, RK-New Tech.Inc., 
Sreerampur Area with effect from 26.9.2003 is justified or not? If not, to what relief the applicant is entitled 
for?” 

The reference is numbered in this Tribunal as I.D. No. 12/2015 and notices were issued to the parties concerned. 

2. The case stands posted for filing of claim statement and documents by the Petitioner. 

3. The case was posted for filing of claim statement bf the Petitioner union. Inspite of availing several 
opportunities, the Petitioner union remained absent and there was no representation on behalf of the Petitioner union. 
Non-appearance of the Petitioner Union and non-filing of claim statement in time, clearly indicates that perhaps the 
parties have settled their dispute and the Petitioner union has no claim to raise. Hence, it is not desirable to linger the 
case to any further date. Thus, the case of the Petitioner Union is closed and a ‘No dispute’ award is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant, corrected by me on this the 22”'' day of 
January, 2019. 

MURALIDHAR PRADHAN, Presiding Officer 


Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 


NIL 
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21 Lh'Jci'JI, 2019 

^.3n. 309-3Mf3EP felT 1947 (l947 7f7T 14) HRI 17 tRr) 

■frmM <=blfd4(l^ iRepra ^r^sfer ^ PiRte afrerrPTEP feK 

Tf ct^-sTlil ^TWR 3ffeflPt7p ^ . .?PT -MWIdil, §4<NK 61/2013) Mc^lRlcI t, 

^ ct^-sTlil ^R47R Tpl 20.02.2019 tjtI nPTT ^3n an | 

[^. T^-22012/30/2013-3TT^3TR (^ftTH-Il)] 
fti?, arjHFT 3Tfef7r^ 


New Delhi, the 21st February, 2019 

S.O. 309. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 61/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s. Singareni Collieries 
Company Ltd., and their workmen, received by the Central Government on 20.02.2019. 

[No. L-22012/30/2013 - IR (CM-II)] 

RAJENDER SINGH, Section Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 


Present : Sri Muralidhar Pradhan, Presiding Officer 
Dated the 23'‘* day of January, 2019 


INDUSTRIAL DISPUTE No. 61/2013 


Between: 

The General Secretary (Sri Riaz Ahmed), 

Singareni Mines & Engg. Workers Union (HMS), 

Ar. No.C-34, Sector-I, 

Godavarikhani - 505 209. Karimnagar Distt. .. .Petitioner 

AND 


The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri Area, Mandamarri -504231. 

Adilabad Distt. (A.P.) .. .Respondent 

Appearances: 


For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates 

For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Laxmi Panguluri, Advocates 

AWARD 

The Government of India, Ministry of Labour by its order No. L-22012/30/2013-IR(CM-II) dated 30.4.2013 
referred the following dispute under section 10(l)(d) of the I.D. Act, 1947 requiring this forum to decide the question: 

SCHEDULE 

“Whether the action of the Chief General Manager, M/s. Singareni Collieries Co. Ltd., Mandamarri Area, 
Mandamarri, Adilabad Distt. in terminating the services of Sri M. Jedson, Ex-Coal Filler, MK-4 Inc., SCCL., 
Mandamarri Area with effect from 30.11.2002 is justified or not? If not, to what relief the applicant is entitled 
for?” 

On receipt of the reference this Tribunal has registered and numbered the reference as I.D. No. 61/2013 and issued 
notices to both the workman and the management. They both appeared before the court and engaged their respective 
counsels with the leave of the court and consent of either party. 
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2. The averments made in the claim statement in brief are as follows : 

The Workman Sri M. Jedson was appointed as a badli filler in the year 1985 and later his services have been 
confirmed as Coal Filler in the year 1995. The workman was regular to his duties till his dismissal from service. But 
during the year 2001, the workman suffered with ill-health and he took treatment in the company hospital. While the 
matters stood thus, one charge sheet was issued to the workman by the Respondent alleging that the workman absented 
for duty during the period from 13.7.2001 to 15.10.2001, which amounts to misconduct under company’s Standing Order 
No.25.31. On receipt of the charge sheet the workman approached the authorities New Delhi and explained that on 
account of his ill-health and other personal problems, he could not be regular to his duties and he has also shown the sick 
certificates issued by the medical officers of the company’s hospital. Subsequently, one inquiry was conducted and 
during the time of the enquiry, the Petitioner was not given any opportunity much less valid in nature to put forth his 
grievances. Basing on such lopsided enquiry, the Enquiry Officer held the charges as proved and basing on the 
erroneous findings of the Enquiry Officer, the Petitioner was dismissed from service vide order dated 26.11.2002 with 
effect from 30.11.2002. It is stated that during the course of the enquiry the Petitioner has categorically stated about his 
inability to perform his duties regularly during the above said period as it was only on account of his ill-health and other 
personal problems. But without considering any of his submissions, the Petitioner was dismissed from service. It is also 
stated that the action of the Respondents management in dismissing the Petitioner from service is wholly illegal, 
arbitrary, violative of the principles of natural justice. The Petitioner has rendered 17 years of continuous service in the 
Respondents’ management. The Petitioner approached the Respondents to consider his case sympathetically, but the 
management did not pay any heed to it. Therefore, the Petitioner was constrained to approach this Tribunal to declare 
the impugned order dated 26.11.2002 with effect from 30.11.2002 issued by the Respondents is illegal and arbitrary and 
to set aside the same and consequently to direct the Respondents to reinstate the Petitioner into service duly granting all 
other attendant benefits such as continuity of service, with back wages etc.. 

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief 
which runs as follows : 

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner was 
appointed in the Respondents’ company on 10.1.19989 as Badli Filler and subsequently he was regularized as Coal 
Filler w.e.f. 1.1.1995. He was charge sheeted for habitual absenteeism during the year 2001 and he was dismissed 
from service on proved charges of absenteeism, after conducting a detailed domestic enquiry duly following the 
principles of natural justice. The Petitioner has attended the dates fixed for the enquiry and had fully participated in the 
enquiry. He was given full, fair and reasonable opportunity to defend himself in the enquiry. The enquiry was conducted 
purely following the principles of natural justice. It is stated that basing on the evidence adduced before the Enquiry 
Officer, he submitted his report holding the charges levelled against the Petitioner was proved. A copy of the enquiry 
report and the enquiry proceeding was sent to the Petitioner by way of show cause notice giving him an opportunity to 
make representation against the findings of the enquiry report; since the charge levelled against the Petitioner is proved 
and it was serious in nature, punishment warranted was dismissal from service. The Disciplinary Authority has gone 
through the enquiry proceeding and his past record and found that there was no extenuating circumstances to take a 
lenient view and lastly, the Respondents were constrained to dismiss the Petitioner from service. It is stated that in fact 
the Petitioner was irregular to his duties and he did not improve his attendance even after issuing charge sheet to him, 
and after receiving the show cause notice. It is further stated that the punishment imposed on the Petitioner is justified 
and legal and as such the claim petition is liable to be dismissed in limini. 

4. In view of the memo filed by the Learned Counsel for the Petitioner conceding the legality and validity of the 
domestic enquiry conducted in the present case, the domestic enquiry conducted by the Respondents is held as legal and 
valid vide order dated 7.1.2016. 

5. Both the parties have advanced their arguments under Sec. 11(A) of the Industrial Disputes Act, 1947, in 
support of their claim. 

6. In view of the above facts, the points for determination are : 

I. Whether the action of the Chief General Manager, M/s. Singareni Collieries Company Ltd., 
Mandamarri Area, Mandamarri Adilabad Distt., in terminating the services of Sri M. Jedson, Ex. Coal 
filler, MK-4 Inc., SCCL, Mandamarri Area with effect from 30.11.2002 is legal and justified? 

II. Whether the Petitioner is entitled for reinstatement into service? 

III. If not, to what other relief he is entitled? 

7. Point No. I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner 
submitted that due to his illness, the Petitioner could not be able to attend his duty sincerely. Even in his show cause 
the Petitioner has mentioned the above fact, but it has not been considered during the course of the enquiry and on 
account of absenteeism capital punishment of dismissal from service was imposed on the Petitioner. When the Petitioner 
has taken a stand that due to his illness, and other family problems he could not be able to attend his duties regularly 
and remained absent, one reasoned order is required to be passed and the authority should have considered his case while 
imposing capital punishment. The authority has not considered any of the submissions of the Petitioner, and has given 
capital punishment to the Petitioner when several modes of punishment are enumerated in the company’s Standing 
Orders. 
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8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the 
Petitioner was a chronic absentee and was found guilty in the charges levelled against him, the punishment imposed by 
the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to maintain 
minimum musters in a year he is not entitled to be reinstated in service and also the punishment imposed by the 
Respondents needs no interference. 

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his 
illness, and other personal problems, the Petitioner could not be able to be regular in his duty, the Petitioner has 
remained absent in his duties and a proceeding was initiated against him for his absenteeism followed by an enquiry. In 
the enquiry, the charges levelled against the Petitioner were proved. For this, capital punishment was imposed. After 
dismissal of service, the Petitioner has become jobless and unable to provide a square meal to his family members. He 
has already realised his mistake and has taken shelter in the court at the age of 44 years, he is now aged about 50 years 
and is searching ways and means to provide bread and butter to his family members. When the Petitioner being an able 
bodied and energetic man has already realised his mistake and is coming forward to work under the Respondents, atleast 
one chance should be given to him for his reinstatement into service. Admittedly several modes of punishment are 
enumerated in company’s Standing Orders. Though the Petitioner is a first offender but has worked for about 17 years 
under the Respondents. While imposing capital punishment to his employees, the management should think of the 
condition of the workers as well as his family members. In this case, the punishment imposed by the Respondents for 
dismissal of service is too harsh. Therefore, it can safely be stated that the action taken by the management in imposing 
the punishment of dismissal from service to Sri M. Jedson is not legal and justified. 

Thus, Point No.I is answered accordingly. 

10. Point Nos. II & III : In Point No.I, it has already been discussed that the punishment of dismissal from service 
to Sri M. Jedson is not legal and justified. After dismissal of service as stated earlier, when the Petitioner has already 
realised his mistake and has come to the court with a prayer for reinstatement into service he should be given a chance to 
serve for his family members. After dismissal of service the Petitioner has become jobless and he being the sole bread 
earner of his family, is unable to provide a square meal to his family members. In such a circumstances atleast the 
Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’ management. But in 
this case, the Petitioner has not come to the court soon after his dismissal of service. Therefore, in the opinion of this 
Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is only entitled to be 
given a chance to work in the Respondents’ management. 

Thus, Point Nos. II & III are answered accordingly. 

RESULT : 

In the result, the reference is answered as follows: 

The action of the Chief General Manager, M/s. Singareni Collieries Co. Ltd., Mandamarri Area, Mandamarri, 
Adilabad Distt. in terminating the services of Sri M. Jedson, Ex-Coal Filler, MK-4 Inc., SCCL., Mandamarri Area with 
effect from 30.11.2002 is not justified and is hereby set aside. It is ordered that the workman Sri M. Jedson be taken 
into service as a fresh employee i.e., a Badli Filler, Cat.I, on initial basic pay without back wages and continuity of 
service, subject to medical fitness by the company Medical Board and the workman be kept under probation for a period 
of one year. The management is also directed to take an undertaking of good behaviour from the workman at the time 
of his posting. 

The Workman can not claim for his posting in the same place, where he was last employed. The workman 
shall have to maintain either minimum mandatory 20 musters every month or 190 musters in a year and the management 
shall have the right to review the work of the workman in every three months. In the event of any short fall of 
attendance during the period of the three months, the service of the workman will not be terminated and he will be 
cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of 
attendance during one year of service of the workman, he will be terminated from service without any further notice and 
enquiry, and in case the workman completes the one year of probation period successfully he will continue in service till 
the age of attaining his superannuation. The management shall consider any forced absenteeism on account of Mine 
accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms and 
conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc., to the workman for 
appointment afresh. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 23'^‘* day of 
January, 2019. 


MURALIDHAR PRADHAN, Presiding Officer 
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Appendix of evidence 

Witnesses examined for the 
Respondent 
NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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Witnesses examined for the 

Petitioner 

NIL 


New Delhi, 21st February, 2019 

S.O. 310. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 88/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s. Singareni Collieries 
Company Ltd., and their workmen, received by the Central Government on 20.02.2019. 

[No. L-22012/110/2013 - IR (CM-II)] 

RAJENDER SINGH, Section Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 


Present: Sri Muralidhar Pradhan, Presiding Officer 
Dated the 24* day of January, 2019 


Between: 


INDUSTRIAL DISPUTE No. 88/2013 


The President (Bandari Satyanarayana), 
Telengana Trade Union Council, 
H.No.5-295, Indra Nagar, 0pp. Bus Stand, 
Mancherial - 504 208. Adilabad District. 


...Petitioner 


AND 


The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri Area, Mandamarri (P.O.) 

Adilabad district - 504231. ... Respondent 


Appearances: 

Eor the Petitioner : M/s. S. Bhagawanath Rao & S.V.Ramadevi, Advocates 

Eor the Respondent : M/s. Nandigam Krishna Rao & N.S. Pattabhi Rama Rao, Advocates 
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AWARD 

This is a reference issued by the Government of India, Ministry of Labour and Employment, New Delhi vide 
order No.L-22012/110/2013-IR(CM-II) dated 5.9.2013 whereunder this Tribunal is required to adjudicate the dispute 

1. e., 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Mandamarri Area., 
Mandamarri., Adilabad District., in terminating the services Sri Marumandla Rayalingu, Ex-Coal Filler, MK-4 
Inc., SCCo. Ltd., Mandamarri Area, with effect from 28.10.2004 is justified or not? If not, to what relief the 
applicant is entitled for?” 

After receiving the above said reference this Tribunal registered the case as I D No.88/2013 and issued notices 
to both the parties and secured their presence. 

2. The workman filed his claim statement with the averments in brief as follows: 

The workman Sri Marumandla Rayalingu, was initially appointed as a Badli Filler on 18.6.1983. He was regular to his 
duties and performing his duties upto the satisfaction of all his superiors. While so, he could not be regular to his duties 
during the year 2002 due to his ill-health. While the matters stood thus, charge sheet dated 11.4.2003 was issued to him 
by the Respondent alleging that the Workman absented for duty during the year 2002, which amounts to misconduct 
under company’s Standing Order No.25.25. Unfortunately, the workman could not submit any explanation to the 
charge sheet and also could not participate in the enquiry. Subsequently, one ex-parte inquiry was conducted and the 
Workman was not given any opportunity much less valid in nature to put forth his grievances. Basing on such lopsided 
enquiry, the Enquiry Officer held the charges as proved, and basing on the erroneous findings of the Enquiry Officer, the 
Workman was dismissed from service w.e.f. 28.10.2004. It is stated that during the course of the enquiry the Workman 
has categorically stated about his inability to perform his duties regularly during the year 2002, was only on account of 
his ill-health and other family problems. But without considering any of his submissions, the Workman was dismissed 
from service. It is also stated that the action of the Respondent’s management in dismissing the Workman from service 
is wholly illegal, arbitrary, violative of the principles of natural justice. The Workman has rendered 21 years of 
continuous service in the Respondent’s management. The Workman approached the Respondent to consider his case 
sympathetically, but the management did not pay any heed to it. Therefore, the Workman was constrained to approach 
this Tribunal to declare the impugned order issued by the Respondent is illegal and arbitrary and to set aside the same 
and consequently to direct the Respondent to reinstate the Workman into service duly granting all other attendant 
benefits such as continuity of service, and back wages etc.. 

3. Respondent filed counter with the averments in brief as follows: 

In the counter the Respondent while admitting some of the factual aspects to be true, stated that the Workman was 
appointed in the Respondent’s company on 18.6.1983 as Badli Filler and subsequently got regularized as coal filler on 
1.3.1993. He was dismissed from service on proved charges of absenteeism, after conducting a detailed domestic 
enquiry duly following the principles of natural justice. The Workman did not attend the enquiry, which was conducted 
purely following the principles of natural justice. It is stated that basing on the evidence adduced before the Enquiry 
Officer, the Enquiry Officer conducted the enquiry and submitted his report holding the charges levelled against the 
Workman was proved. A copy of the enquiry report and the enquiry proceeding was sent to the Workman by way of 
show cause notice giving him an opportunity to make representation against the findings of the enquiry report; since 
the charge levelled against the Workman is proved and it was serious in nature, punishment warranted was dismissal 
from service. The Disciplinary Authority has gone through the enquiry proceeding and his past record and found that 
there was no extenuating circumstances to take a lenient view and lastly, the Respondent was constrained to dismiss the 
Workman from service. It is stated that in fact the Workman was irregular to his duties and he did not improve his 
attendance even after issuing charge sheet to him, and after receiving the show cause notice. It is further stated that the 
punishment imposed on the Workman is justified and legal and as such the claim petition is liable to be dismissed in 
limini. 

4. The domestic enquiry conducted by the Respondents is held as legal and valid vide order dated 14.7.2017. 

5. Both the parties have advanced their arguments under Sec. 11(A) of the Industrial Disputes Act, 1947, in 
support of their claim. 

6. In view of the above facts, the points for determination are : 

I. Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the 
punishment of dismissal from service to Sri Marumandla Rayalingu is legal and justified? 

II. Whether the Workman is entitled for reinstatement into service? 

III. If not, to what other relief he is entitled? 

7. Point No. I: During the course of argument, the Learned Counsel appearing on behalf of the Workman argued 
that due to his ill-health as well as other family problems, the Workman could not be able to attend his duty sincerely. 
Even in his show cause the Workman has mentioned the above fact, but it has not been considered during the course of 
the enquiry and on account of absenteeism capital punishment of dismissal from service was imposed on the Workman. 
When the Workman has taken a stand that due to his illness and other family problems he could not be able to attend his 
duties regularly and remained absent, the authority should have considered his case while imposing capital punishment. 
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The authority has not considered any of the submissions of the Workman, and has given capital punishment to the 
Workman when several modes of punishment are enumerated in the company’s Standing Orders. 

8. On the other hand, the Learned Counsel appearing on behalf of the Respondent argued that when the 
Workman was a chronic absentee and was found guilty of the charges levelled against him, the punishment imposed by 
the Respondent’s company is legal and proper. When the Workman was not sincere in his duty and failed to maintain 
minimum musters in a year he is not entitled to be reinstated into service. 

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his 
illness and other family problems, the Workman could not be able to be regular in his duty, the Workman has remained 
absent in his duties and a proceeding was initiated against him for his absenteeism followed by an enquiry. In the 
enquiry, the charges levelled against the Workman were proved. For this, capital punishment was imposed on the 
workman. After dismissal of service, the Workman has become jobless and unable to provide a square meal to his 
family members. He has already realised his mistake and has taken shelter in the court at the age of 43 years, he is now 
aged about 49 years and is searching ways and means to provide bread and butter to his family members. When the 
Workman being an able bodied and energetic man and has already realised his mistake and is coming forward to work 
under the Respondent, atleast one chance should be given to him for reinstatement into service at the end of his service 
period. Admittedly several modes of punishment are enumerated in company’s Standing Orders. Though the Workman 
is a first offender and has worked for about 21 years under the Respondent, while imposing capital punishment to his 
employees, the management should think of the condition of the workers as well as his family members. In this case, 
the punishment imposed by the Respondent management for dismissal of service is too harsh. Therefore, it can safely 
be stated that the action taken by the management in imposing the punishment of dismissal from service to Sri 
Marumandla Rayalingu is not legal and justified. 

Thus, Point No.I is answered accordingly. 

10. Point Nos. II & III : In Point No.I, it has already been discussed that the punishment of dismissal from service 
to Sri Marumandla Rayalingu is not legal and justified. After dismissal of service as stated earlier, when the Workman 
has already realised his mistake and has come to the court with a prayer for reinstatement into service he should be 
given a chance to serve for his family members. After dismissal of service the Workman has become jobless and he 
being the sole bread earner of his family, is unable to provide a square meal to his family members. In such a 
circumstances atleast the Workman should be given a chance to maintain his livelihood and to work under the 
Respondent’s management. But in this case, the Workman has not come to the court soon after his dismissal of service. 
Therefore, in the opinion of this Tribunal the Workman is not entitled to get all the relief as claimed in his claim petition. 
But he is only entitled to be given a chance to work in the Respondent’s management. 

Thus, Point Nos. II & III are answered accordingly. 

RESULT: 

In the result, the action of the General Manager, M/s. Singareni Collieries Company Ltd., Mandamarri Area., 
Mandamarri., Adilabad District., in terminating the services Sri Marumandla Rayalingu, Ex-Coal Filler, MK-4 Inc., 
SCCo. Ltd., Mandamarri Area, with effect from 28.10.2004 is not justified and is hereby set aside. It is ordered that 
the workman be taken into service as a fresh employee i.e., Badli filler in Cat.I, on initial basic pay without back wages 
and continuity of service, subject to medical fitness by the company Medical Board and the workman be kept under 
probation for a period of one year. The management is also directed to take an undertaking of good behaviour from the 
workman at the time of his posting. 

The Workman cannot claim for his posting in the same place, where he was last employed. The workman 
shall have to maintain either minimum mandatory 20 musters every month or 190 musters in a year and the management 
shall have the right to review the work of the workman in every three months. In the event of any short fall of 
attendance during the period of the three months, the service of the workman shall not be terminated and he will be 
cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of 
attendance during one year of service of the workman, he will be terminated from service without any further notice and 
enquiry and in the event of completion of one year of probation satisfactorily, the workman is to continue in service till 
the age of attaining superannuation. The management shall consider any forced absenteeism on account of Mine 
accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms and 
conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc., to the workman for 
his appointment afresh and the reference is answered accordingly, so also the, award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 24* day of 
lanuary, 2019. 


MURALIDHAR PRADHAN, Presiding Officer 
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Appendix of evidence 

Witnesses examined for the 
Respondent 
NIL 

Documents marked for the Workman 

NIL 

Documents marked for the Respondent 

NIL 
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Witnesses examined for the 

Workman 

NIL 


New Delhi, the 21st February, 2019 

S.O. 311. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 89/2013) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s. Singareni Collieries 
Company Ltd., and their workmen, received by the Central Government on 20.02.2019. 

[No. L-22012/109/2013 - IR (CM-II) ] 


RAJENDER SINGH, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 


Present: Sri Muralidhar Pradhan, Presiding Officer 
Dated the 24* day of January, 2019 

INDUSTRIAL DISPUTE No. 89/2013 


Between: 


The President (Bandari Satyanarayana), 
Telengana Trade Union Council, 
H.No.5-295, Indra Nagar, 0pp. Bus Stand, 
Mancherial - 504 208. Adilabad District. 


...Petitioner 


AND 


The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri Area, Mandamarri (P.O.) 

Adilabad district - 504231. ... Respondent 


Appearances: 

For the Petitioner : M/s. S. Bhagawanath Rao & S.V.Ramadevi, Advocates 

For the Respondent : M/s. Nandigam Krishna Rao & N.S. Pattabhi Rama Rao, Advocates 
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AWARD 

This is a reference issued by the Government of India, Ministry of Labour and Employment, New Delhi vide 
order No.L-22012/109/2013-IR(CM-II) dated 5.9.2013 whereunder this Tribunal is required to adjudicate the dispute 
i.e., 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Mandamarri Area., 
Mandamarri., Adilabad District., in terminating the services Sri Gade Bapu, Ex-Coal Eiller, KK-5 Inc., SCCo. 
Ltd., Mandamarri Area with effect from 16.11.1998 is justified or not? If not, to what relief the applicant is 
entitled for?” 

After receiving the above said reference this Tribunal registered the case as I D No. 89/2013 and issued notices 
to both the parties and secured their presence. 

3. The workman filed his claim statement with the averments in brief as follows: 

The workman Sri Gade Bapu, was initially appointed as a Badli Filler on 16.10.1986. He was regular to his duties and 
performing his duties upto the satisfaction of all his superiors. While so, he could not be regular to his duties during the 
year 1998 due to his ill-health. While the matters stood thus, charge sheet dated 28.3.1998 was issued to him by the 
Respondent alleging that the Workman absented for duty during the year 1998, which amounts to misconduct under 
company’s Standing Order No.25.25. Unfortunately, the workman could not submit any explanation to the charge sheet 
and also could not participate in the enquiry. Subsequently, one ex-parte inquiry was conducted and the Workman was 
not given any opportunity much less valid in nature to put forth his grievances. Basing on such lopsided enquiry, the 
Enquiry Officer held the charges as proved, and basing on the erroneous findings of the Enquiry Officer, the Workman 
was dismissed from service through proceeding dated 27.9.1998.It is stated that during the course of the enquiry the 
Workman has categorically stated about his inability to perform his duties regularly during the year 1998, which was 
only on account of his ill-health and other family problems. But without considering any of his submissions, the 
Workman was dismissed from service. It is also stated that the action of the Respondent’s management in dismissing the 
Workman from service is wholly illegal, arbitrary, violative of the principles of natural justice. The Workman has 
rendered 12 years of continuous service in the Respondent’s management. The Workman approached the Respondent to 
consider his case sympathetically, but the management did not pay any heed to it. Therefore, the Workman was 
constrained to approach this Tribunal to declare the impugned order issued by the Respondent is illegal and arbitrary and 
to set aside the same and consequently to direct the Respondent to reinstate the Workman into service duly granting all 
other attendant benefits such as continuity of service, and back wages etc.. 

3. Respondent filed counter with the averments in brief as follows: 

In the counter the Respondent while admitting some of the factual aspects to be true, stated that the Workman was 
appointed in the Respondent’s company on 16.10.1986 as Badli Filler and subsequently got regularized as coal filler. He 
was dismissed from service on proved charges of absenteeism, after conducting a detailed domestic enquiry duly 
following the principles of natural justice. The Workman did not attend the enquiry, which was conducted purely 
following the principles of natural justice. It is stated that basing on the evidence adduced before the Enquiry Officer, 
the Enquiry Officer submitted his report holding the charges levelled against the Workman was proved. A copy of the 
enquiry report and the enquiry proceeding was sent to the Workman by way of show cause notice giving him an 
opportunity to make representation against the findings of the enquiry report; since the charge levelled against the 
Workman is proved and it was serious in nature, punishment warranted was dismissal from service. The Disciplinary 
Authority has gone through the enquiry proceeding and his past record and found that there was no extenuating 
circumstances to take a lenient view and lastly, the Respondent was constrained to dismiss the Workman from service. 
It is stated that in fact the Workman was irregular to his duties and he did not improve his attendance even after issuing 
charge sheet to him, and after receiving the show cause notice. It is further stated that the punishment imposed on the 
Workman is justified and legal and as such the claim petition is liable to be dismissed in limini. 

4. The domestic enquiry conducted by the Respondents is held as legal and valid vide order dated 14.7.2017. 

5. Both the parties have advanced their arguments under Sec. 11(A) of the Industrial Disputes Act, 1947, in 
support of their claim. 

6. In view of the above facts, the points for determination are : 

I. Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the 
punishment of dismissal from service to Sri Gade Bapu is legal and justified? 

II. Whether the Workman is entitled for reinstatement into service? 

III. If not, to what other relief he is entitled? 

7. Point No. I: During the course of argument, the Learned Counsel appearing on behalf of the Workman argued 
that due to his ill-health as well as other family problems, the Workman could not be able to attend his duty sincerely. 
Even in his show cause the Workman has mentioned the above fact, but it has not been considered during the course of 
the enquiry and on account of absenteeism capital punishment of dismissal from service was imposed on the Workman. 
When the Workman has taken a stand that due to his illness and other family problems he could not be able to attend his 
duties regularly and remained absent, the authority should have considered his case while imposing capital punishment. 
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The authority has not considered any of the submissions of the Workman, and has given capital punishment to the 
Workman when several modes of punishment are enumerated in the company’s Standing Orders. 

8. On the other hand, the Learned Counsel appearing on behalf of the Respondent argued that when the 
Workman was a chronic absentee and was found guilty of the charges levelled against him, the punishment imposed by 
the Respondent’s company is legal and proper. When the Workman was not sincere in his duty and failed to maintain 
minimum musters in a year he is not entitled to be reinstated into service. 

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his 
illness and other family problems, the Workman could not be able to be regular in his duty, the Workman has remained 
absent in his duties and a proceeding was initiated against him for his absenteeism followed by an enquiry. In the 
enquiry, the charges levelled against the Workman were proved. For this, capital punishment was imposed on the 
workman. After dismissal of service, the Workman has become jobless and unable to provide a square meal to his 
family members. He has already realised his mistake and has taken shelter in the court at the age of 40 years, he is now 
aged about 46 years and is searching ways and means to provide bread and butter to his family members. When the 
Workman being an able bodied and energetic man and has already realised his mistake and is coming forward to work 
under the Respondent, atleast one chance should be given to him for reinstatement into service at the end of his service 
period. Admittedly several modes of punishment are enumerated in company’s Standing Orders. Though the Workman 
is a first offender and has worked for about 12 years under the Respondent, while imposing capital punishment to his 
employees, the management should think of the condition of the workers as well as his family members. In this case, 
the punishment imposed by the Respondent management for dismissal of service is too harsh. Therefore, it can safely 
be stated that the action taken by the management in imposing the punishment of dismissal from service to Sri Gade 
Bapu is not legal and justified. 

Thus, Point No.I is answered accordingly. 

10. Point Nos. II & III : In Point No.I, it has already been discussed that the punishment of dismissal from service 
to Sri Gade Bapu is not legal and justified. After dismissal of service as stated earlier, when the Workman has already 
realised his mistake and has come to the court with a prayer for reinstatement into service he should be given a chance 
to serve for his family members. After dismissal of service the Workman has become jobless and he being the sole bread 
earner of his family, is unable to provide a square meal to his family members. In such a circumstances atleast the 
Workman should be given a chance to maintain his livelihood and to work under the Respondent’s management. But in 
this case, the Workman has not come to the court soon after his dismissal of service. Therefore, in the opinion of this 
Tribunal the Workman is not entitled to get all the relief as claimed in his claim petition. But he is only entitled to be 
given a chance to work in the Respondent’s management. 

Thus, Point Nos. II & III are answered accordingly. 

RESULT: 

In the result, the action of the General Manager, M/s. Singareni Collieries Company Ltd., Mandamarri Area., 
Mandamarri., Adilabad District., in terminating the services Sri Gade Bapu, Ex-Coal Filler, KK-5 Inc., SCCo. Ltd., 
Mandamarri Area, with effect from 16.11.1998 is not justified and is hereby set aside. It is ordered that the workman 
be taken into service as a fresh employee i.e., Badli filler in Cat.I, on initial basic pay without back wages and continuity 
of service, subject to medical fitness by the company Medical Board and the workman be kept under probation for a 
period of one year. The management is also directed to take an undertaking of good behaviour from the workman at the 
time of his posting. 

The Workman cannot claim for his posting in the same place, where he was last employed. The workman 
shall have to maintain either minimum mandatory 20 musters every month or 190 musters in a year and the management 
shall have the right to review the work of the workman in every three months. In the event of any short fall of 
attendance during the period of the three months, the service of the workman shall not be terminated and he will be 
cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of 
attendance during one year of service of the workman, he will be terminated from service without any further notice and 
enquiry and in the event of completion of one year of probation satisfactorily, the workman is to continue in service till 
the age of attaining superannuation. The management shall consider any forced absenteeism on account of Mine 
accidents/ Natural disasters, taking treatment in the company’s hospital, as attendance. All other usual terms and 
conditions of appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc., to the workman for 
his appointment afresh and as such the reference is answered accordingly. So also the, award is passed accordingly. 
Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 24* day of 
January, 2019. 


MURALIDHAR PRADHAN, Presiding Officer 
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Appendix of evidence 

Witnesses examined for the 
Respondent 
NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL 

^ 21 2019 

djl.aiT. 312ftcTK 3l1^rf^m, 1947 (1947 7hl 14) £JR1 17 ^ cti-sTl'M 

■fwnM ^ IRElcra ^ Plillvdcpl' 3fk cpAchiy)' ^ ^igsfEl it PlRv 3fltlinicP ftcTK 

^ ctinTl'M 3)1 ill Pi cp 3l1?Rfr7iJl - W - -Wfl -Ml'MIel'M, §4<NK 193/2014) Tp) ycPlf^M t, 

^ cti-sflil Tht 20.02.2019 Tpl ^3n ap | 

[^. W-22012/49/2014-311^31R (^flWT-Il)] 
^1#^ ftf?, ^TJRFT 3l1?l7f7r^ 


Witnesses examined for the 

Petitioner 

NIL 


New Delhi, the 21st February, 2019 

S.O. 312. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 193/2014) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s Singareni Collieries 
Company Ltd., and their workmen, received by the Central Government on 20.02.2019. 

[No. L-22012/49/2014 - IR (CM-II)] 

RAJENDER SINGH, Section Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 


Present: Sri Muralidhar Pradhan, Presiding Officer 

Dated the 22"'* day of January, 2019 


INDUSTRIAL DISPUTE No. 193/2014 


Between: 

The President, 

(Sri Bandari Satyanarayana), 

Rashtriya Collieries Mazdoor Sangh(RCMS), 

Rajkumar Complex, Saibaba Temple Road, 

Jaffar Nagar, Mancherial - 504 208. 

Adilabad Distt. ... Petitioner Union 


AND 


The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Sreerampur Area, Sreerampur-504 303. 

Adilabad ... Respondent 


Appearances: 

For the Petitioner 
For the Respondent 


Representative 

Representative 
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AWARD 

The Government of India, Ministry of Labour by its order No. L-22012/49/2014-IR(CM-II) dated 8.8.2014 
referred the following dispute between the management of M/s. Singareni Collieries Company Ltd., and their workman 
under section 10(l)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Sreerampur Area, 
Adilabad Distt., in terminating the services of Sri Kamera Rayamallu, Ex-Coal Filler, IK-IA Inc., Sreerampur 
Area with effect from 01.04.2007 is justified or not? If not, to what relief the applicant is entitled for?” 

The reference is numbered in this Tribunal as I.D. No. 193/2014 and notices were issued to the parties concerned. 

2. The case is posted for filing of claim statement and documents by the Petitioner union. 

3. The case was posted for filing of claim statement by the Petitioner union. Inspite of availing several 
opportunities, the Petitioner union remained absent and there was no representation on behalf of the Petitioner union. 
Non-appearance of the Petitioner Union and non-filing of claim statement in time, clearly indicates that perhaps the 
parties have settled their dispute outside the court and the Petitioner union has no claim to raise. Hence, it is not 
desirable to linger the case to any further date. Thus, the case of the Petitioner Union is closed and a ‘No dispute’ award 
is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant, corrected by me on this the 22"'' day of 
January, 2019. 


MURALIDHAR PRADHAN, Presiding Officer 


Appendix of evidence 

Witnesses examined for the 
Respondent 
NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

21 Lh'Jcl'JI, 2019 

^.3n. 313.-311 t|jPicp ftcTK 3Tl^rf^m, 1947 (1947 TPT 14) HRT 17 ^ di-sPlil ERKf 

PpiM ^ IRERra ^ Pi 41 vdchi' sfk ThPthPf ^ SJ^sfET P PlRv ^flEllPlch PcTK 

p W747R sMPph SlPlTh^ _ ^ . .?PT -414 Id 4, ^ pTWl 92/2015) WT MchlPld t, 

vlHxIchK tpr 20.02.2019 Tpl RRT ^3n a-TT | 

[P. 1(^-22012/65/2015-3TT^3TR (^flWT-Il)] 
P%, STJHFT SlPlThpj 


Witnesses examined for the 

Petitioner 

NIL 


New Delhi, the 21st February, 2019 

S.O. 313. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 92/2015) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s. Singareni Collieries 
Company Ltd., and their workmen, received by the Central Government on 20.02.2019. 

[No. L-22012/65/2015 - IR (CM-II)] 

RAJENDER SINGH, Section Officer 
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ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 


Present: Sri Muralidhar Pradhan, Presiding Officer 
Dated the 22"“* day of January, 2019 


INDUSTRIAL DISPUTE No. 92/2015 


Between: 

Sri MD. Nawab, 

S/o Sri Goremiya, 

H.No.152, Bellampalli No.2 Junction, 

Radhagambala Basthi, Asifabad (Tq.) 

Adilabad Dist. - 504 251 (Telengana State) .. .Petitioner 

AND 


The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Ramagundam-I Area, Godavarikhani - 505209 

Karimnagar Distt. (Telengana State). ... Respondent 


Appearances: 

For the Petitioner : None 

For the Respondent : Representative 

AWARD 

The Government of India, Ministry of Labour by its order No. L- 22012/65/2015-IR(CM-II) dated 30.9.2015 
referred the following dispute under section 10(l)(d) of the I.D. Act, 1947 for adjudication to this Tribunal between the 
management of M/s. Singareni Collieries Company Ltd., and their workman. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Ramagundam-I Area, 
Godavarikhani, Karimnagar Distt., in terminating the services of Sri Md. Nawab, Ex-Genl Mazdoor, GDK-1 & 
3 Inc., SCCL, Ramagundam-1 Area with effect from 11.6.2006 is justified or not? If not, to what relief the 
applicant is entitled for?” 

The reference is numbered in this Tribunal as I.D. No. 92/2015 and notices were issued to the parties concerned. 

2. The case stands posted for filing of claim statement and documents by the Petitioner. 

3. Inspite of repeated calls, the Petitioner did not turn up. Several opportunities have been given to the Petitioner 
to attend the court to prosecute his case. No claim statement was filed inspite of taking several adjournments. Non- 
appearance of the Petitioner and non-filing of claim statement in time, clearly indicates that perhaps the parties have 
settled their dispute and the Petitioner has no claim to raise. Hence, it is not desirable to linger the case to any further 
date. Thus, the case of the Petitioner is closed and a ‘No dispute’ award is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant, corrected by me on this the 22"'' day of 
January, 2019. 


MURALIDHAR PRADHAN, Presiding Officer 






978 


THE GAZETTE OF INDIA : MARCH 2, 20I9/PHALGUNA 11, 1940 


[Part II— Sec. 3(ii)] 


Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL 


2 Lhyci^l, 2019 

dH. SIT. 314.-3frsfrPTEh ftcTTT Sll^rf^m, 1947 (1947 W\ 14) HRI 17 
■RptM <=blfd4(l^ nwepra sfk STJ^ET Tf sfliilPlcp ftcTK 

Tf cti-sTlii 'nychiy sfrsfrPPh stIIpp^ _ ^. .?pt -MWidii, §<rnk 11^ 75/2005) wr ycpif^id 75^ 

t, 7 ^ 7 ^ 7 ^ ^RTfTR TfTi 20.02.2019 Tpf ^3n an | 

[^. T^-22013/01/2019-3TT^3TR (^ftWT-Il)] 
ftf?, STJHFT STfepT^ 


New Delhi, the 21st February, 2019 

S.O. 314. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LC 75/2005) of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s. Singareni Collieries 
Company Ltd., and their workmen, received by the Central Government on 20.02.2019. 

[No. L-22013/01/2019 - IR (CM-II)] 

RAJENDER SINGH, Section Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 


Present: Sri Muralidhar Pradhan, Presiding Officer 
Dated the 23'^‘* day of January, 2019 

INDUSTRIAL DISPUTE L.C.No. 75/2005 

Between: 

Sri P. Chandrasekhara Rao, 

S/o Linga Rao, 

C/o Smt. A. Sarojana, 

Advocate, Flat No.G7, 

Rajeshwari Gayatri Sadan, 

Opp: Badruka Jr. College for Girls, 

Kachiguda, Hyderabad . ... Petitioner 

AND 


1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 
Srirampur Area, Srirampur, Adilabad District. 

3. The Colliery Manager, 

M/s. Singareni Collieries Company Ltd., 

RK-6 Incline, 

Srirampur Area, Srirampur Adilabad District. 


...Respondents 
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Appearances: 

For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates 

For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Laxmi Panguluri, Advocates 

AWARD 

Sri P. Chandrasekhara Rao who worked as General Mazdoor (who will be referred to as the workman) has filed 
this petition under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries 
Company Ltd., seeking for declaring the proceeding No. SRP/PER/13.008/1772 dated 21.3.2005 issued by the first 
Respondent and the consequential memo No. SRP/RK-6/R. 16/05/67 dated 29.3.2005 issued by Respondent No.2 as 
illegal, arbitrary and to set aside the same, consequently directing the Respondents to reinstate the Petitioner into service 
duly granting all the consequential benefits such as continuity of service, back wages and all other attendant benefits etc., 
and such other reliefs as this court may deem fit and proper. 

2. The averments made in the petition in brief are as follows : 

The Petitioner was initially appointed on 29.7.1976 in the Respondents’ company and later confirmed as General 
Mazdoor on 1.12.1977. Fie was regular to his duties till the year 1999. It is submitted that, to his misfortune, the 
Petitioner’s daughter, who was aged about 14 years, suffered with blood cancer and died on 29.8.1999. As a result of 
her death, the wife of the Petitioner became seriously ill for nearly 2 Vi years. In the mean while the Petitioner met with 
an accident on 26.10.2002 and suffered multiple fractures. In view of the above circumstances, the Petitioner was forced 
to keep himself away from duty. While the matters stood thus, a charge sheet was issued to the Petitioner by the 
Respondents alleging that the Petitioner absented for duty during the year 2003, which amounts to misconduct under 
company’s Standing Order No.25.25. The Petitioner submitted his explanation to the charge sheet which was not 
considered by the Respondents’ management. Subsequently, one inquiry was conducted and during the time of the 
enquiry, the Petitioner was not given any opportunity much less valid in nature to put forth his grievances. Basing on 
such lopsided enquiry, the Enquiry Officer held the charges as proved and basing on the erroneous findings of the 
Enquiry Officer, the Petitioner was dismissed from service vide order dated 21.3.2005 and the consequential memo dated 
29.3.2005. It is stated that during the course of the enquiry the Petitioner has categorically stated about his inability to 
perform his duties regularly during the above said period as it was only on account of his daughter’s ill-health and death, 
his wife’s ill-health and accident to him causing multiple fractures. But without considering any of his submissions, the 
Petitioner was dismissed from service. It is also stated that the action of the Respondents management in dismissing the 
Petitioner from service is wholly illegal, arbitrary, violative of the principles of natural justice. The Petitioner has 
rendered 27 years of continuous service in the Respondents’ management. The Petitioner approached the Respondents 
to consider his case sympathetically, but the management did not pay any heed to it. Therefore, the Petitioner was 
constrained to approach this Tribunal to declare the impugned order dated 21.3.2005 and subsequent order dated 
29.3.2005 issued by the Respondents are illegal and arbitrary and to set aside the same and consequently to direct the 
Respondents to reinstate the Petitioner into service duly granting all other attendant benefits such as continuity of 
service, and back wages etc.. 

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief 
which runs as follows : 

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner was 
appointed in the Respondents’ company on 9.12.1976 but not on 29.7.1976 and subsequently he was promoted as 
General Mazdoor category III with effect from 1.1.2003. He was charge sheeted for habitual absenteeism during the 
year 2003 and he was dismissed from service on proved charges of absenteeism, after conducting a detailed domestic 
enquiry duly following the principles of natural justice. The Petitioner has attended the dates fixed for the enquiry and 
had fully participated in the enquiry. He was given full, fair and reasonable opportunity to defend himself in the 
enquiry. The enquiry was conducted purely following the principles of natural justice. It is stated that basing on the 
evidence adduced before the Enquiry Officer, he submitted his report holding the charges levelled against the Petitioner 
was proved. A copy of the enquiry report and the enquiry proceeding was sent to the Petitioner by way of show cause 
notice giving him an opportunity to make representation against the findings of the enquiry report; since the charge 
levelled against the Petitioner is proved and it was serious in nature, punishment warranted was dismissal from service. 
The Disciplinary Authority has gone through the enquiry proceeding and his past record and found that there was no 
extenuating circumstances to take a lenient view and lastly, the Respondents were constrained to dismiss the Petitioner 
from service. It is stated that in fact the Petitioner was irregular to his duties and he did not improve his attendance even 
after issuing charge sheet to him, and after receiving the show cause notice. It is further stated that the punishment 
imposed on the Petitioner is justified and legal and as such the claim petition is liable to be dismissed in limini. 

4. In view of the memo filed by the Learned Counsel for the Petitioner conceding the legality and validity of the 
domestic enquiry conducted in the present case, the domestic enquiry conducted by the Respondents is held as legal and 
valid vide order dated 5.11.2008. 

5. Both the parties have advanced their arguments under Sec. 11(A) of the Industrial Disputes Act, 1947, in 
support of their claim. 
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6. In view of the above facts, the points for determination are : 

I. Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the 
punishment of dismissal from service to Sri P. Chandrasekhara Rao is legal and justified? 

II. Whether the Petitioner is entitled for reinstatement into service? 

III. If not, to what other relief he is entitled? 

7. Point No. I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner 
submitted that due to his daughter’s illness and sudden death of his daughter, ill-health of his wife and he himself met 
with an accident, the Petitioner could not be able to attend his duty sincerely. Even in his show cause the Petitioner has 
mentioned the above fact, but it has not been considered during the course of the enquiry and on account of absenteeism 
capital punishment of dismissal from service was imposed on the Petitioner. When the Petitioner has taken a stand that 
due to his illness, and other family problems he could not be able to attend his duties regularly and remained absent, 
one reasoned order is required to be passed and the authority should have considered his case while imposing capital 
punishment. The authority has not considered any of the submissions of the Petitioner, and has imposed capital 
punishment to the Petitioner when several modes of punishment are enumerated in the company’s Standing Orders. 

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the 
Petitioner was a chronic absentee and was found guilty of the charges levelled against him, the punishment imposed by 
the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to maintain 
minimum musters in a year he is not entitled to be reinstated in service and also the punishment imposed by the 
Respondents needs no interference. 

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his 
illness, and other family problems, the Petitioner could not be able to be regular in his duty, the Petitioner has remained 
absent in his duties and a proceeding was initiated against him for his unauthorized absence followed by an enquiry. In 
the enquiry, the charges levelled against the Petitioner were proved. For this, capital punishment was imposed on him. 
After dismissal of service, the Petitioner has become jobless and unable to provide a square meal to his family members. 
He has already realised his mistake and has taken shelter in the court at the age of 53 years, he is now aged about 67 
years and has already attained the age of superannuation, and at this age he is searching ways and means to provide 
bread and butter to his family members. In such a circumstances, atleast one chance should be given to him for his 
reinstatement into service in order to get all his terminal benefits. Admittedly several modes of punishment are 
enumerated in company’s Standing Orders. But the management decided to impose capital punishment. The Petitioner 
is a first offender and has worked for about twenty two years under the Respondent. While imposing capital 
punishment to his employees, the management should think of the condition of the workers as well as his family 
members. In this case, the punishment imposed by the Respondents for dismissal of service is too harsh and is not 
proper. Therefore, it can safely be stated that the action taken by the management in imposing the punishment of 
dismissal from service to Sri P. Chandrasekhara Rao is not legal and justified. 

Thus, Point No.I is answered accordingly. 

10. Point Nos. II & III : In Point No.I, it has already been discussed that the punishment of dismissal from service 
to Sri P. Chandrasekhara Rao is not legal and justified. After dismissal of service as stated earlier, when the Petitioner 
has already realised his mistake and has come to the court with a prayer for reinstatement into service he should be given 
a chance to serve for his family members. After dismissal of service the Petitioner has become jobless and he being the 
sole bread earner of his family, is unable to provide a square meal to his family members. In such a circumstances, the 
Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’ management. But 
unfortunately, during the pendency of this case the Petitioner has attained the age of superannuation. So, no question of 
rendering service under the Respondents is expected from the Petitioner. But only he is to be reinstated into service to 
get all his service benefit and also entitled to get 50% of back wages. 

Thus, Point Nos. II & III are answered accordingly. 

ORDER 

Proceeding No. SRP/PER/13.008/1772 dated 21.3.2005 issued by the first Respondent and the consequential 
memo No. SRP/RK-6/R. 16/05/67 dated 29.3.2005 issued by Respondent No.2 are declared as illegal and the same is 
hereby set aside. It is ordered that the workman Sri P. Chandrasekhara Rao be reinstated in service only to get all his 
terminal benefits. He is entitled to get 50% of back wages. The Respondents are directed to give all the terminal 
benefits along with 50% of back wages to the Petitioner after four months of this order, failing which the Petitioner is at 
liberty to recover the same through the process of law. 

Award is passed accordingly. Transmit. 


Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 23” day of 
January, 2019. 


MURALIDHAR PRADHAN, Presiding Officer 
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Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL 


22wfr] 2019 

W. 315—<1^1 R, ^ fTTlT 1% 'D6l4f)H -Hi+K ^ 

t^TFTFnr t. 2, ^ 07.02.2019 ^ ^ 3Ri% SfSRT snaTT T7 ^ ^ 

^ cRl 3TSRT 3171% 3H%^r ^ ^<+K sfNfriTt^ ^ ^R FTTRRR %. ^ , % 'Ti6l41-I 

srf^^nfl' % w 3ii%f%^ #q% 11 

[%. 3T-11016/04/2017-%tTTWTT^-II] 


New Delhi, the 22nd February, 2019 

S.O. 315. —The President is pleased to entrust the additional charge of the post of Presiding Officer, Central 
Government Industrial Tribunal-cum-Labour Court No. 1, Chandigarh to Shri Ashok Kumar Singh, Presiding Officer, 
Central Government Industrial Tribunal-cum-Labour Court No.2, Chandigarh for a period of six months with effect from 
07.02.2019 or till the post is filled on regular basis or until further orders, whichever is the earliest. 

[No. A-11016/04/2017-CLS-II] 

SANJEEV NANDA, Under Secy. 
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